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STATE BOARD OF NURSING 


NEWSLETTER 


The Official Publication of the Missouri State Board of Nursing with a 
quarterly circulation of approximately 98,000 to all RNS and LPNs. 


MESSAGE FROM THE PRESIDENT 


Cordelia Esry, PhD, RN 
President, Missouri State Board of Nursing 


‘Three months go very fast and it is again time to 
let you know we are still very active and alive. It 
was nice to hear from several of you that you 
enjoyed the newsletter and appreciate Its’ content. 
As implored in the first issue, we would like for it 
to reflect items which you want to know more 
about as well as the daily activities of the board 
staff necessary to carry out the mandates of the 
regulatory laws. In order for the Newsletter to do 
the first, we must hear from you. 

Thave just returned from Columbus, Ohio where 
Calvina Thomas, Rita Tadych and I attended an 
Area II, National Council Meeting. The 
predominating issues were continued competency, 
unticensed assistive personnel, discipline and 
mutual recognition, None of these items were 
considered simple and uncomplicated. To try to 
work out solutions that can be commended and 
then possibly endorsed by @ majority of the boards, 
worksheets, actual cases; pseudo-cases, and real 

ersons were employed by representatives of the 
oards to offer challenges to finding answers. No, 
we didn’t come up with definitive answers but by 
working through actual scenarios, the problems 
and questions which arise and the subsequent 
action on those can do a lot in helping to arrive at 


a universal acceptable 
method, i.¢., evaluation of a 
staff person’s competency, , 
for instance. The staff at 
National Council continues 
to work on these areas of 
concerns as well as trying ta 
look ahead to the challenges 
of the 21st Century. 

Mutual recognition by member states continues 
to proceed in an orderly manner. In Missouri, we 
are primarily in an informational mode, i.e., we 
will present to any group or individual requesting 
information on the topic of mutual recognition, its’ 
advantages and its’ possible drawbacks, The Board 
has voted to support the concept and it will again 
be presented as legislation for the 2000 Missouri 
State Legislature, 

‘To the nurses out there on the work front, let us 
know your needs, your concerns and the state of 
the profession as you see it. If they fall within the 
mission of the Missouri State Board of Nursing, 
which is to ensure safe and effective nursing care in 
the interest of public protection, it is my pledge to 
assure you that we will give all due consideration 
to your notation. 


MESSAGE FROM THE EXECUTIVE DIRECTOR 


Marcia K. Flesner, RN, MSN, MHCA, CNAA 
Executive Director 


Mea Culpa 


As Harry Truman said, “The buck stops here”. As 
the Executive Director employed by the Missouri 
State Board of Nursing to manage the affairs of the 
Board office, I have the privilega of celebrating the 
accomplishments of the office and explaining the 
exrors made. ‘The purpose of my article in this issue 
will be to apologize for errors or omissions made in 
the last issue of the Missouri State Board of Nursing 
(MSBN) Newsletter. Like any new endeavor with 
numerous participants and thousands of words, a 
small number of mistakes can be expected. f would 
like to be able to blame the computer, but as we all 
know, humans enter the data with their nimble 
fingers. 

First, my sincere apology is extended to Dr. 
Elaine Frank-Ragan and the faculty of Central 
Missouri State University (CMSU). In Issue 1 of the 
MSBN Newsletter we listed the approved nursing 
educational programs in Missouri, with their five- 
year pass rates. An error occurred in the preparation 
of the article, resulting ‘in the omission of CMSU 
and their pass rates, In an effort to assuage our guilt 
over the omission, board staff has included 
additional information on CMSU in the Education 
Corner. Pass rates of the approved schools of 
nursing in Missouri will be published in the 
Newsletter on an annual basis. 

Second, 1 would like to clarify the Disclaimer 
Clause that was placed on the second page of the 
last Newsletter. the clause gave the impression that 
the MSBN approves continuing education offerings 
Hsted in the Newsletter. The MSBN does not 
approve continuing education programs offered by 
providers in Missouri. The Missouri Nurses 


Association is accredited by the American Nurses 
Credentialing Center (ANCC) Commission on 
Accreditation as an approver of continuing 
education in nursing. The MONA office can be 
contacted by calling 573-636-4623. The Disclaimer 
Clause has been sevised and 1 apologize for any 
confusion the original disclaimer may have caused. 

Third, our newsletter failed to include the 
certification credentials of one of our Board 
members, Arthur Bante, RN, CRNA, on the front 
page of our inaugural issue. Mr. Bante is the first 
nurse anesthetist to serve as a Board member. As 
healthcere becomes more complex, scope of practice 
issues become more complicated. Having two 
advanced practice nurses as Board members, assists 
the other Board members jn decision making related 
to practice concerns and questions. Robin Vogt, 
MSN, RN, FNP-C is the other advanced practice 
nurse who 1s a Board member. 

Finally, { want to thank the nurses who sent us 
compliments and thank you notes on the inaugural 
MSBN Newsletter. Regulators rarely receive 
compliments, therefore your kind words and E- 
mails were appreciated. 1 encourage nurses to 
communicate with the MSBN office with questions 
or requests far topics for upcoming issues. The next 
Newsletter will be mailed in August 1999. At that 
you will be updated on legislation signed into law 
this year that will impact you as a licensed nurse in 
Missouri. In addition, we will start a serles of 
articles on two topics of importance to the MSBN, 


Mutual Recognition and Competency among - 


Missouri nurses. Letters should be addressed to my 
attention at 3605 Missouri Boulevard, P.O, Box 656, 
Jefferson City, MO 65102. 1 hops to hear from many 
of you in the future. 
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Board Member Corner 


Patricia R. Porterfield, 
RN, MSN of St. Charles, MO 
was appointed to the 
Missouri State Board of 
Nursing on March 20, 1997 
by Governor Mel Carnahan. 
On June 4, 1998 Mrs. 
Porterfield was elected Vice- 
President of the Board. 

Mrs. Porterfield received 


a diploma from Sparks 
Memorial Hospital School of 
Nursing im Fort Smith 


Arkansas, in 1967, a BSN 
from Southwest Missouri 
State University in Springfield, MO, in 1981 and an 
MSN from the University of Missouri-Columbia in 
4984. Mrs. Porterfield is the Dean of the Health and 
Wellness Division at St. Charles County 
Community Colloge in St. Peters, MO. She is an Ed. 
D student at the University of Missouri-St. Louis. 
Mrs, Porterfield is married to Lyndel Porterfield 
and has 3 children. She lives in St. Charles, MO. 

Mrs. Porterfield is a member of the followin; 
Board committees: Licensure, Education, ond 
Executive Committee, and has participated in 
numerous site visits of Nursing Schools in 
Missouri, She is an active member of the Missouri 
League for Nursing, serving as their immediate Past 
Vice President and is a member and past Board 
member of the National Organizaton far Associate 
Degree Nursing. 


Patricia Porterfield 


MESSAGE FROM DIVISION DIRECTOR 


Randall }. Singer 


Through team input and much planning. we 
started exploring the possibility of updating to a 
new, more efficient licensing system that will 
provide more user friendly interfaces and the 
ability to grow and adapt to new technology, I'm 
glad to report that we have awarded a contract to 
provide such @ system. Our implementation is 
scheduled for sometime this spring. 

It was brought to our attention in 1997 that 
our current licensing system ‘would experience 
problems with the transition from the 1900s to the 
year 2000-—-known to us as “Y2K", This causes 


Unique Business, Opportunity s 
for Nurses and. Medical. Professionals 
‘Home Based * Preventive Health 


Well Known Publicly. Traded Compa ny. 
‘Add fo and Diversily. Income. 


Park Place Care Center 
11901 dessica Lane, Raytown, MO 64138 
RN/LPN 12 hour shifts 
Day or Night 
NA/CNA all shifts 
Ask about our weekend special. Come 
join our strong, caring, friendly staff. 
Ask for Bev at 
{816) 358-3535 


RN up to $35.00/hr. 
LPN up to $22.00thr. 
1 year experience required. 
‘Supplemental Staffing for Greater Kansas City area hospitals 
JCU, Tela, MS, ER, OR, RR, Dislysis, Psych, LED, MB 
1-800-455-3696 


fais 
RELIABLE HEALTHCARE SERVICES, INC. 


851 NW 45th Street Suite 200, Gladstene, MO 61116 
Tel 816-455-3400 Pex $16-455.2248 


Paul Lineberty, PhD, is 
the Public Member of the 
> Missourl State Board of 
Nursing. Governor Mel 
Carnahan appointed Mr. 
Lineberry to the Board on 
January 18, 1996. 

Mz. Lineberry received a 
BS from the University of 
Missouri-Columbla in 1952, 
an MS from the University of 
Missouri-Columbia in 1959 
and was awarded a PhD by 
Colorado State University in 
3975. Mr. Lineberry retired 
in 1990 after working in a variety of settings in the 
Federal government in Washington, DC and State 
government in Arizona and Missouri. His last 
position before retiring was with the Missouri 
Division of Aging as a Program Analyst. Mr. 
Lineberry ts married to Eileen and resides in 
Columbie, MO. 

Mr. Linaberry is a member of the following board 
committees: Licensure, Practice end Executive 
Committee. He is a State Board member of OATS, 
the Golden K in Columbia, and just completed a 
year as the Worthy Grand Patron of Eastern Star in 
Missouri. 


Paul Lineberry 


incorsect results when the 
difference between dates 4s 
calculated and when dates 
are compared or sorted. 

‘The backbone of the new 
system is already Year 2000 | 
compliant and the final cost 
of the system is one-third of 
the cost to correct our mie 
oxisting system. We are very lucky, in affect killin, 
two birds with one stone. Therefore, the “Y2K" wil 
not affect your regulator. 


‘AtSacred Heart-Saint Mary's Hospitals, Inc, we're making 
ous vision of health care, a “reality” every day! 


What's Your Vision? 


‘sacred Heart Saat Mary’s Hospltals, Ine, a weber cf 


ialstry Seat ay Heath Care, ces a wie range of gzany 22d 


Care is one of the ied progrics ard senices in eschem Wisstnsia, 
Midwest's leading eran) sehig he ti ing presets 9p 
rah expan. ‘2 BRETECONOIN ale, Bolstic eae woo patie 
ticas,offeringa | + REGISTERED NURSE - Float Poot 
foll egotianum of | Futcse Grdune of ascredued schoot uf coring. WI 
care tnnotth and ness eroding experience, corrert BLS 
central Wisceasta | RTNE SEE 


end Minnesota, 


REGISTERED NURSE - OB 

Gratate of sored iedeursing schoed, WIisecse, 
(Ore sear Fospial nedurg eapeionee 
seaperence geefered 


‘We are dedicated 
totemproving the 
bealth and 
well-being of all 
people by invotsing | ~ 
commuuity 
members, pstients 
acd staffioa 
vision of social 
responsibilily. 


+ REGISTERED NURSE - CU 
spe. Graduate ror excreted schost of ra 
sense, BLS & ACLS required. (One yeit © 
engerlecce prefered 


+ REGISTERED NURS: 
Futlisre. Greduse of accreted school of cunt 
ficense, tuo ees experience 28 OR RM, BLS, 
iccuaticg and sobbing. merber of AORN required, 


ee more ieforwation and 1 3} contact Chis 
Lana, Expleycent Coontinacr, at $-400,578-6240, ext 
GAB ca (115) 369-6408, FAX C15) 69-6312, cx Emad 
est sil oor website at 

we 


+ Surgigat Services 
wi 


You can be part of 
‘our progress et 
Sacred Heart-Salat 
‘Mary's Hospital's 
fa Rhicelandes, 
Wisconste. 


ak Sacred Heart-Saint Mary’s Hospitals 
UR Ministay Heatti Care 


“where Caring Makes The Connection” 


DISCLAIMER CLAUSE 


‘The Nursing Newstetter 1s published quarterly by 
the Missouri State Board of Nursing of the Division 
of Professional Registration of the Department of 
Economle Development. Providers offering 
educational programe advertised in the Newsletter 
should be contacted directly and not the Missourl 
State Board of Nursing. 


Advertising is not soltelted nor endorsed by the 
Missourl State Board of Nursing. 


For advertising rates and information, contact 
Arthur L. Davis Agency, 517 Washington St., P.O, Box 
216, Ceder Falls, TA 50613, Ph. 1-800-626-4081, 
Responsibility for errora in advertising is Hmited to 
corrections in the next issue or refund of price of 
advertisement, Publisher is not responsible for 
errors in printing of schedule. The Missourt State 
Board of Nursing and the Arthur L. Davis Agency 
reserve the right to reject advertising. The Missour! 
State Board of Nursing and the Arthur L. Davis 
Publishing Agency, Inc. shall not be lable for any 
consequences resulting from purchase or use of 
advertisers’ products from the advertisers’ opinions, 
expressed or reported, or the claims made herein, 


MISSOURI STATE BOARD 
OF NURSING’S 1999 
BOARD MEETING DATES 


The Board of Nursing will meet four times ducing 
1999 and al} meetings will be held in Room 400 o! 
the Harry S. Truman State Office Building located in 
Jefferson City, Missouri. 


June 3-4, 1999 
September 16-17, 1999 
December 8-9, 1999 


All dates are subject to change. The agenda for 
each meeting can be seen et the Board of Nursing’s 
Website at the following address: httpi//wwy 
ecodevstate.mo.us/pr/nursing! 


“Health Insurance 
Nurses Can Now 
Afford!” 


+ Comprehensive Major Medical 
dual & Family Coverage 


+ $20 Doctor Gifice Copsy ment 

+ 50% Discoust For Nen-Smokars 
« Lifagima Llerit OF $5,000,600 

= Free Lite Insurance Quotes 


4-800-383-9106 


509 N. 4th St, Fairfield, 1A 52556 


Nurses 
NATIONAL, 
INSURANCE 
ADivisca et 
ial Insurance 


Sidha 


Nationwide == You Tell Us _ 
Where You Want to Be & What You Want to DOI! 
Are you looking tor a Big City Hospital Specialty Comptes, 
Rural Facitity or Resort Area for 4, 13, 26 or S2-week 
contracts or move fo make your dreams happen? 

‘All Specialties of Nurses Needed 
ICU, OR, OB, EA, MS Peds, Ortho, Tele, 
Heonatal, Sarg Tech, Home Health, LPS 
«Top Pay *Top Bonus 
«Benefits * Travel Pay 
+ Direct Deposit 
« Free Private Housing 
« Frea Permanent Placement 


800.347.5317 


qe 
PREFERRED MOBILE NURSES 
Cail Colarado Todayt 


Calvina Thomas, PhD, RN, Assistant Director for 
Education and Licensure 


Missouri State Board of Nursing Educalion 
Committee Members: 
Patricia Porterfield, RN, MSN; Chair 
Janet Anderson, RN 

—_ Tan Davis, LPN 

— Cordelia Esty, PhD, RN 

— Charlotte York, LPN 

The Education Committee includes diverse 
representotion in nursing education ond nursing 
service. 


‘A LPN Must Be Currently Licensed and IV- 
Certified to Perform 1V Therapy 


Recent revisions to the 
Mintmum Standards for Practical 
Nursing Programs allow practical 
nursing programs ta integcate IV 
therapy into their cursiculum. Not 
all practical nursing programs will 
be Integrating IV therapy into their 
curriculum. 

As a result of the revisions to the 
minimum standards, the Board has 
received telephone calls from 
Graduate Practical Nurses and 
employers questioning whether or 
not a GPN may perform IV therapy. 
In response to the preceding 
question, in 
accordance with 4 CSR 200-6.010, 
only a licensed LPN may perform 3V 
therapy, Therefore, the GPN cannot perform IV 
therapy ‘until s/he has been licensed and IV- 
certified. If the LPN is IV certified, the designation 
of “IV-Certified” will appear on the LPN's license. 


History of TV Therapy Rule 


Prior to 1984, LPNs wore performing IV-therapy 
with on the job training. Initial legislation was 
passed in the State of Missouri on April 12, 1984, 
which allowed licensed practical nusses to perform 
many intravenous therapy functions after 
successful completion of an intravenous therapy 
course approved by the Missouri State Board of 
Nursing. The LPNAV Therapy Task Force was 
comprised of; 


“Ever Thought of 
Nursing in Alaska? 


‘There are lots of great reasons to make a move to 
our scenic island community: 


+ moderate climate 
* abundant wildlife 

« picturesque environment 
+ excellent healthcare team 


We would like to talk to you about opportunities to 
live and work in the Last Frontier. 


For more information on the sign-on bonus, day 
care, Hlexible benefits, etc. call or write today. 


Ketchikan 
General Hospital 


3100 Tongass Avenue 
Ketchikan, AK 99901 
toll free: 888-910-5656 
fax 907-228-8324 
www. ktr.net/kgh 
Email: gstewart@Peacehealth.org 


KF 
CS 


PeaceHealth 


Education Corner 
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— Shirley 
Chairperson 
Rolla AVTS 
Leora Bremer, State 
Fair Community 
College 

— Clara Eisenbach, Sikeston AVTS 

Sandra Richardson, Jefferson Junior College 

— Sharon Taylor, Columbia PN Program 

— Pat Winberg, Kansas City Technical 

Education Center 

Sharon Taylor, former task force member shared 
some of the comments received from a surve) 
conducted during the initial phase of the task 
force’s work. 

“Probably too technical for LPNs.” 

“LPNs do not have the broad base of 
practice that RNs do.” 

“RNs go to school for one, two and three 
years longer than LPNs, so they should 
do all IV therapy.” 

Based on survey results, comments and their 
nursing expertise and judgment, the initial task 
force members suggested language 1o the members 
of the Missouri State Board of Nursing for the 1V- 
therapy rule, 4 CSR 200-6.010. The rule defined 
LV. Fluid Treatment, limited and defined the scope 
of LV, Fluid Treatment which could be pesformed 
by LPNs end defined standards for a course of 
instruction. 

Since the rule became effective on December 26, 
1983, the 1V-therapy rule has been revised a total of 
seven limes over the years. 

In july 1988 the Instructional Materials 
Laboratory at the University of Missouri-Columbia 
published a comprehensive curriculum guide. The 
Department of Elementary and Secondary 
Education (DESE) funded the project with the goal 
of bringing more consistency and quality to 
programs of intravenous therapy for LPNs. The 
manual has been updated in July 1992, August 
1995, May 1996 and August 1997. An advisory 
committee suggests revisions to the manual. The 
advisory committee —_ includes diverse 
representation in nursing education, practice and 
service. The Missouri State Board of Nursing then 
reviews suggested changes to the manual. 

The members of the Missouri State Board of 
Nursing have provided 29 clarifications to 
questions related to the rule since its inception. 


Stevens, 
from 


Calvina Thomas 


files Communily College ADRN program: pffers an 
opportunity to a qualified applicant. Advance your 
teaching career in Mateynal and Child Health Nursing: 
=(OB & PEDS) in bath ciinical and didactic settings. fT, 9. 
mon, position available Aug., 1999. Requicements: MY 


license, 2 years clinical-experience in specially area, 
master's degree in nursing wilh preparation for 


teaching. Closing ‘June'30, 1999. SEND: Resume’, 
lanscrip! copies; and application fetter to: Laura Lenay, 
Dean of Nursing & Allied Health. 
Miles Community College 
2745 Dickinson St, Miles City, MT.59301 
Phone (406) 233-3543“ FAX (406) 233-3598 
e-mail lenaul@po.mee.ce mi.us See our web site at 
vayw.mce.cc MLUS 


. LOSE WEIGHT 
FEEL GREAT! 
LOOK GREAT! 

1 Lost 47 Ibs. 

* Natural 


“Before, Business Opportunit: 
Tamara Degler RN BSN MPA 


Central Missouri State University 


In the February-ApHil 1999 edition of the 
Missouri State Board of Nursing Newsletter Central 
Missouri State University was inadvortently left off 
the list of Missouri accredited baccalaureate degree 
nursing programs. 

Central Missouri State University (CMSU) was 
granted full accreditation by the Missouri State 
Board of Nursing in 1960. From the beginning, 
CMSU Nursing Department has offered students 
clinical experience in both ucban and rural nursing 
settings, It is the only baccalaureate degree nursing 
program in the area to provide students this kind of 
enriched, diversified experience. Because of its 
broad scope, the Department is now serving 
increased numbers of non-traditional students, 
registered nurse students, and transfer from 
communily and senior colleges who have been able 
to secure the range of nursing experience our 
modern world calls for, 

Central Missouri State University is now housed 
in two major facilities, the first on the CMSU 
campus in Warrensburg and the second in Kansas 
City at North Kansas City Hospital. Through these 
two facilities, with their well credentialed 
faculties, educational resources, and library access, 
the CMSU Nursing Program continues to admit its 
full complement of students (wice a year and 
maintains the highest enrollment of educationally 
mobile registered nurse students in the history of 
the university. 

The five-year pass rate of CMSU is as follows, 


— 7/93-6/94 88.33% 
— 7494-6/05 91.11% 
— 7/95-6/96 93.62% 
— — 7/98-6/07 92.86% 

7497-8198 80.00% 


CMSU is approved to admit 30 students per class 
with two admissions per year, Forty-five Students 
were tested during the 97/98 fiscal year. 

The Chairperson of Central Missouri State 
University’s Department of Nursing is Elaine 
Frank-Ragan, CMSU may be reached at CMSU, 
Department of Nursing, SHC-106, Warrensburg, 
Missouri 64093. 


U.S. Department of Education Renews Board's 
Recognition as a Recognized Agency for Approval 
of Nurse Education 


The US. Department of Education renewed the 
Missouri State Board of Nursing’s recognition as 4 
recognized state agency for the ap) roval of nurse 
education. The maximum that is allowed for state 
agencies which js four years, was granted. 

Continued ta page 4 


Start Profiting from 
Your Nursing Experience 


Are you a frustrated AN looking tor a prestigious career 
alternative that lets you take advantage of your nursing 
experience? 


a 
if you have 3 or more years of gufsing experience and 
are interested in learning hgvéte be a cartified legal 
nurse consultant for fai fms and insurance 
companies, our FREE galatdg yaill get you started. 
re only interested in 


Please do not respond 
legal assistant, 


ig you want to eain 
$60-S150/hr as a Ne ‘our FREE catatog 
before you deposifyour dekt-paycheck! For details 
about the program, doy Vickle 1. Milazzo, RN, 

. rse consulting and out 
RISK-FREE GUARAY : 

Medical-{@eal Consultingdnstitute, Inc. 
2476 Bolsover St., Suite 632 
Houston, TX 77005-2518 
(00) 860-0944, Fax (713) 942-8075 

email: mait@legainurse.com, vaww.legainurse.com 


PS. Be sure to ask for our FREE SPECIAL REPORT. 
on distinguishing a true legal nurse consulting program 
from a nurse paralegaviegal assistant LNC progam. 
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EDUCATION CORNER 
{Continued from page 3) 


The Missouri State Board of Nursing was first 
recognized as a state agency for the approval of 
nurse education in 1970. At that time, provisional 
recognition was granted for one year. The Missouri 
State Board of Nursing was granted full recognition 
in 1971 and has been granted continued 
recognition periodically since that time. 

The U.S. Department of Education determined 
the Missouri State Board of Nursing to be reliable 
authorities as to the quality of training offered by 
schools and programs granting diplomas, associate 
and baccalaureate degrees in nursing. This is for 
the purpose of enabling those schools to establish 
eligibility for financial assistance. 


Nurse Educators Orientation 


As teported in our last Newsletter, the Board 
provided nursing program administrators with a 
reference manual and workshop about their role in 
the regulatory arena. A total of 90 nursing program 
administrators and faculty attended the workshops. 
One workshop was held in September in Jefferson 
City, Missouri and three others were held in 
February in Columbia, St. Charles, and 
Warrensburg. ‘The Board recelved positive feedback 
and valuable tips for fature orientation sessions 
from the attendees. 

The Board would like to extend their warmest 
thanks to Rosemary Porter and staff at Sinclair 
School of Nursing, Patricia Porterfield and staff at 
St. Charles County Community College and Elaine 
Frank-Ragan and staff at Central Missouri State 
University for hosting the workshops. We could not 
have done it without their assistance. 


Interactive Care Plan Creator is Here 


The Special Services Division is pleased to 
announce the release of Lippincott’s Interactive 
Care Plan Creator, The Interactive Care Plan Creator 
was co-developed by the National Council of State 
Boards of Nursing, Special Services Division. This 
invaluable, interactive learning tool allows 
students to build customized care plans usin 
National Council's Nursing Information Retrieva 
System (NIRS©). NIRS® is the terminology used in 
National Council's Computerized — Clinical 
Simulation Test (CST®), 

‘The Interactive Care Plan Creator features easy- 
to-use navigation buttons and a Help file to guide 
the student step by step in building a care plan that 
js based on specific cllent information. All input 
screens are presented in a logical sequence that 
Jeaves nothing to chance. Editing options allow for 
cutting, copying, and pasting within one care plan 
‘or between iwo or more, A View Plan Mode allows 
for comparison of several care plans. Additionally, 
students can view the number of nursing activities 
that match each NCLEX-RN® examination test plan 
subcategory and generate time/cost averages for 
nursing activities at the click of the mouse! Using 
secured passwords, faculty can enter grades ani 
comments directly onto student care plans. 

‘The Care Plan Creator is available for individual 
use at $49.95 in bookstores or call (800) 638-3030. 
It can also be purchased at Lippincott's online 
store: http//iww.com. 


SHARE IN THE ALASKAN ADVENTURE- 
Providence Kodiak island Medical Center has 
salary levels and benefits packages for our 
nursing staff that are competitive with both 
Anchorage and major hospitals in the fower 48. 
RELOCATION EXPENSES ALSO AVAILABLE. 
We are looking for RN's; there Is a specific need 
in the ER & Acute depts. PKIMC is a 25-bed, 
acute care facility/19-bed nursing home located 
on Kodlak island, which is approximately 250 
miles southwest of Anchorage in ihe Gulf of 
Alaska. Weather is temperate; scenery, 
breathtaking; economy, stable. Patienvstaff ratio 
is axcellent. Join our progressive, energetic team. 
For more information, write: 


BY D Providence| Kodiak island 
Medical Center 


1915 E, Rezanof Dr., Kodiak, AK $9615; 
or phone; (907) 486-3281, ext. 286 EOE 


BOARD MEETING HIGHLIGHTS 
March 3-5, 1999 Meeting 


Members of the Board of Nutsing met in regular 
session at the Harry $ Truman State office building 
in Jefferson City, MO on March 3-5, 1999. 
Following is a brief summary of the highlights of 
that meeting: 


LEGISLATION 

Discussion was held with a representative from 
the Missouri Nurses Association and two advanced 
practice nurses regarding House Bill 353 (relating 
to registered nurse first assistants) and 354 {relatin; 
te Insurance coverage for services of registered 
nurse first asslstants}. 

Discussion was held with two certified 
registered nurse anesthetists regarding House Bill 
583 and Senate Bill 297 (repeals section 195.070, 
RSMo Supp. 1998, relating to prescription 
authority, and to enact in lieu thereof two new 
sections relating to the same subject}. 

Discussion was held with representatives from 
the Missouri State Association of Licensed 
Practical Nurses regarding House Bill 474 {repeals 


DISCIPLINE SECTION 


Liz Cardwell RN, M.Ed 
Discipline Coordinator 


Disci, 3 
mitt 
Charlotte York, LPN, Chairperson 
Robin Vogt, MSN, RN, FNP-C 
Cordelia Esry, PhD, RN 
Pat Versluis, RN 
Janet Anderson, RN 


A Care Plan for Your Nursing License 


On occasion I receive concerned inquiries from 
licensees who have been told by their employer 
that because the licensee did or did not perform a 
certain activity, the employer will, “teke their 
license." While it is true that anyone, such as your 
employer, can make a complaint against your 
Mcense, the authority to take disciplinary action on 
nurses’ license rests solely with the Missouri State 
Board of Nursing. The Board réviews all 
complaints received in the Board of nursing office, 
however, not all complaints result in the discipline 
of a nurses’ license, 

In our sapidly changing healthcare environment, 
providing ongoing care for your nursing license in 
the course of your day to day practice Is a 
reasonable and advisable endeavor. 

Consider developing a ‘care plan’ that will aide 
you in being pro-active in averting youselt from 
engagement in activities that are violations of the 
Nursing Practice Act and could result in a 
complaint being made against your license. Remain 
aware that being responsible and accountable for 
your nursing activittes is a fact of life. Stating “I 
didn’t know, no one told me, we've always done it 
this way, the other nurses do it, I didn’t get that in 
orientation etc.” are unacceptable excuses for 
activities that violate the Nursing Practice Act. Not 
knowing or not abiding by the law and rules that 
regulate nussing practice will not absolve you of 


RNs 
{ER, (CU, NICU, TEL, M/S, L&D, PSYCH) 
Top Pay Rates 
TO $36 hr. 


* Next Day Pay 
* Vacation Pay 
* Bonuses 
& 401K 
* Health Insurance Subsidy 
* Pagers 
Visit Our 
St. Peters Office 
314-721-4774 - St. Louis 
314-936-8000 - St. Peters 
StarMed Health Personne, Inc. 


sections 335.061 and 335.071, RSMo 1994, and 
sections 335.016, 335.046, 335.051, 335.066 and 
335.081, RSMo Supp. 1998, and both versions of 
section 335.036 as they appear in RSMo Supp. 
1998, relating to the regulation and licensing of 
nurses, and to enact in leu thereof eight new 
sections relating to the same subject). 


LICENSURE/EDUCATION REPORT 

During the period covering December 1,.1998 to 
February 19, 1999: 

1,507 applications for Hcensure by renewal, 
examination, and endorsement were processed 
{615 endorsements to another state were processed, 
140 advanced practice nurse applications were 
processed, 213 IV therapy certification rosters were 
received and 182 NCLEX® reports were mailed to 
each program). 


DISCIPLINARY/VIOLATION HEARINGS 

6 disciplinary hearings were held—5 RNs and 1 
LPN 

2 violation hearings were held—1 RN and 1 LPN 


the repercussions of poor 
nursing judgments and 
practice. 

Your nursing license care 
plan may be developed 
much as you would develop 
acare plan fora patient. The 
following example uses medication errors as the 
problem, but you may use the same framework for 
other areas of nursing practice concern, 

1, What is your ‘nursing diagnosis’ of the 

problem? 
Medication errors 

2, Identify the desired outcome and time frame 

to deal with the problem. 
Patients will receive the correct 
medication as ordered 

3. Identify the ‘interventions’ you will use to 

deal with the problem. 
The ve Rs of — medication 
administration will be utilized 

4, Re-evaluate your strategies and determine 

what to do next. 
Identify the patients’ response to the 
medication 

There are certain practice areas where the risks 
for the formation of a complaint against ones 
license are increased. Vigilance in these areas may 
prove invaluable in your nursing license ‘care 
plan’: medication administration, documentation, 
facility policies and procedures, scope of practice, 
awareness of how your nursing activities may be 
perceived by others, responsibilities asa 
supervisor, communication skills, and personal 
attributes of skills, knowledge and abilities. 

Remember to determine your priorities, establish 
your desired outcome and make a plan of action in 
caring for your nursing license. 


Nursing Positions 
Join our team of Profess'onal Nurses 
at this progressive, curat hospital. 


Full and part-time opportunities avaiable for 
RNS, LPN's, CNA'S 
{ER-SCU-OB Med-Surg, acute care or extended care) 


Benefits after 00 days to inctuds: Medical, dental, He, 401K, 


vacation, sick and hotiday pay, C.E U. and tuition forgiveness 


program avaiable and NELAP. 


fommianity Hospital 


Contact Human Resource 
Manager at (712) 382-1515 for 
more information or submit 
resume to GCH, 2959 U.S. Hivy. 
278, Hamburg, 1A 51640 - fax 
712-382-2120. 
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Licensure Corner 


Lori Scheldt, AA, Licensing Supervisor 


Missouri State Hoard of Nursing 

Licensure Committee Members: 

~~ Tan Davis, LPN, Chair 

— Arthur Bante, RN, BSA, CRNA 

~~ Paul Lineberry, PhD 

— Patricia Porterfield, RN, MSN 

— Charlotte York, LPN 
The Education Committee includes diverse 
representation in nursing education and 
nursing service. 


ATTENTION RNs 
HAVE YOU RENEWED YOUR LICENSE? 


By now you should have renewed your nursing 
license which expired on April 30, 1999. Renewed 
licenses are valid through April 2001. 

If you have not renewed your license, it is now 
considered lapsed and you cannot practice nursing 
in the State of Missouri. You should immediately 
contact the Board of Nursing for renewal 
instructions. Our office is staffed Monday through 
Friday from 8:00 AM to 5:00 PM, excluding state 
holidays. You may reach our office by: 

* Fax at (573) 751-6745 or (573) 751-0075 

* Phone at (573) 751-0681 

+ e-mail at nursing@mail.state.mo.us 
A NOTE TO NURSE EMPLOYERS 
HAVE YOU VERIFIED RN LICENSES 
OF YOUR STAFF? 


Ask to see tho pmployee's original cutrent 
Missouri license. A duplicate license will look like 
a regular license but will have “DUPLICATE” 
printed below the license number. 

The name, address and licensure status of all 
currently licensed nurses is public information. Jf 
you have any questtons, please call the Board office 
to verify credentials before hiring. Our office is 
staffed Monday through Friday from 8:00 AM to 
5:00 PM, excluding state holidays. You may reach 
our office by: 

© Fax at (573) 751-6745 or (573) 751-0075 

* Phone at (573) 751-0681 

© e-mail at nursing@mail.state.mo.us 


RN Renewals 


This is the first RN renewal cycle since the 2- 
year Hcense period started. Board staff quickly 
identified one of the disadvantages of renewing 
licenses every 2-years. That disadvantage is over 
5,000 renewal notices were returned to the Board 


0 
CAPITAL REGION 
MEDICAL CENTER 


in partnership with the University of Missourd Health Sciences Center 

Our brand-new, state-of-the-art Intensive Care, 
Cardiac Catheterization and Progressive Care 
Units have full-time and part-time positions 
available for registered nurses with critical care 
experience. We offer opportunities for 
professional advancement via our clinical 
ladder, critical care courses and tuition 
reimbursement, A variety of flexible shifts are 
available and-self scheduling is available in ICU 
& PCU. SIGN-ON BONUSES ARE AVAILABLE 
TO QUALIFIED CANDIDATES. Capital Region 
is located in Centra! Missouri which offers a low 
cost of living, low crime rate, excellent 
educational opportunities, lots of recreational 
opportunities and a family environment. 
CAPITAL REGION 1S THE PLACE TO 
PRACTICE CRITICAL CARE. Apply with: 
Elizabeth Beach, Nurse Recruiter, Capital Region 
Medical Ceater, P.O. Box 1128, 1125 Madison 
Street, Jefferson City, MO 65102, 573-632-5038, 
FAX: 573-632-5952. EOE, M/F/D/V 


office based on non-current addresses, Board staff 
have mailed 3,675 duplicate renewal notices and 
re-mailed 1,475 returned renewal notices, Licenses 
can be verified by calling the Licensure Section at 
(573) 751-0681 or faxing the request to (573) 751- 
6745. 


Number of Phone Calls 


"The number of telephone calls taken by Board of 
Nursing staff increased dramatically during the RN 
renewal cycle. The RN renewal cycle began on 
February 1, 1999 and ended on April 30, 1999. 
From the time period of February 1, 1999 to April 
1, 1999, staff in the Board's Licensure Section took 
7,433 telephone calls. Due to the large volume of 
calls, you may have experienced a busy signal. 
Please remember that you may also contact the 
Board office via fax at (573) 751-6745 or e-mail at 
nursing@mail.state.mo.us, Please remember to 
have your license number or the license number of 
the nurse readily available when contacting the 
Board office. 


Commonly Asked Licensure Questions 


Where do I call to verify a Certified Nurse 
Assistant (CNA) or Certified Medical Technician 
(CMT)? 

Contact the Division of Aging at (573) 751-3082. 

Where do I call to verify an Emergency 
Medical Technician (EMT)? 

Contact the Bureau of Emergency Medical 
Services at (573) 751-6356. 

What is the process for the Board to endorse 
my license to another state? 

You must contact the state board of nursing 
where you want a license and request an 
application for licensurs. Contact information for 
boards of nursing can be found by selecting Board 
of Nursing from the National council of State 
Boards of Nursing’s website at www.ncsbn.org. At 
the time you apply for licensure in another state, 
that Board will give you a verification of licensure 
form that must be sent to our office for completion. 
Fill out your part of the form and send it to our 
office with a $5.00 check or money order. We will 
complete the remainder of the form and forward it 
to the state in which you are applying for a license. 


NCLEX® Exam Eligibility 


A candidate for the NCLEX-RN® exemination 
must have completed and earned a degree from an 
accredited professional nursing program. 


Perioperative RN Opportunities 


Heya Festleion ion sBirmaticeecin and egal oppertaly eceter end explege 


‘Mayo Clinic aed Horpitals is an internationally known and respected 
insthubon that inchsdes Mayo Oi, Rochester Methodist Hospital, and 
‘Suing Marys Hoepital Together they foc the worlds largest pate group 
practice. Both Mayo hoepias are acte-care, not-for proft, teaching Gites 
(Current opportunities indude: 

+ Pedioperatine RH’'s - Quilified candidates must bea graduate of an 
accredited Schoo! of Nursing and be elighle for RN Gomawe in the 
state of Minnesota. BSN prefered. 

+ Preop/Postop Rit's- Quiliiad candidates mut bea graduate of an 
accredited School of Nursing and be eigible fee RN Gerace inthe 
state of Manreseta. BSN preferred. Must have at eastere year of 
current KU experience, 

‘Asa leader in healthcare, Mayo Clinic offers an excelent salary 30d 

Ieratits package, cluding relocation assistance. A ful range ct tax 

detected sonuites und motual fund options, a sick citd care facility 


ard aMayo speasored activity pecgram But includes discounted 
‘vacation travel plans and an employee Rtress-centet. When icquiring 
atoutthese opporturities, please refer to fx posting BS-3425 MO. 
Interested candidates should seed their resume to” 


Mayo Ciinle and Hospitals 
‘Sharon Copeman HR Staffing Center, OE-L 


wie menial ee ef bet 


phone 597-266-7094 


copeman.sharon@mayo.edu veww.mayo.edut 


A candidate for the NCLEX-PN® examination 
must have completed and eared a degree from an 
accredited practical nursing program or completed 
one of the following comparable periods of 
training: 

1) Graduation from an accredited professional 
nursing program and successful completion 
of a personal and vocationai concepts course 
at an accredited practical nursing program; 


or 
2) Graduation from the Army's Clinical 
Specialist Course (91C). 

Missouri statues do not allow an applicant to 
challenge eligibility criteria. Therefore, unless you 
meet the above criteria, you are not eligible to take 
the licensure exam. 

The Board's rule defining requirements for a 
license can be found on the Board’s website at 
wisw.ecodev.state.mo.us/pr/nursing, 


Update on Sylvan Technology Centers 
Located in Missouri 


The Sylvan Technology Center located in Creve 
Coeur, Missouri ceased NCLEX® testing in early 
March. We now have another center in St. Louis 
located at City Place One, 1 City Drive #415, St. 
Louis, MO 63141, They may be reached at (314} 
993-9092. 

The last day of NCLEX® testing for the Sylvan 
Technology Center located In Gladstone, Missouri 
was April 1, 1999, Candidates in the Kansas City 
area may want to test at the new Sylyan Technology 
Center located at 7600 West 110th Street in 
Overland Park, Kansas. 


Graduate Nurse Practice 


The Rule 


State Regulation 4 CSR 200-4.020 (3) reads: “A 
graduate of a nursing program may practice as a 
graduate nurse until s/he has received the results of 
the first licensure examination teken by the nurse 
or until ninety (90) days after graduation, 
whichever first occurs.” 

Missouri does not issue a graduate temporary 
permit, however, if the individual qualifies s/he 
may practice as a graduate nurse under 4 CSR 200- 
4.026 (3). 

The graduate must cease practice as soon as s/he 
fails the exam or 90 days after graduation, 
whichever is first. 


Continued to page-6 


HEAD NURSE 
NO WEEKENDS 

Research Medical Center is a $35-bed teaching hospital and 
Level) fl Trauma Center. We are proud to be part of the 16- 
hospital Health Midwest health care delivery system. We are 
looking for a Perianesthesia Head Nurse who will provide 
‘nursing leadership for assessment, planning, implementing and 
evaluating patient preop and postop care in the surgical area. 
Collaborate with physicians and other departments to meet 
Patient and family needs. Manage resources in a Riscally 
tesponsible manner and will manage a fifty FTE Staff of RNs, 
PCTs, Unit Secretaries, and orderlies. The successful candidate 
also must possess strong and effective interpersonal skills, 
necessary for staff and management communtation, and have 
analytical &e critical thinking for this fast-paced, high energy level 
position. 
‘Qualifications include: 

‘BSN with current Missouri ticense 

ACLS Certified or wilting to be certified 

2 years Clinic nursing experience required 

Atleast 1 year Supervisory of charge nurse experience 

necessa 

PACU/Recovery room or Surgery Center experience 

preferred. 


Please fax or mait a resume, with salary history, tor 
Research Medical Center 


BE HEALTH MIDWEST 


Atin: Human Resources Dept 
2316 E Meyer Blvd. 
Kansas City, MO 64132 
Fax: 816-276-357) 
or call 816-276-4175 
EOE MUFID. 

POST OFFER PHYSICAL 
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LICENSURE CORNER 
(Continued from page 5} 


We recommend that you have the graduate sign 
an Authorization to Release Confidential 
Information form sa we may provide you with 
periodic updates on the person’s exam and 
licensure information. A sample authorization 
form is included with this article. 


After the Examination 


Graduates applying for an original license by 
exam in Missouri will be licensed automatically 
upon receipt of passing results provided all other 
licensure requirements are mot. When results are 
received, the successful candidate will be sent the 
results and a “pass letter” authorizing the person to 
practice until the license is received. 

There is a thirty (30)-day grace perled for 
graduates who have successfully passed the first 
available licensing examination in another state 
following graduation to obtain a temporary permit 
or Hcense in Missouri after the graduate has 
received his/her results. Graduates applying for 
endorsement to Missouri should begin the Missouri 
licensure process immediately following 
graduation. As soon as the graduate receives 
passing results, the graduate should forward a copy 
of the result to our office so we can issue a 
temporary permit. A temporary permit cannot be 
issued until another state has issued the applicant 
the authority to practice in that state. 


About Orientation 


Orientation is considered to be employment. 
Any nurse in orientation must have either a valid 
Missouri temporary permit or current Missouri 
license. The only exception to this policy is if the 
nurse is practicing under an exemption as listed in 
Chapter 335.081 of the Missouri Nursing Practice 
Act or under State Regulation 4 CSR 200-4.020 {3). 


Proper Supervision 


According to 4 CSR 200-5.010 (1), proper 
supervision is defined as, “the genoral overseeing 
and the authorizing to direct in any given situation. 
‘This includes orientation, initial and ongoing 
direction, procedusal guidance and periodic 
inspection and evaluation.” 


Surgery Openings 
Immediate full-time openings tor a Registered 
Nurse and a Scrub Technician. Oncail is 
required for both positions. Outstanding 
benefits Include: highly competitive salaries 
based on experience, Medical/Dental/Life 
Insurance. Please pick up an application at 
Fitzgibbon Hospital, Human Resources, 2305 S. 
65 Hwy., Marshall, MO 65340 


FITZGIBBON 
HOSPITAL 


Telephone (660) 831-3257 
Fax (660) 886-9001 
E.O.E. 


Experienced Nurses Needed For PRN 
Assignments in The Kensas Cily Ares. 


Med Surg, ICU, ER, OB, 
EDR, OR, Peds, PACU & 


Travelers 


TOP PAY 


Pick your shifts 


(913) 438-6337 or 
(800) 889-4505 
www-healthspecialists.com 


WE ARE GRYING 
FOR HELP! 


HEALTH SPECIALISTS, INC. 
“THE BEST IN SUPPLEMENTAL STAFFING” 


AUTHORIZATION TO RELEASE 
CONFIDENTIAL INFORMATION 
{Print Legibly in Black Ink} 


L = ‘ 
hereby authorize the MISSOURI STATE 
BOARD OF NURSING to release any and all 
information regarding my licensure and exam 
application status as a Licensed Practical 
Nurse/Registered Professional Nurse to my 
employer, 
and/or their representatives. 

This release authorizes the Missouri State 
Board of Nursing to release the following 
information: my name, address, nursing schoo! 
name, graduation date, eligibility status, test 
appointment date, date exam was taken, 
whether or not I took the exam and my exam 
results. 

A copy of this authorization will be 
considered as effective and valid as the original. 


Date 


Applicant's Signature 


Applicant’s Printed Name 


Applicant's Social Security Number 


Fax to the Missouri Slate Board of Nursing at 
{573) 751-6745 


Background Check Requirement 


On February 1, 1999, changes to the Board of 
Nursing’s requirements for licensure rule became 
effective. The major change to this rule was to 
require exam and endorsement applicants to 
provide a completed fingerprint card so the Board 
may request a background check through the 
Missouri State Highway Patral. As of March 31, 
1999, the Board of Nursing office has processed 
over 1,300 fingerprint cards, 

Prints may be taken by any law enforcement 
official trained in taking fingerprints. A fee is 
occasionally charged. Licensure Section staff of the 


Looking For A New Challenge In Your Career? 
St. Luke's Hospital has available: 
Registered Nurses 
Telemetry 
Full-time, part-time and PRN 
Full-time available 3-12 hour shifts offered 
icu 
Full-time, part-time and PRN 
Full-time available with 3-12 hour shifts offered 
Previous ICU experience 

co 
Full-time, Part-time, 12 hour shifts 
Previous experience preferred. 
Labor & Delivery 
Full-time and PRN 
Previous L&D experience required 
Pediatrics 
Part-time, 12 hour nights 
Medical/GU 
Full-time and PRN available 
thopedi 


Full and part-time 
Rehab 
Full and part-time 
Float Pool 
Full and part-time available 
Band 12 hour shifts 
Work every 3rd weekend 


Med/Surg Float Pool 
Critical Care Float Peal 
2 years previous experience required 
St. Luke's offers competitive salaries and benefits 
For more information, please call 
Jayne Kerns 
Nurse Recruiter at 
314-205-6807, ext. 4011 
or fax resume 205-6871 
EOE. 
Member of Unity Health System 


afta 
St kuke’s 
UNITY | ieatol 


Board of Nursing are also trained to take prints. The 
signature of the person taking the prints must 
appear on the fingerprint cards. If reprints are 
required, a different individual than the one who 
originally took the prints must take them. 

Most fingerprints fall into the patterns shown 
below: 


4. LOOP 


2. WHORL 


3. ARCH 


Tecwes RAVE MO BLTAS 


Prints must be rolled from nail to nail and the 
sidges should be sharp and distinct. 

Cards must carry the complete PHYSICAL 
DESCRIPTION of the applicant, including sex, race, 
color of eyes and hair, height, weight, date and place 
of birth and signature in ink. Abbreviations for hair 
and aya color may be used; please use BLK (black), 
BLND (blonde), BL (blue), BRN (brown), GRN 
(green), GRY Gray), and HZL (Hazel). The applicant 
must also indicate his/her social security number 
on the card, Cards cannot be properly indexed by 
the Missour! State Highway Patrol without this 
information, Incomplete cards will be returned to 
the applicant. 

The most common reasons for returning a 
fingerprint card to a person to be reprinted, in order 
of priority follows. 

1) Prints were not rolled from nail to nail. 

2) Prints were not fully inked. 

3) Missing physical description, 

4) Missing identifying information {social 

security number, name, date of birth and place 
of birth). 


RN TEAM LEADER 

STAFF RN 

STAFF LPN 
Life Care Center of St. Louis is seeking highly skilled dedicated 
individuals to join our expanding team of prefessioaals in ovr 
progressive JCAHO Accredited Subacute & Skilled Units, We effer: 
* Couspetitive eslaries 
+ Comprehensive benefits 
+ Flenible Schedules 
4 State of the art equipmientfscitittes 
«Tuition reimbursement 
* Continuing education 
« Retiremest plan ard more 
We are a teaching fecility and affiliated with BtLeuls University. 
Acute care experience preferred Send of fax resume to. 


Life Care Center 
of St. Louis 
9520 Chouteau Ave. 
St. Louis, MO 63303 
914-771-7687 FAX 
Attn: Denise MeVey, DON 
EOR 


Kansas/Missouri ElderCare: 


Legal and Financtal Issues 1999 
DATE: June 22, 1999 Overtand Park Kansas, Overland Patk Marriott 
DiAttorneys will discuss issues relevant to both states. 
Continuing Education Hours: 7.2 Contact Hours: 
Tuition $119.00 per person 
Missouri Mental Health and ihe Law 1899 


Overtacd Park Kansas, Overland Park Marriott 
June 25, 1999 St. Louis, Missouri, Holiday Inn Southwest Vikieg 
0 Treatect Rights C1 Fature to Treat Undedying Conditions 
1G Costidentiatty 
Centinuing Education Hours: 7 2 Contact Hours 
Tuitlon $119.00 per person 
Cat Kathy at 1-800-039-4584 
‘Sponsor: NEALTH ED, ELC, 

424 Galloway St Ste. 1, Eau Ciale, W470 


Most of the content in this section is developed by 
Rita Tadych, PhD, RN, Assistant Director for 
Discipline and Practice. Please be advised that her 
content is not intended to represent the legal 
opinions or views of the Board. Content included 
in this section that was developed by the Missouri 
State Board of Nursing is identified as that of the 


Board. 


fissouri Stale Board ursing Practis 


Commitfee Membership 


Robin Vogt, MSN, RN, FNP-C, Chairperson 
Arthuc Bante, RN, CRNA 

Tan Davis, LPN 

Cordelia Esry, PhD, RN 

Paul Lineberry, PhD 

Patricia Vorsluis, RN 


Your Opportunity for Informal Input on 
F Rule Changes 
In looking through this issue of the Newsletter, 


you will nolice that the Board of Nursing’s most 
current Rules/Regulations have been printed for 
your convenience. 1 want to direct your attention 
to two (2) rules, namely: + 
{a) 4 CSR 200-6.010 Intravenous 
‘Treatment Administration, and 

{b) 4 CSR 200-4.100 Advanced Praclice Nurse. 

The Board wil} be addressing both of these rules 
for language changes. 

Yask that you carefully review these two (2) rules 
in light of your current practice observations, 
demands, and experiences and then contribute 
your new or different language 
recommendations {o.g., clarify, modernize, narrow, 
expand, or delete existing language) to the Board's 
Practice Committee. 

You may convey your written secommendations 
to the Practice Committee via my attention by: 

(a) mail to the Board Office address (see page 


Fluid 


1); 
(b) fax at (573) 751-0075; or 


C) i] a 
Please send your recommendations as soon as 
possible. 

Obviously, this will not be your only 
opportunity for input. I just think of this strategy as 


another way to secure your involvement! 
iY 1 is 


Ww 

Friday, May 14, 1999, 10:00 a.m. was the date 
and time scheduled for a meeting of members of the 
Boards of Nursing, Healing Arts, and Pharmacy to 
review the rule, 4 CSR 200-4.200 Collaborative 
Practice. ‘The meeting was held at the Professional 
Registration building. 

During their license renewal period, physicians 
who had indicated having collaborative practice 
arrangements with advanced practice nurses were 


MLN 
Continuing Education Programs 
Timely Topics at Multiple Locations 
to Assist in Your Professional Growth 


Diabetes Management 

Exploring Information Highway 
Supervisory/Leadership/Delegation Skills 
DON in LTC Leadership Enhancement 
Respiratory Assessment 

Assessment of Geriatric Health Problems 
Assessments Skills for the LPN 
Complimentary/AKernative Therapies 
Journey through Grief/Overcoming Loss 
Pharmacological Treatment of Psychlatrte 
Disorders in LTC 

Chronic Wound Care 

Key Elements of Dementia Care 


sere ewe wee 


! 

Ly 
iS 
wl 
For detailed Information, contact the 
Missouri League for Nursing 

573-635-5355 Fax $73-635-7908 

E-Mail: mln@sockets.net 

wavw.moleaguenursing.org 
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PRACTICE 


asked to complete a ‘physician survey’ developed 
by the Board of Healing Arts, Each phiysielan was 
also asked to provide one collaborating advanced 
practice nurse with an ‘advanced practice nurse 
survey’ that was developed by the Board of 
Nursing. A Board of Pharmacy ‘pharmacist survey’ 
was also conducted, 

As part of their collaborative practice rule 
review process on May 14, boards’ members used 
the compilations of survey data. 

} trust that collaborating physicians and 
advanced practice nurses have fully utilized their 
respective surveys as an opportunity to !dentify the 
strengths and limitations of the collaborative 
practice rule as it currently exists. 

Y Ww joan ursin; 
Position Statements 

During their March 1999 Board meeting, Board 
members approved two (2) positions statements. 
The "Utilization of Unlicensed Health Care 
Personne!” is a major revision of an earlier (1992) 
unlicensed assistive personnel position statement, 
while the “Board of Nursing-Recognized Registered 
Nurse Anesthetist Scope of Practice” position 
statement is a new document. 


Missouri State Board of Nursing 
Position Statement 
Utilization of Unlicensed Health Care Personnel 


The mission of the Missouri State Board of 
Nursing is to assure safe and effective nursing care 
in the intesest of public protection. The Board of 
Nursing has the legal responsibility to regulate 
nursing and provide guidance regarding the 
utilization of Anlicensed health care personnel. 
The Board scknowledges that there is a need and a 
place for competent, appropriately supervised 
unlicensed health care personnel to assist, but not 
replace, licensed nurses. 

Unlicensed health care personnel who perform 
specific nursing care tasks without benefit of 
instruction, delegation, and supervision by 
licensed nurses may be engaged in the practice of 
nursing without a license. Such actions by 


MONTANA 


$3,009 SIGN ON BONUS AND RELOCATION REIMBURSEMENT 
AVAILABLE! Benefis Healtheare is correatly eccepticg applications 
for RN's with experience is CICU, NICU, CCU and ICU. Current 
‘Montana licensure required. 


Benefis Healthcare, Montana's largest medical facility, ts a 
regional referral center providing a wide range of inpatient end 
outpatient services. Becefis Healthcare's 2,000 plus employees 
provide comprehensive services at five locaticns in Great Falls, 
including the state’s largest hospital fhcility, 20d outreach eervices 
in the regica’s 42,000 square miles, serving 200,000 Nertheectral 
Montana residents. More infermation on cus facility ard the Great 
Fails area can be cbtained at cur website, mae 


We effer a quality work environment and extelteat salarytenefit 
packages. EOE. Apply at 


Becefis Hestthcare Human Resources Dept. 
‘C/O Geanalne Rapp MO 
110} 2éth Street South, 
‘Great Falls, MT 59405 


408/455-5457 OR 1-800-645-6620 


unlicensed health care personnel are a violation of 
the Missouri Nursing Practice Act [335.086(10}, 
RSMo]. Unlicensed health care personnel remain 
personally accountable for their own actions. 

The Missouri State Board of Nursing recognizes 
that activities of unlicensed health care personnel 
need to be monitored to protect the health, welfare, 
and safety of the public. Registered professional 
nurses may teach, delegate, and supervise licensed 
practical nurses and unlicensed health care 
personnel in the performance of certain nursing 
care tasks (335.016(8}{e), RSMo; 4 CSR 200-5.010 
Definitions}. Under the direction/supervision of 
registered professional nurses or persons Heensed 
by a state regulatory board to prescribe medications 
and treatments, Hcensed practical nurses ma’ 
teach, delegate, and supervise unlicensed health 
care personnel in the performance of specific 
nursing care tasks [335.016(8), RSMo; 4 CSR 200- 
5.010 Definitions}. 

Registered professional nurses and licensed 
practical nurses must make reasonable and prudent 
judgments regarding the appropriateness of 
delegating selected nursing care tasks to unlicensed 
health care workers. Licensed nurses must ensure 
that unlicensed health care personnel have 
documented, demonstrated evidence of 
appropriate education, training, skills, and 
experience to accomplish the task safely. Carrying 
out responsible and accountable supervisory 
behavior after specific nursing care tasks are 
delegated to unlicensed health care personnel is 
critica} to the health, welfare, and safety of patients 
[335.016(9)(e), RSMo; 4 CSR 200-5,010 
Definitions}. Licensed nurses who delegate retain 
accountability for the tasks delegated. 

To assist licensed nurses to competently perform 
the critical processes involved in delegating, the 
Missouri State Board of Nursing subscribes to the 
use of the National Council of State Boards of 
Nursing’s concept paper on delegation and 
delegation decision-making tree available at the 
National Council of State Board of Nursing’s web. 
site address, _ittp://www.ncsbn.org/files/ 


10/8/92 
3/3/99 


MSBN 
Revised 


Continued to page 8 


Look closely at our career opportuni- 
ties and you'll see there's a lot more to 
CHW Central Californta Region than 
state-of-the-art facilities and countless 
professional advantages. There's also 
Kern County, a close-knit community 
that’s nestled in the heart of California. 
Here, you're fess than two hours away 
from some of the acea’s best hiking, 
skiing, surfing, camping, salling and 
more. Ail the while you'll be gaining 
knowledge and skills in an environment 
where valves like dignity, collaboration 
and stewardship guide and inspire the 
work you do. 


RNs 


MediSurg » Gitical Care + ER 
Cardiovascular * OR 
Outpatient Surgical Services 
Telemetry » Perinatal 


Aspartof Catholic Healthcare West, we offer 
the steengih and leadership of a heatth 
system whose reach spans from Nosthera 
California to Southera Arizona. Our 
generous compensation package features 
all the stundacd benefits plus @ sign-on 
bonus, refocation assistance, tuition 
relmbursement and more, For consid- 
eration, please forward your resume 10: 
CHW Regional Employment Office, 
Human Resources, $20 34th St., 
Bakersfield, CA 93303 or call (860) 
$28-7345. FAX (661) 327-8061. EOE. 


Central California Region 
Catholic Healthcare West 
ah cue 


Eshergfeld Kemortal Haspital » Memoriel Canter 
erey Reapital » Herey Soatburest Hespital « Merey Wertslie Kospitel 
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PRACTICE CORNER In the next section, ‘Licensed Nurses,’ | have protocols, policies and procedures, and so 
(Continued from page 7} tried to identify critical scope of practice forth; 
ee tree devations that should be useful to any {0) specific cognitive and psychomotor skills 
Missouri State Board of Nursing individual or facility questioning or examining required to conipiehend and perform the 
Position Statement _ scope of practice issues and concerns. identified clinical act/s safely, offectively, 
Board of Nursing-Recognized ‘Since I provided the ways to contact me at the competently, and accountably; 
Registered Nurse Anesthetist beginning of PRACTICE CORNER,’ I will not repeat (p} employing facility's plan to reasonably and 
Scope of Practice them here. defensibly provide and document evidence 
7 of licensed nurses’ supervised learning and 
Registered professional nurses licensed | in Licensed Nurses acquisition, along with ongoing preservation, 
Missouri who ara Board of Nursing-recognized as of specific, state-of-the-art cogaitive and 
registered nurse anesthetists may, without — Q; Gur facility is looking at whether it is psychomotor skills required to comprehend 
physician supervision, administer anesthesia end possi Je for our licensed nurses’ practice to include and perform the identified clinical act/s 
anesthesia-related care pursuant to the statule, [he performance of specific nursing acts or safely, effectively, competently, end 
338.016 ()(c), RSMo, [see also Sermchief v. delegated medical acts they have nol performed accountably; 
Gonzales, 660 S.W. 2d 683 (Mo. Banc 1983)), and in hefore or have not performed in our facility to date. (q) employing facility's risk menagemont/legal 
accord with: What do we need to consider before making a counsel perspective on the particular 
{a} the American Association of Nurs decision? : practice matter under consideration; 
Anesthetists Scope and Standards for Nurse az Given a health care facility employer and (c} employing facility's and licensed nurses’ 
Anesthesia Practice; licensed nurse duty to protect the health, welfare, tnalpractice insurance coverage sufficiency 
(b) laws and national standards that regulate and safety of their patients/clients, considerations to include the expanded practice matter 
the entity in which anesthesia and  snight include, but not be limited to, the following: under consideration; and 
anesthesia-related care is being (a) statutes {Chapter 335) and rules/regulations s) licensed nurses’ own egal counsel 
administered; and, (4 CSR 200-1.010 through 4 CSR 200-6,010) perspective on the particular practice matter 
(c)_ any other state or federal laws or national of the Missouri State Board of Nursing that under consideration, as indicated. 
standards regarding the practice of nurse regulate the practice of registered Q: With the above areas-addressed adequately, 
anesthesia. professional nurses and licensed practical what are further considerations for the specific 
MSBN 3/3/09 “ . NUISeS; performance of delegated medical acts? 
Frequently Asked Practice Questions (b) federal and state statutes. and ~——At__ Critical elements found in more recent past 
Ttrust these questions and answers are helpful rules/reguiations applicable to the employing — specific decisions of the Missouri State Board of 
to you. As always, please keep in mind the facility: Nursing include, but are not limited to, the 
isclaimer made at the beginning of ‘PRACTICE (c) other federal and state statutes and following: 
CORNER. rules/regulations applicable to the practice (a} specific employed licensed nurse hes 
Pursuant to 536.010 (4)(b), RSMo, the Missouri matier under consideration, Sf any; documented evidence of appropriate 
State Board of Nursing may issue “an interpretation (a) judicial decisions related to the practice cognitive and psychomotor educational 


with respect lo @ speciti set of facts end matter under consideration, if any; instruction by an appropriate health care 
intended to apply Galy to that specific set of facts, (e) pertinent position statements of thie Missouri provider, direct supervised practice with 
Sometimes an individual or a facility may. need or State Board of Nursing, if any: actual patients conducted by appropriate 
want a formal opinion or decision from the Board of (f) pertinent past specific practice decisions or health care provider, an Tefensible 
Nursing regarding a specific practice matter because opinions of the Missouri State Board of validation of being able to knowledgeably 
of certain characteristics of the matter itself or due Nursing, if any; and skillfully perform the delegated medical 
to the nature of circumstances within which (g) National Councll of State Boards of Nursing’s act/s competently and safely, along with 
particulae practice inquiries arose. (NCSBN) concept paper on delegation and possessing the ability to exercise reasonable 
When a written opinion or decision of the delegation decision-making tree found at and prudent {ndgment concerning 
Missouri State Board of Nursing is requested tp:fAvwww.ne: fil . appropriateness of the clinical act/s for 
regarding a specific practice inquiry, the process is {h) nationally recognized nursing organizations’ particular patients and the ability to respond 
as follows: . nursing standards and scope of practice effectively and efficiently to com) ications 
1. The Board's Practice Committee members statements applicable to the practice matter and/or untoward effects assoctated with the 
first address the written request. under consideration, if any; performance of the delegated medical act/s; 
2. The Practice Committee members review (i) nationslly recognized standards applicable to {b) the particular medical act/s has/have been 
the specific practice inquiry, attached the employing facility and the practice prescribed for the patient by an appropriate 
documents, and any testimony provided matter under consideration, if any; and authorized health care provider (Le., 
ducing tho scheduled Practice Committee () other nationally recognized standards or prescriber of medical treatment in whose 
meeting, and, following membership scope of practice statements applicable to the scope of practice it is to evaluate a patient's 
discussion, make their recommendations to practice matter under consideration, if any; condition as being indicative of need for the 
the Full Board. {k) professional literature ap) licable to the act/s and who is legally authorized to 
3. During the next Full Board meeting that practice matter under consideration; prescribe the act/s); . 
follows the meetings of the Practice (I) trends and acknowledged, accepted, or {c) well defined entity written policies and 
Committee, the Full Board reviews all unaccepted standards of practice applicable procedures in place and readily available in 
Practice Committee recommendations and to the practice matter under consideration by facility, along with any requisite, written 
renders final Missourl State Board of similar employing facilities in the geographic protocols also in place and readily available 
Nursing opinions, decisions, ar positions. area and within the state; in facility; and 
(eo) eabioying facllity’s administrative position (8) appropriate and authosized health ive 
: on the partleuar practice matter: ; provider consultation Immediately available 
. + {n) employing facility's current end propose: to the employed licensed nurse when s/he 1s 
‘The Best Kept Secret — Sa oy ae cuments applicable to the practice performing the specific, delegated medical 
matter under consideration, such as act/s. 


- In Texas 


Memorial Hospital, Midland, Texas is 
seeking experienced nurses who are 


omgenizational charts, job descriptions, Continued to page 9 


tea eeviding quality tatalpatient | SSSSSSSSSSSSS $SSSSSS sian Dial 
jl $ We have immediate opportunities for $ Staff RN Positions 
care. We are a community based, not-for- fk oppor iia tteauh’s; Dai Hila af lowe bath 
‘ f 5 in the following positions: wa Health System in Des Moines is comprised of Towa Lutheran 
profit healthcare provider for a population of $ + NURSING SUPERVISORS $ Hospital, Iowa Methodist Medical Center and Blank Chitdrea's 
er 100,000. We currently have the D Hespitat. Comprehensive critical care, acule care and surgical 
over 100,000. rrently hai $ » STAFF NURSES $ | services; regional referral center for oncology, rehab. 
following opportunities available: $ $ emergency/teaums, cardisc and pediatrics; also specializing in 
service areas of family practice, behaviors} health and women's 
Medical/Surgical $ Nurstog Supervisors will be eligible for: see 
Medical Oncology $ + A$50) Borus (paid after completion of 9 days We Invite you to explore your career opportunities with us in Des 
Telemetry employment) Motnes, ask about relocation and sign-on assistance and new 
ER S .4'S1,500 Borus (paid after completion of 6 months rates. We offer competitive compensation with Medical/Dental 


vey VislowPrescription/Oa-site Day Care/Tuition Assistance; Fitness 


nt) 
G * A150 Merit increase (paid after completion of one 
year employment) 
Stat Nusses will be eligible for 
‘» A $250 Sign On Bonus (paid after comptetion of 90 days 
$ * capbymend BLANK 


$ 
$ 
$ 
$ 
$ 
$ 
$ 
S + A$500 Bonus (paid after completion of 6 months $ CHILDREN'S 
$ 
$ 
$ 
$ 
$ 
$ 
$ 


Center end more. Please call or apply: 


We offer a competitive compensation 
package that includes interview and 
relocation expense. For an opportunity to 
join our team, please contact: Memorial 
Hospital, Human Resources Department, 
2200 W. Hlinois, Midland, TX 79701. 
Call (800) 833-2916 ext. 1568. 


§ _ eploymend) 
+» A $1,000 Merit increase (paid after completion of one JOWA HEALTH SYSTEM AFPILIATES 


Barb Foertsch Cinds Stevensca 


g year employment? 
Fax (016) 685595. $ Waiveax one pees, enh 
EOE SPIRUT OF ST. LOUIS HOSPITAL 
$ ‘Atte: Human Resources a Human Resources Dot fl 
$931 Hwy. 94 South 3333 High Street, Suite 111, Des Meines, [A 50309 
8 ea ise potent 
$s. FAX GUIS37-4001 FAX (615) 241-6515 
MEMORIAL HOSPITAL $$SSSSS$ $ $s $S$SSSs $ 


PRACTICE CORNER 
(Continued from page 8) 


Q: From time to time, I see enticing educational 
offerings that would rapidly provide me a 
‘certificate’ or ‘certification’ in a health-related 
area of interest to me. Since I would like to do 
something different in health care with my license 
asa registered professional nurse or licensed 
practical nurse, will I be covered under my 
nursing license? 

A: First, let me semind you of the phrase, “Let 
the Buyer Beware.” If ommethie seems too good to 
be true, f suggest you hold your money until you 
carefully check out the provider and the details of 
the offering. Second, if the offering purports an 
outcome of cognitive and psychomotor learning 
and competency verification, investigate the kind 
and amount of ‘hands on’ training you will receive 
and how and on whom you will train and 
demonstrate competency. Third, even though you 
may go through an educational or training program, 
our state's laws may or may not atlow the 
performance of the acts with your particular 
licensed nurse status. Sometimes there are 
restrictions within our practice act or other 
licensing entities may regulate the particular area. 
Fourth, the words, ‘credential’ and ‘certification,’ 
can be impressive but may mean ‘just a piece of 
paper” 

Q: [work for an agency that is near Missouri's 
border with another state. Sometimes I get 
physician orders from a physician licensed in the 
other state, Someone said f couldn't take or 
comply with this physician’s orders. Is this true? 

A: In 335.016 (8) & (9)(c), RSMo, the language 
‘was changed a while back to allow administration 
of medications and treatments “as prescribed by a 
person licensed by a state regulatory board to 
prescribe medications and treatments” (the 

xavious language had said licensed in Missouri). 
if you have any concern about the authenticity of 
the physician being a licensed physician in 
whatever state itis, then you have a duty to verify 
his/her Hcensure status just as you would carry out 
your duty to verify questionable treatment orders, 


New Graduates From Basic Nursing Programs 


Q: When hiring new graduates who completed 
a nursing education program that prepared them 
to sit for either the licensed practical nurse or 
registered professional nurse _ licensing 
examination, what kinds of activities will they be 
able to perform and what kind of supervision will 
they require? 

A: New graduates perform under their 
respective anticipated licensure statutes, namely, 
335.016 (8), RSMo, or 335.016 (9), RSMo, end 
applicable rules. ‘To perform any acts addressed by 
their respective anticipated licensure statute, the 
new graduates must possess the requisite 
knowledge, education, skills, training, and 
experience to perform the acts safely and 


St. Joseph Hospital of Kirkwood is proud to be a 
leader in providing top quality, compassionate care. 
We owe our success to our employees who have 
forged a collaborative atmosphere that not only heals 
patients, but builds great careers. 


NURSES: 
$4000 HIRING BONUS. 
We have full-time opportunities in our 
Medical/Surgical/Open Heart Surgery ICU with 24- 
hour intensive coverage. Two years Acute Med/Surg 
experience required, Telemetry/Critical Care 
experience preferred. 
+ Full-time positions - 12-hour night shifts; will work 
every 3rd weekend and every 3rd holiday 
* Per diem positions 
We offer a competitive salary and comprehensive 
benefits package including health, dental, vision, life, 
tuition reimbursement and the availability of child 
care. Candidates may apply in person at the Human 
Resource Department between the hours of 8 a.m. -4 
p-m.,, Monday - Friday or send resume to: 


CGa55M 


MEAL TR CARE 


St faseph Hospital of Rirkavood 


St. Joseph Hospital 
Human Resources 
525 Couch Ave. 
Kirkwood, MO 63122 


Equal Opportunity Employer 
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competently. An assigning/delegating licensed 
registered professional nurse must make reasonable 
and prudent assessments, judgments, and 
decisions with respect to assigning only that care 
which the new graduate can perform safely and 
competently. ‘Additionally, an assigning/delegating 
registered professional nurse must provide 
responsible, prudent, and accountable supervisory 
behavior (see the rule, 4 CSR 200-5.010 Definitions, 
which defines proper supervision}, Proper 
supervision may or may not include physical 
presence depending on the registered professional 
nurse's assessments and judgment determinations 
with respect to such things as the particular acts to 
be performed by the new graduate, the graduate's 
strengths and limitations, the patient's condition or 
status, and so forth. In other words, there fs no list 
of activities that can and cannot be performed and 
no-formula for what constitutes proper supervision 
in any given instance. Appropriate and defensible 
practice boundaries must be established on a case- 
by-caso basis by the delegator. 


Licensed Practical Nurses 


Since the last Newsletter, an IV certified licensed 
practical nurse provided me with an opportunity to 
respond to several areas for which she sought 
specific clarification concsming scope of practice. 
Her inquiries represent several themes 1 have 
addressed in other telephone conversations. 

fam curious about some of the apparent practice 
uncertainties of either employers of licensed 
practical nurses or licensed practical nurses 
themselves. Jn part, my curiosity relates to callers 
questioning whether Ticensed practical nurses, 
who: 

(a) have completed a 1 year, formal nursing 

education program; 

{b) sat for and passed a licensing examination; 


and 
(c} possess sometimes many years of clinical 
and continuing education experience, 
can perform certain delegated health care acts, with 
proper supervision, that unlicensed assistive 
personne} with nonstandard health care training, 
no regulation or licensure, and variable amounts of 
healt care experience are already doing on a daily 
asis, 


Q. If I a Heensed practical nurse, am 
assigned/delegated by a registered professional 
nurse or physician, can I perform and/or 
document the first assessment of a work shift or 
any other subsequent assessments to provide 
patient care in a private or public hospital care 
setting? Can 3 perform this task without a 
registered professional nurse or physician 
present? 


REGISTERED NURSES 

immediate tolltime and parttime, evening aral night positions for 
Registered Norses in our Sealor Health Ceater, Med/Surg Uni, CU 
Unit. Applicants must have a current Kansas nursing license, 
expertonce Is preferred but not required. Applicants should send 
resurre and/or applicattons (9 Geary Community Hospiat, 1102 St 
Mary's Ra Junctioa City, KS e431 EOE 


REGISTERED NURSE 
UNIT MANAGER 
GEROPSYCHE UNIT 
Immediate cpening fora full-time Regisleced Nurse to fill the position 
‘of Unit Manager, Position cats for a Registered Nurse, BSN with to 
‘years of psyche experience or Registeras Nurse, AND with three ye2rs 
Of psycke experience. Previous managerial expertence is preferred 
Salary znd benefits exe compatitive for the area 


GEARY COMMUNITY HOSPITAL 
1102 St. Mary’s Road, Junction City, KS 66441 
EOE 


MDS/CARE PLAN COORDINATOR 
RN with good assessment skills needed 
to lead team in our 50 bed skilled unit. 
MDS experience a plus, jong term care 
helpful. Good communication and 
documentation skills. Excellent work 
environment. Call Cathy G. at 913-422- 
§832 


Beverly Healthcare 


1-435 & K32. Edwardsville, KS 66717 


EOE D/V/F/M 


A, 

“Related to this question and those that follow 
in this ‘Licensed Practical nurses’ section, the 
statute, 335.016 (8), RSMo, provides a definition 
of “practical nursing” which permits you to 
perform nursing acts (e.g., nursing assessment) 
that you defensibly have the requisite specialized 
skill, judgment, and knowledge to perform under 
the direction of a person licensed by a state 
regulatory board to prescribe medications and 
treatments (e.g., physician) or under the direction 
of a registered professional nurse. The rule, 4 
CSR 200-5.010 Definitions, defines proper 
supervision, which {s a critical responsibility of 
the physician of registered professional under 
whose direction you are performing the 
assigned/delegated nursing acts. 


At their January 1994 meeting, the Missouri 
State Board of Nursing provided an opinion to a 
hospital-based registered professional nurse 
regarding a licensed practical nurse's role in 
completing patient assessments. Briefly, the Board 
stated in its opinion that a variety of qualified 
individuals {e.g.. Hcensed practice nurses, 
unlicensed assistive personnel) may participate in 
the. assessment process within the scope of their 
functions and competence and, therefore, may be 
delegated to participate in specific ways by a 
registered professional nurse pursuant to the 
statute, 335.026 (9)(e), RSMo. 


{~ Related to this question and those that follow 
in this ‘Licensed practice Nurses’ section, the 
tule, 4 CSR 200-5.010 Definitions, defines propar 
suparvision in such a manner as to allow @ 
delegator a range of supervisory behaviars to 
utilize in any given situation depending on the 
professional assessment and judgment of the 
delegator, Although the delegator being 
physically present when the delegated act is 
eing performed is certainly an option available 
to the delegator if the situation and circumstances 
eae it is not specified as a requirement in 
this rule, 


Related to this question and those that follow 
in this ‘Licensed Practical Nurses’ section, it must 
be kept in mind that in its written policies and 
procedures, an employing entity may elect to be 
more restrictive than Missouri statutes and rules, 
An employing entity cannot be less restrictive 
than the law. 


Continued to page 10 


Life in the West! 


You just can't help enjoying fife on the Western slopes 
of Colorado, where year-round you have access to 
great recreational aclivitles; hiking, biking, skiing, 
fishing and wonderful sights, St. Mary's Hospital & 
Medical Center is the regional madical center for 
Western Colorado. $1, Mary's Hospital is located in 
Grand Junction. We are the largest medical cenler 
belween Denver, CO and Sait Lake City, Utah, Our 
progressive 294 bed, Level ll Trauma Center provides 
superior care for our community and challenging 
careers for professionals 


We seek experianced nurses at the top of their 
profession for opportunities in the following areas: 


© Critical Care Float Poo! 
© Oncology @ Home Care 
vLad @ Telemetry 
¥ Surgicat Services vER 

% Rehab ¥ Dialysis 
vicu ¥ OB/GYN 


We offer our nurses an excellant compensation and 
benefits package. 


For more information please mail or tax your resume: 
St. Mary’s Hospital 
& Medical Center 


PO Box 1628 
2635 North 7h Street 
Grand Junction, CO 81502 
Phone: 1-800-458-3888 ext. 2418 
Fax: 970/244-7194 
EOE 


>) ie 
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PRACTICE CORNER 
(Continued from page 9) 


Q. Can I, a licensed practical nurse, take verbal 
or phone order from a physician if cosigned by the 
prescribing physician at a later time? 

‘A. Again, the information in the above boxes 
applies to my response here as well. 

A copy of the Board's past specific decisions 
regarding the matter of physician's orders and their 
relay is available from the Board office. Briefly, the 
Board’s opinions reflect that a licensed practical 
nurse, for example, working under the direction 
and supervision of a registered professional nurse, 
may be delegated the responsibility of taking 
verbal/telephone orders from an authorized 
prescriber or her/his authorized agent. 

1 would expect an employing entity to have 
written policies and procedures regarding those 
authorized to take prescriber orders and 
identification of the time frame within which the 
prescriber must verify/cosign the orders. 


Q. Can I, a licensed practical nurse who is 1V 
certified, discontinue intravenous lines with 
heparin or saline locks? Can J, in a life-threatening 
situation administer an IV push medication? 

‘A. Again, the information in the above boxes 
applies to my response here as well. 

The rule, 4 CSR 200-6,010 Intravenous Fluid 
Treatment Administration, Section (3), specifies 
the only scope of practice of non-IV certified LPNs 
under the direction and superviston of a physician 
or registered professional nurse. ‘Discontinue IV 
infusions is identified in Section (3). According to 
Webster's Dictionary {1995), discontinue means “to 
stop” or “to cease.” My understanding of 
‘digcontinue !V infusions,’ at this writing, is that a 
non-IV certified LPN {and an IV-certified LPN) can 

an intravenous infusion. There is no evidence 
in Section (3) or elsewhere in the rule with respect 
to removing an intravenous line, and | am 
uncertain whether your inquiry includes whether 
vou would be able to both stop an intravenous 
infusion and remove an intravenous line. 
Intermittent injection devices (i.e., beparin or 
saline lock) may be attached to either peripherat or 
central venous catheters. If we apply the definition 
of stopping an intravenous infusion to Section (3) 
and not include removing an intravenous line, then 
{t would be within your scope pursuant to 
delegation by and supervision of either a physician 
or registered professional nurse to stop an infusion 
on either peripheral or centrat venous lines which 
have intermittent Injection devices as long es you 
have the competency to perform the act sa! fely and 
follow your action by report and documentation of 
procedure performed and observations made. 

On the matter of removal of lines, the Missouri 
State Board of Nursing did provide an opinion at its 
January, 1993 meeting that removal of peripherally 
inserted central catheters {PICC), a variation of 


Director of Nursing Services 


CHANGE IS ON THE HORIZON 


If you enjoy working in @ supportive environment 
committed to detivering high quality health care, join 
Bonell Good Samarilan Center, a progressive and 
dynamic 300 bed facility with established specially 
units which include subacute, long-term care, and 
Atzheimer care. 


We have an exciling opportunity fer an innovative, 
organized and qualily minded professional wilh 
excetient communication skills. Position requires 
BSN, Masters in a heaith celated field preferred, must 
have proven management experience, knowledge of 
Medicare, MDS, JCAHO, CARF regulations, 
experience in long-term care, subacute care 
experience a plus. We offer a competilive salary and 
benefits. Call for more Information or send or fax 
resume to: 


Bonell Good Samaritan Cir 
708 22nd Street \sTs 
Greeley, CO 80631 oe fo, 
Phone: 970-352-6082 = 
Fax: 970-353-2280 


ece 


central venous lines, was not within the scope of 
licensed practice nurses. This opinion and other 
past PICC decisions of the Board ate available from 
the Board office. 

Sections [1)(D) and {6)(E) of the rule, 4 CSE 200- 
6.010 Intravenous Fluid Treatment Administration 
provide the specific parameters within which you 
as an IW-crlified licensed practical nurse may 
perform manual intravenous push of a drug. The 
Board of Nursing clearly did not want 1V-certified 
licensed practical nurses to engage in this activity 
as a matter of the convenience to others. 


Q. When given a patient assignment, am 3, a 
licensed practical nurse, responsible for all my 
actions? 

‘A. Registered professional nurses and licensed 
practical nurses, who are in positions to delegate, 
Tetain accountability and responsibility for tasks 
delegated. For example, if you, as a licensed 
practical nurse, were delegated by a registered 
professional nurse to teach, delegate, or supervise 
unlicensed assistive personnel, you would retain 
accountability and responsibility for your 
delegative assessments and judgments and for the 
delegated tasks. Additionally, the unlicensed 
assistive personnel would remain personally 
accountable for their own actions and inactions. It 
follows that if you, as a licensed practical nucse, are 
delegated/assigned to care for specific patients, you 
would remain accountable and responsible for your 
own actions and inactions and the delegator would 
retain accountability and responsibility for her/his 
professional delegative assessments and judgments 
and for the delegated tasks. If there were negative 
patient care outcomes, the specifics of 
accountebility and responsibility attributable to 
either the delegator or delegatee would necessitate 
case-by-case analysis and determination. 


Registered Professional Nurses 


Q. Con a registered professional nurse who is 
not an advanced practice nurse make 3 
diagnosis? 

‘A. No, Pursuant to the statute, 335.016 (9}{b), 
RSMo, a registered professional nurse who is not an 
advanced practice nurse can make a pursing 
diagnosis. A resource for registered prafessiona 
nurses to assist them in making nurses diagnoses is 
the North American Nursing Diagnosis Association 
{NANDA). 

NANDA published its first list of nursing 
diagnoses in 1973. It defines a nursing diagnosis as 
“a clinical judgment about individual, family, or 
community responses to actual or potential health 
problems/processes. Nursing diagnoses provide the 
basis for selection of nursing interventions to 
achieve outcomes for which the nurse is 
accountable.” 

The American Nurses Association has adopted 
NANDA as the standard for nursing diagnoses in 
the United -States. NANDA is included in the 
Nationa) Library of Medicine Unified Medical 
Language System (UMLS)  Metathesaurus. 
NANDA's office is located in St. Louis, Missouri, A 
website for NANDA was under construction at this 
writing. 

Q. fam interested in obtaining RN certification 
and wonder where to go to find out more 
information. 

A. Many nationally recognized nursing 
cestifications at the generalist practice level {i.e., 
not gdvanced practice nurse level) aro moving 
toward a bachelor of sclence in nursing degree 


requirement, along with clinical practice in the 
amphasis area and other requirements. If you have 
already completed a bachelor of sclence in nursing 
degree (BSN), you may want to explore the 
generalist certifications available through the 
‘American Nurses Credentialing Center (ANCC) at 
bitp://www.nursingworl . If none of ANCC's 
available certifications apply to your particular 
clinical practice emphasis area ot you do not have 
a BSN, then you may want to explore the nationally 
recognized nurse Specialty organizations fo see 
what else is available, Either a university's health 
science brary reference desk personnel or your 
own web search may help you toward your goal. 


ADVANCED PRACTICE NURSES 


With respect to the practice of registered 
professional nurses wha have completed advanced 
nursing education, I believe our Board would like 
to seo several areas rectified by licensees so that 
they would see no further complaints related to 
these areas. These professionally self-regulating 
areas include, but are not limited to, the following, 
which are Hsted in no special order: 

1, titling, designating, representing self, and 
practicing as advanced practice nurses 
without Board of Nursing recognition (1.¢., 
either recognition never sought or is 
expired) 

2. seeking advanced ractice nurse 
credentialing from various entities or 
inclusion as a network provider without 
Board of Nursing recognition 

3. engaging in wrltten collaborative practice 
arrangements with physicians without 
Board of Nursing recognition 

4. writing controlled substance prescriptions 

5, writing noncontrolled drug prescriptions 
for oneself, relatives, friends, or outside 
one’s clinical nursing speclalty area and 


sole (ie, outside “Document of 
Recognition” issued by Board} 
6. not litling, designating, representing 


oneself, or practicing in accord with one’s 
“Document of Recognition” 

7. not complying with titling requirements of 
advanced practice nurse rule, Section (4)(B) 
as outlined fn the document, ‘Missouri 
State Board of Nursing Advanced Practice 
Nurse Title Guidelines’ 

8. not complying with prescription pad 
requirements of collaborative practice rule, 
Section (3)(1)7. 

9, using written collaborative practice 
arrangements that may comply with the 
statute, 334.104.2, RSMo, but do not meet 
the more specific requirements of the 
collaborative practice rule 

10. not pursuing the meeting of the advanced 
practice nurse rule, Section {8), continued 
recognition requirements in a timely 
fashion prior to expiration date on 
“Document of Recognition” 

Faculty at advanced practice nursing programs 
are also urged to make sure that preceptors for their 
students are currently recognized by the Board in 
the preceptor area and have collaborative practice 
arrangements that comply with both statute and 
rule sequirements. 


Q. I work for a managed care entity. We are 
undergoing accreditation and havo staff reviewing 
patient records for certain standards. In the State 


Continued to page 11 


24TH NATIONAL PRIMARY CARE 
NURSE RRACTITIONER SYMPOSIUM 
Pre-Symposium Workshops: Alternative Therapies 
and Certification Exam Reviews 
July 5-7, 1999 
Four-Day Symposium: “NPs: Health Care Leaders 
into the New Millenniuin” 
July 8-11, 1999 
Keystone Resort, Colorado 


Sponsored by the University of Colorado 
School of Nussing 
Contact: NPS Office, UCHSC SON 
4200 Best Ninth Avenue 
Box C-287, Denver, CO 80262 
‘Tel: (203) 315-7436 Fax: (303) 315-3785 
e-mail: npsGuchse.edu 

‘Web Site: httpyifreenet.uchse edu/sonfacadice/nps 


RENALWEST 
. fovproving the quality of life for people 

with kidney disease 
RENALWEST is dedicated to improve the quality of life and 
to optimally care for those patients with chronic and acute 
renat disease. Our state of the art facilities are equipped with 
integrated clinical software, automated reuse systems, and 
centralized acid /bicarb delivery systems. If you are a dialysis 
experienced RN ox fechniclan now is the ime to make the 
move to our rapidly growing company. Renalwest offers 
advancement opportunities, plus excellent benefits 


$2,000 sign on bonus for Dialysis-Experienced RNs 
$1,900 sign on bonus for Dialysis-Experienced Technicians 
Positions available in Arizona & Oregon 


Mail resume to Renalwest 
1750S. Mesa Drive Ste. 110, Mesa, AZ 85210 
800-456-9223 ext. 228 


Fax resume : (602) 926-3199 


PRACTICE CORNER 
{Continued from page 10) 


of Missouri, are advanced practice nurses required 
to have their documentation co-signed by the 
supervising physician? 

A. E want to first address the matter of co- 
signature or countersignature meaning in a broad 
sense, Facilities should have written policies on co- 
signature ‘or countersignature that specifies exactly 
what It means, when it is to be used, by whom it js 
to be used, and so forth. For example, someone in a 
supervisory position can use co-signature or 
countersignature to represent that an entry has been 
reviewed and that the documented/described care 
is approved by co-signer/countersigner. Co- 
signature or countersignature could also be used to 
convey that the documentation describes care the 
individual had the authority or competence to 
perform and that all required patient care 
procedures where carsied out. Co-signature or 
countersignature could also be used to indicate that 
the supervisor witnessed the actual performance of 
care that is documented in the entry. 

Generally speaking, when advanced practice 
nurses (APNs) are in written collaborative practice 
arrangements {CPAs) with physicians for the 
performance of medical acts delegated by the 
physician, the statue, 334.104.2, RSMo, and rule, 4 
GSR 200-4,200 Collaborative Practice, are operative. 
The written agreement (CPA) itself specifies the 
authorized medical acts that can be carried out by 
the APN. There is nothing in the rule that specifies 
that the collaborating physician must co-sign or 
countersign APN patient record entries of 
diagnosis, treatments prescribed, and care 
provided. 

There are requirements in the collaborative 
practice rule for ‘review of services’ by the 
collaborating physician but, again, the rule does not 
specify how this record review §s to be documented. 
Section {4)(F) of the collaborative practice rule 
leaves the process and documentation of record 
review discretionary. Some collaborating pairs 
review all records and do use the co-signature or 
countersignature strategy for secumenting all APN 
entries having been reviewed. Other collaborating 
pairs may use a strategy of combining both specific 
and random secord review; in this case, not all 
records would have the collaborating physician's 
co-signature or countersignature. 

Given this explanation, I believe you will have 
gathered that the answer to your question is ‘no,” 


Miscellaneous 


Resources that be of interest: 

— Brent, NJ. (1997). Nurses and the law: A 
guide to princi and applications. 
Philadelphia: W.B. Saunders. - 

— Sullivan, G.H., & Mattera, M.D. (1997). RN's 
legally speaking: How to protect your patients 
and_your license, Montvale, NJ: Medical 
Economics. 

— Springhouse. (1995). Nurse's Legal 
Handbook. Springhouse, PA: Springhouse 
Corporation. 

— Report of the National Committee on Safer 
Needle Devices, “Using Safer Needle Devices: 
‘The Time Is Now;” for copy, fax request to 
(773) 883-5399 or send e-mail request to 
gpugliese@aol.com. 


PAYSON REGIONAL 


Come tive and work in paradise! 66-bed hospital in 
beautitul mountain community, close to fakes, hiking and 
outdoor activities has fut-time and fioat pool openings for 
Registered Nurses in various specialties: 
Med/Surg 
OutpatienyPACU 


Emergency 


Small town atmosphere, great schoots. Competitive 
salary, outstanding benefits package. $1000 sign-on 
bonus availabta for ful-time PACU, CICU and OB. Send 
resume to Payson Regional Medicat Center, Attn: 
Human Resources/Bt, 807 S. Ponderosa, Payson, AZ 
86651. Phone (520) 472-1268 or FAX, Alin; HAYBS, 
(820) 472-1293. 
Equat Opportunty Employer 
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QUESTIONS ABOUT THE LICENSE RENEWAL PROCESS 


If you ars a RN, you should have renewed your 
license by the time you receive Issue 2 of the 
Missouri Siate Board of Nursing Newsletter. RNs 
should have a license that expires April 30, 2001. If 
you are a LPN, you should have a license that 
expires on May 31, 2000, During the RN license 
renewal process, which ended April 30, 1999, the 
Board office received numeraus questions and a 
few complaints about the renewal process. The 
purpose of this column is to respond to the 
questions and complaints received by the Board 
steff. 


Question: Why are the licenses not laminated? 


Answer: The Missouri State Board of Nursing is 
a member of the Division of Professional 
Registration. The Division of Professional 
Registration has the statutory authority to issue the 
license for all the licensing boards under their 
auspices. In 1998, the Boards‘ under the Division of 
Professional Registration were asked to convert to 
the paper format of licensure to reduce the manual 
costs of laminating the licenses. The Missouri State 
Board of Nursing voted to move to the different 
formats (a wall hanging license and a wallet license) 
to participate in the move to a uniform license. 


Question: Why is the renewal 
process for two years? 


Answer: In 1996, the Board moved to have a two- 
year renewal cycle (RNs on the add years and LPNs 
‘on the even yous) which would reduce the expense 
of an annual renewal process. Mailing the renewal 
forms and licenses to nurses is one of the major 
expenses of the Board. in addition, by rotating the 
renewal years between the two groups of nurses, it 
reduces the need to hire temporary help during the 
renewal cycle as existing staff can handle the 
renewal process with a minimum of overtime. The 
disadvantage of the two-year renewal process is that 
nurses fail to notify the Board of address changes 
over the two years. Over five thousand renewal 
forms were returned to the Board office this year, 
which adds to the expense of processing renewals, 


Question: What does the Board do with the 
renewal fees that are paid, obviously the paper 
license doesn’t cost that much? 


Answer: The funds paid during the renewal 
process are the majority of the funds that the Board 
receives to carry out the business of the Board as 
authorized by statute. No tax dollars are used to 
fund the Board of Nursing. The license fees fund the 
following programs: 


1. A portion of the RN and the LPN renewal fee 
is transferred to the Professional and 
Practical Nursing Student Loan and Nurse 
Loan Repayment Fund. An articte about the 
program is in this Newsletter on page 12. * 


Become a Licensed Practical Nurse 
Classes begin a March 26 Seplember 
‘month stag 
For an teloesoaticeal Encetimend Packel, please 
tall {097} 658-440 ot FAX ta (417) 659-4408 


‘Advances Pigcement acd Financial Aid tor Oualitied Appticacts: 
Franklin Technology Center 


a 
Missourl Southern State Colfega 
3969 East Nexmaa Road, Joptia, MO 64601 


RN’S/LPN’S 
JOIN THE DELMAR GARDENS FAMILY! 
We're looking for career-minded individuals 
who enjoy caring for the elderly. This is your 
opportunity to advance your career and work 
with a team of professionals in the growing 
field of geriatrics. Excellent salary, great 
benefits. Come join our caring family in St. 
Louis, Kansas City, Las Vegas, Atlanta, or 
Omaha. Send your resume or contact Kathy 
Hamann at 314/862-0045. EOE MF/DV 
Delmar Gardens Enterprises 
101 S. Hanley, Suite 1800 
St. Louis, MO 63105 


2. Approval of Nursing Education Programs in 
Missouri. There are 91 nursing programs in 
the state. 

3, Approval of licensure requests from 
raduates and endorsement requests to be 
jicensed in another state. 

4. Investigation of complaints against a nursing 
license, In 1998, the Board received 792 
complaints. 

5. Discipline of nurses who have violated the 
Nursing Practice Act. 

8. Respond to Practice inquiries and 
development of Position Statements for 
nurses and employers. r 

7. Respond to phone calls from licensees. 
employers, the public and associations for 
information concerning licensees or the 
Nursing Practice Act. 

8. Provide copies of the Nursing Psactice Act 
and Regulations at no cost to cequesting 
parties. 

9. Provide information packets to requesting 
pasties concerning issues of interest to 
nursing regulation, 


Question: Why did the Board encourage the use of 
money orders this year? If you have a problem 
with insufficient checks, you need to solve it ina 
different manner. 


Answer: The Board does have a problem with a 
small number of individuals who unfortunately 
make payment for their license with checks that are 
returned from their bank for insufficient funds. 
Money orders are one way to avoid the situation, 
Nurses whose checks are returned duo to 
insufficient funds unfortunately have received their 
license before the Board b notified of the 
insufficient funds situation. Missouri law identifies 
that a license is considered invalid or lapsed if the 
individual has not reimbursed the licensing board 

+ prior to the expiration of their current license. 
Nurses who manage their financial affairs can 
continue to submit checks and will seceive their 
license, The Board office will send a list of the 
names of nurses who have a lapsed license to 
employers after the RN renewal cycle. If a nurse has 
a license that was received based on an insufficient 
funds payment they will be listed on the lapsed 
license list. The Board office is considering 
requesting money orders only from nurses who 
have “bounced” checks in the prior renewal cycle 
in an effort to reduce the number of individuals 
who continue to work even though their license is 
lapsed. 


Skaggs Community Health Center has current openings for 
Operating Room Technicians (Certified and Non-<certified), OR 
Charge Nurse, RN, LPN, and CNAs. All licensed positions 
must be licensed to practice in the State of Missouri. We offer 
competitive wages and good benetits. Send resume or apply in 
person to 


SAA SKAGGS Human Retources Department 
MM Community Bus. Huy. 65 & Shaggs Road 
HEART CENTER FO Box 680 


uy 4rd tqye Branson, MO 63516 An EOE 


REGISTERED 
NURSES 
Long Term Care 
Operating Room 
Routt Memorial Hospital has immediate openings 
for experienced Operating Room and Long Term 
Care Nurses. 
Benefit package includes sign-on bonus, competitive 
wages, relocation allowance, health/dental/life 
insurance, pension plan and on-site child care. We 
will be moving into our new state-of-the-art health 
care center at the end of this year. 
Don’t miss your opportunity to enjoy unlimited 
recreation in the spectacular Rocky Mountains and 
experience the friendly, small-town lifestyle 
Steamboat has to offer. 

Send resume to Human Resources: 
STEAMBOAT SPRINGS HEALTH CARE 
ASSOCIATION 
80 Park Avenue, Steamboat Springs, CO 80487 
930-870-1118 or Fax 970-870-1223 
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Professional and Practical Nursing Student Loan and 
Nurse Loan Repayment Fund 


In 1990, House Bill 1429 was signed into law. HB 
1429 was the result of collaboration batween then 
Representative Joseph L. Driskill of Doniphan, and 
the Missouri Nurses Association. In the late 1980's, 
the nation and Missouri were experiencing a 
shortage of nurses. The Missouri Hospital 
Association reported a 7.4 percent vacancy rate in 
1087, with a range from a high of 11.3 percent to a 
low of 4.0 percent across the state. 

One of the responses to the shortage was an 
effort to sponsor legislation that would create a 
Nurse Loan and Nurse Loan Repayment Program in 
Missouri, in the belief that more students would 
attend nursing programs if funds were available. 
After one failed legislative attempt in 1989, HB 
4429 was successfully passed into law in 1990. 

HB 1429 mandated that the Missouri State Board 
of Nursing would collect at the time of licensure or 
Hicensure renewal, an education surcharge fram 
each person licensed or relicensed in the amount of 
one dollar per year from Licensed Practical Nurses 


RN Opportunities 
Join the team that cares! Variety of fult- and part-time positions 
available New grads welcome! 


For dataits, ca't our job hotline, view Our website or call Kathteen 
Gibson at (712) 328-6050. Competitive salary offered. Benefits 
available for bath ful- and part-time positions. Please submit a 
resume oF apptication to Human Resources at: 


JERIE 


ESihunpsou 


933 €, Pierce Street, Couccit Blutts, 1A 51693 
Job Hating: (402) 354-5685 
wera besteare. org 


HEALTH GROUP 


“A Fexling of Fomnily .. . Come experience the closeness between our staff, pl 
have eicapad you elsewhere At our respected facilities. you'll find 9 feeling of family makes a remashabte 
differerce in providing the satisfaction you are seeking. The Bethesda Health Group cvrreratly bas these 


opportunities 


Experienced RN for Alzheimer’s Unit 

RN 11-7 FT 
BETHESDA WEST 
322 Old Sate RA, Edlisvi 


RN 3-1 FT 
BETHESDA GENERAL HOSPITAL 
3655 Vista Ave, St. Louis, MO 63110 
TLD 
Ous centrally located hespital ofers a 
full range of medical care inctsding 
shied nursing 
Rebabsttation servi 
BETHESDA DILWORTH 
$645 Big Bend Blvd, $e Louis, MO63122 
BaS6e50 
Our campasis 2 eo 


Care Center and Adutt Day Cate Progeans. 


Bethesda Heelth Group clfers a competitive salary and benefits package Please apply in pestonor send 
esurre to the clit of your choice. EOE 


Discover what sets University Hospitats and Clinics apart from the rest! 
As a 400 bed Level | Trauma Center, accredited by the state of Missouri 
and the American College of Surgeons, our Emergency Services provides 
the most comprehensive emergency care to Mid-Missourians. 


also has ar exceptional Ale 
nprchinsio Disease Unit 


Also part of the Bethesda family 
‘Bethesda Barclay House 
Bethesda Gardens 
Bethesta Town House 

Modern Retinenent biting Fsostiies 


and five dollars per year from Registered Nurses. 
The legislation had a sunset clause in it, stating that 
the lay would expire in five years unless extended 
by the legislation. In 1995 Senate Bill 452, 
sponsored by Senator David Klarich, of Ballwin 
and signed into law by Governor Mel Carnahan, 
removed the sunset clause from the Nurse Loan and 
Nurse Loan Repayment program. 

The funds collected by the Board of Nursing are 
deposited into a separate fund that is 
administratively managed by the Department of 
Health. Rules and regulations for administration of 
the program were promulgated by the Department 
of Health and can be found in the Code of State 
Regulations (19 CSR 10-6.010). An Advisory Panel 
consisting of twelve members appointed by the 
Director of the Department of Health meets 
regularly to advise the department regarding rules, 
funding and guidelines for implementing end 
administration of the Nurse Loan and Nurse Loan 
Repayment program. 

Selection criteria for the Nurse Loan Repayment 
program are willingness to serve in an area of 
defined need, professional references and 
appropriate work history. Qualified employment 
means employment ina public or non-profit 
agency, institution or organization in an area of 
defined need (a Primary Care Health Professional 
Shortage Area). The applicant must show proof of 
Missouri residency, complete a Disclosure of 


Loans/ 
Repayment 
issued 


$231,199 | $286,453 


[teres [rw [ves ve [ver ne 


$334,029 


Financial Aid form and an application for the loan 
program. Applications for the loan program can be 
obtained by contacting Health Systems Research 
and Development of the Department of Public 
Health by calling $73-751-6219 or 800-891-7415. 

Financial assistance to a qualified candidate 
shail not exceed five thousand dollars for each 
academic year for professional nursing program and 
shall not exceed two thousand five hundred dollars 
for a practical nursing program. Since 1992, 
$3,118,178.00 has been collected by the Board of 
Nursing and placed in the Loan fund. Loans or 
repayments issued since passage of the Nurse Loan 
program are listed in Table 1. 

The Nursing Loan Program has heen totally 
funded by the Registered Nurses and Licensed 
Practical Nurses of Missouri. The program has 
allowed men and women to pursue careers in 
nursing, better their Hives and alleviate the nursing 
shortages in areas of need in the state, Belinda 
Heimericks RN, Executive Director of the Missouri 
Nurses Association (MONA) brings a_ historical 
perspective to the program when consulted during 
research for this article, “Residents of Missouri and 
Missouri nurses have always been self-sufficient 
individuals. MONA and then Representative 
Driskill were able to create a loan program that has 
a direct impact on making high quality, accessible 
and affordable nursing services available 
throughout the state” Ms. Heimericks advised. So 
the next time you wonder what happens to some of 
the money sent to the Board of Nuzsing, realize that 
your license fee contributes to the funding of 
nursing education in Missouri as well as benefiting 
the citizens of Missouri. 


$338,803 


| sma | we | 


Table 1 Nurse Loan Program—Loans/Repayment Issued (Information provided by the Missouri 


Department of Health 


Attention Missouri Residents! 


ts ard residents thot may 


COLLE 


Quality ; 


OFINU 


ducation with Excellence in Practice 


Graduate Students Qualify for In-State Tuition Rates 


CHANGING WORLD 


YOUR EDUCATIONAL B 
PARTNER INA 
RSING 


‘The Bachelor's in Kursiag 

+ Learn to provide heath care in rua and ytan encrocments 

+ Opiions 19 coincide witn Feats offraatonal and noe 
radtions suderts 

+ Preparation for leadership totes ha charging wor 

+ Praceptor parrarships prepare for gxattice 


‘The Master's to Horning 


+ Gerortoiogy and pay 

+ Syrshesized clinical spacistisurarsa practterer speciates in 
wworren' and obtdron's heetth and adult hast tress 

+ Sabspeciattes Inching ante care, rcctagy. ambulatory 


core 

+ Heaw system specialist with erphus's in agmisvatin and 
comaanity health 

+ Opperturty 1a work wit funced rena 


The Pb.D. in Norsing 

+ Nebraska's only PRD. nursing program 

+ atviduaze program of states 

+ Cormenurtes locus on students research goals 
+ Scgpart ea.rkes fous on sudan reszarch 


+ Oppertriy lo work wih funded researchers 

2 Stppan ofa Moctet Research Cartir 
We are currently seeking experlenced nurses to join our Emergency tulqueEdvcatona tions 
Services Team of professionals. Twelve hour shifts with Hmited Hatlonally secognized for » Cuningpedge progam 


1 Exping datarcetesming lectociogies va ta Inter 
mal Gcvason grours and cha! moms 
Agsaroed piacerent 


academic and scholastic 
extelfence. 


weekend rotations are now available! 


Puta BSH 
Columbia, tocated in the heart of Missouri offers a unique blend of cultural, ‘ur graduate programs were + RMI MSH ah 
educational and recreational opportunities and is consistently rated as one ranked ta the top 12 percent of “ef Racehea a bast SHS COce® 

of the best places to live in the nation. University Hospitals and Clinles gradvate pragrams In the country by bap-vich _ " 

offers excellent benalits and a progressive compensation plan. If Soe ee ee ee ecu? S peieteccotas, 
interested, contact Nurse Recruitment, University Hospitals and Clinics, besacaameeritror in inated Re eee np ppeerTeTereT 


One Hospital Dr., Columbia, MO 65212, or call 1-600-622-6914, (573) 882- 
8701, Fax (573) 882-8188, or visit us on our web page at 
hiip:/showme.missour.edu. 


Campus Locations 
+ maka Didsien + Lingo'n Onision « Kearvey Drision + 
Scotts Deision 


University 

of Nebraska 

Medical Center 
Nebraska's Health Science Center 
A Partner with Nebraska Hecth Syttert 
UNMC College of Nursing + P.0. Box 985330 + 600 S. 42nd Street + Omzha, NE 68198-5330 
For more information cali student services at: (200) 626-8431 or (402) 559-4110 
Visit our web sile at: www. unme.edu/e_nutsing 


University 
Hospital & Clinics 
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DID YOU CHANGE YOUR NAME? Information About 
DID YOU CHANGE YOUR ADDRESS? ; ; 
DID YOU NOTIFY THE MISSOURI BOARD OF NURSING? Publishing Companies 
You may have received an advertisement from 


4 CSR 200-4.020 (15)(b} (1) says in past “Ifa change of name has occurred since the issuance of the current one of several publishi i i 

license, the licensee must notify the board of the name change in writing...... “ and (2) If 8 change of backs Sidy dds EE ee tl re 
address has occurred since the issuance of the current license, the licensee must notify the board of the obtaining a nursing degree from the University of 
address chang! the State of New York, Regents College, The 


Mi i State Board of Nursi it 
Please feel free to use the form below to notify the board office of your name and/or address change. Once University of the Slale of Now serognices (be 


the name and/or address change has been made to the board’s records a letter verifying this change willbe College as an accredited nursing program. 


mailed to you. Graduates from the University of the State of New 
York, Regents College may apply for a Missouri 
NAME AND ADDRESS CHANGE NOTICE nursing. Niceuse: However, the Missouri Stale Board 
of Nursing does not recognize, accredit or approve 
1.Is this an cdideess change? ——YES  __NO educational publishing companies such as 
2. Is this a name change? ——YES __.NO programs offered by Chancellors Learning Systems, 
- - Inc., RUE Publishing Company and the’ Moore 
Missouri License Number: RN LPN Publishing Company. Jn accordance with the 
= Nursing Practice Act, the Board of Nursing only 
OLD INFORMATION (please print): accredits those programs that lead to a degree, 
First Name Last Name diploma or certificate in nursing. Since these 
companies are educational publishers and not 
Rddress: = degree granting institutions, the programs offered 
by Chancellors Learning Systems, Inc., RUE 
Thy Bae Zip Code Publishing Company and the Moore Publishing 
Company do not qualify a person to apply to take 

NEW INFORMATION (please print) : the licensure exam. 
The University of the State of New York's 
First Name Last Name Regents College may be contacted directly for 
~ information regarding weitten and clinical 
‘Address (if your address Is a PO Box, you must also provide a streat address): examinations, study guides, textbook services, 
workshops and study groups. Such information 
State Zip Code may be important in helping determine the value to 
you of services provided by such publishing 
Please provide signature: companies as those listed above. You may contact 
The University of the State of New York, Regents 


College by telephone at (516) 464-8500 or by mail 
Duplicate license instructions: at 7 Columbia Circle, Albany, NY 12203-5159. 


It is not mandatory that you obtain a duplicate license. You may practice nursing in Missouri as long 
as your Missouri nursing license is current and valid, If you wish to request a duplicate license 
reflecting you new name, you must return ALL current evidence of licensure (the wallet size card 
and/or wall hanging document) that has been issued to you for the present renewal period, and the 
required fee of $5.00 for processing a duplicate license. 


R.N.s and L.P.N.s Interested 
in Career Stability 


Fulton State Hospital utilizes State of the Art 
psychiatric care and programming. We offer 
career stability and promotional opportunities. 
Current employment opportunities on 3-11 and 
11-7 shifts exist for full-time R.N.’s and L.P.N.’s 
in Adult Psychiatry and Forensic Psychiatric 
Services. Competitive salary, no shift rotation 
and substantial benefit package. For more 
information write or call Susan Colvin, Acting, 
Director of Nursing 
Fulton State Hospital 
600 East Sth Street, Fulton, MO 65251 


Telephone: 573-592-3470 
‘An Equal Opportunity Alfinmative Action Eerployer 


Return this completed form to: Missouri State Board of Nursing, P O Box 656, Jefferson City, MO 65102 
Is Your License Lost or Has It Been Stolen? 


If you would like to obtain a duplicate license because your license has been lost or stolen, Please contact 
our office and request an Affidavit for Duplicate License form. 


You may contact our office in one of the following manners: 
+ Internet E-mail: nursing@mail.state.mo.us (address changes only} 
© Fax: 573-751-6745 or 573-751-0075 
«Mail: Missouri State Board of Nursing, P O Box 656, Jefferson City MO 65102 
¢ Telephone: 573-751-0682 (address changes only} 


Many nursing opeilngs 
Full-ume, Part-thne, Call-in & 
Weekend Package 
* Recruitment Bonus * 
Marshalltown Medical 


& Surgical Center 
3 South Jth Ave. 
Marshalitown, LA 50158 
845-754-5113 
545-753-2570 (fax) 
email: KlovigGmtula.com —F.0.E. 


DISTANCE LEARNING VIA THE INTERNET 
LEGAL NURSE CONSULTANT 
Certiticate Program 
CASE MANAGEMENT-UR 
Certificate Program 
QUALITY MANAGEMENT 
Certificate Program 
Ear Contact Hours and CEU credit whie at homet 


“FLORIDA RISK MANAGEMENT INSTITUTE. 
1 (800) 762-RISK ¢  Phoe #: (727) 529-7475 
wwe Racifarish. coe 


nO 
EXPERIENCE ALASKA! 


Registered Nurse 

“The position of a FN requires a degree or dipioma from an 
accredited schoo! of nursing (minimum requirement is an 
associates degree in aussing), plus one year of 
experience; current licensure in the State of Alaska, which 
includes a continuing competency requirement; passing 
score on the Pharmacology Test; attendance at required 
and other Inservice programs; BCLS Certification; 
knowtedge of the principals and theory underlying nursing 
procedures and Interventions performed; ability to perform 
etlectively and safely all the skills required in the clinicat 
afea; assessment skis and the ability lo exercise sound 
nursing judgement based on preparedness, knowledge 
and previous recent acute care nursing experience. The 
incumbent must be able to commuricate in Engtish, both 
vwsitten and verbal sufficiently to be abie to be understood, 
fo understand end to competently fultil the requirements 
‘of the job description. 


COMMUNITY HEALTH NURSES NEEDED 
TULSA CITY-GOUNTY HEALTH DEPARTMENT 


Tulsa City-County Heaith Department's Chitdren First 
program Is seeking professional Community Heaith nurses to 
provide in-home visitation to first-time mothers during 
pregnancy and frst two years of child's fife, Nursing services 


to low resource women to improve health related behavior 
and parenting skills. BSN preferred wilh two years 


WESTERN MISSOURI MEDICAL CENTER 


NURSING OPPORTUNITIES 
RNS- full-time, 3p-1tp & 7a-7p, 72 hoursipp, Med/Surg 
, 1ip-7a & 7p-7a, 64 hours/pp, Med/Surg 
Part-time, 3p-11p, 48 hours/pp, Med/Surg 
Fulltime, 7p-7a, Obstetrics 
LPS ~ Part-time, 72-3p, 48 hours/pp, Skilled Nursing 
, 39-1 4p, 16 hours/pp, Emergency Dept 
in exchange fos your skills, we offer you a salary that 
recognizes your expertise and an excellent benefit package. 


Piease mail resume or contact Human Resources at Ext. 


FRH/DG Is drug-tresitobacco-free and requires all offers 
‘of emptoyment be contingent upon satisfactory pre- 
employment drug test resuits, 


Fairbanks Memorial Hospital/ 
Denali Center 


experience. Biingual Spanish a plus. 

perience. Bitrate) Spanisn af 335/336. Mary Ponnino, Recrulter 
Tulsa Gily-County Health Department will provide ‘Western Missourt Medical Center 1650 Cowles Streat 
calmbursement for mileage. Malpractice insurance also 403 Burkarth Road Al 1 
provided. HIRING RANGE: §28,572-22,760. Warrensburg, #40 64093 Foire ms tbat 
Send applications to Tulsa City-County Health Department, {660} 747-2500 907-458-5572, fox 

5051 8. 129 E. Avenue, Tulsa, OK 74134, 918-505-4381. Fax {660} 747-8455 FAX Jointmhde@thsnet.com, e-mall 


tesume to 918-595-4375. 


Equal Opportunity Employer 
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Name License Number 
ACKLIN, CYNTHIA RN 139723 
APPLEHANS, GARY RN 088482 
BARTON, LORI PN 950848 
BOLTON, MICHELLE RN 086124 
BOWEN, BARBARA RN 085496 
BRANNON, DAVID RN 115602 
BRUNEAU, BARBARA RN 105015 
CAREY, KELLY RN 123776 
CORNIO, TERRY PN 039052 
COX, MILDRED RN 050827 
CUNNINGHAM, TERESA PN 044738 
DAVIS, PHILLIP RN 137798 
DECK, TAMMY RN 120407 
DONOHUE, MARY RN 117171 
DURHAM, LUAN RN 075321 
FAUGHN, ARCHIE PN 054653 
FRANKS, PATRICIA PN 032212 
FRAZIER, DANIE PN 058026 
FREDERICKS, KYLE PN 056172 
FULLER, MARY SUSAN PN-—(049595 
GATEWOOD, BERNICE = PN 037178 
GRAYSON, JENNIFER RN 126919 
HANRAHAN-KNAUS, 

VICTORIA RN 093448 


EARN YOUR RN OR BSN WITHOUT 


DISRUPTING YOUR LIFE! 
LPNs Earn Your Associate Degree 
RNs Earn Your Bachelor Degree 


Rue’s self-paced Directed 
Study Systems™ can help 
you eam a NLN accredited 


Probated Licenses 


Violation 
Misappropriated Demerol, Morphine, and Nubain. 


Licensee misappropriated Demerol end wes terminated from employment. 
Licensee pled guilty on 6/20/97 to Class D Felony Fraudulently 
Attempting to Obtain a Controfled Substance. 


Falsified syringe count sheet. Failed to report medication stash. 


Licensee practiced nursing on a lapsed license from 5/1/96 to 7/1/98. 
Licensee completed an evaluation indicating that she witnessed a home 
health aide parform a competency test when in fact she had not witnessed 
this. 


Licensee misappropriated the medication MSIR, a trade form of morphine 
sulphate. 


Misappropriated Demerol. 
Drug screen-positive for Demerol. 


Forced patient to take medication on two occasions. 


Licensee misappropriated Percocet, Tylenol #3, Darvocet/N, Vicodin, 
Lorcet, Morphine Sulphate, and Dilaudid for personal use. 


Practiced nursing on a lapsed license from 7/1/94 to 5/20/96. 
Licensee misappropriated Xenax for her personal consumption. 


Medication Error. On 7-23-96, licensee administered 8cc's of Zantac to an 
infant when the order was for 0.8cc’s. On 8-8-96, licensee administered 
0.8ce's to an infant when infant had already received the medication 
earlier that day. 


Failed to perform order for Groshong flush and dressing change. Failed to 
administer order for Veramil. Threw away dental progress note on patient. 


Licensee exhibited unusual and erratic behavior at work. Licensee tested 
positive for propoxyphene and amphetamines. Licensee wore a fanny pak 
at work containing Morphine and Heparin. 


Licensee pled guilty in Circuit Court to stealing a controlled substance, 
Class C Felony. 


Licensee did not follow proper procedure for sponge count during a surgery 
and as a result a sponge was left inside a patient and it had to ba remaved 
surgically. 


Licensee received an order to administer 2mg of Morphine Sulfate to a 
resident. Licensee administered 20mg of Morphine Sulfate. Licensee was 
terminated as a result. 


Medication Errors/Charting Errors. 


Licensee pled guilty to driving while intoxicated, driving under the 
influence, and passing a bad check. 


Terminated from facility for slapping resident. 

Licensee consumed alcoho) prior to reporting for work. 

Verbal abuse/made physical threats to patient. 

Licensee misappropriated Demerol on a number of occaslons for her own 
personal use. 


Licensee mailed a letter to a nursing school with the intent to persuade 
them to deny an application. Licensee signed anothar nurse's name to this 
letter. 


Follow Your Heart and Your Dream 
Remember when your dream 


was to make a difference. 
RN - Assistant Night Supervisor 
LPN - Full-time Charge Nurse (Night Positions) 
Rewards are: Full Comprehensive Benefit Package 
Apply @ Lactede Groves Retirement Community, 


Effective Dates of Probation 
1/13/99 TO 1/13/02 


07/13/88 TO 07/13/03 


3/2/99 TO 3/2/01 
9/29/98 TO 9/29/01 


9/8/98 TO 9/8/03 
2/10/99 TO 2/10/02 


3/31/99 TO 3/31/01 
10/3/88 TO 10/3/02 


07/15/98 TO 7/15/2000 
10/13/98 TO 10/13/03 
1/15/99 TO 1/15/02 


1/25/99 TO 1/25/01 


10/27/98 TO 10/27/00 


2/8/98 TO 2/5/02 


07/15/98 TO 07/15/99 


1/26/99 TO 1/26/02 


3/2/99 TO 3/2/00 
9/4/98 TO 9/4/00 


1/9/99 TO 1/19/01 
09/16/98 TO 9/16/00 
02/19/98 TO 2/19/02 
10/14/98 TO 10/14/03 


10/27/98 TO 10/27/00 
Continued to page 15 


DISCOVER AMERICA 


nursing degree from Regents 
College. 


® w110 mo0e customer care 


Pre-approved, interest 
* free foans 
Clinical Video with 
interactive workbook 


B® over 26,000 ctients 


| stuay buddy network 


NO CLASSKOOS ATTENDANCE! 


RUE"S DIRECTED STUDY SYSTEMS ARE RATED PG (PASS GUARANTEED)™ 


Call 1-800-759-5947 or E-mail us today at 
Jnfo@rueed.com for free information! 


14450 46ch Street Noo 


WE siein 
lmecsrens — Clearwzver, FL 33762 


(927) 536-3322 FAX (927) 536-8707 www.rneed.com 


i] 314-726-5521 


723 8, Laclede Sta. Rd. - Webster Groves; MO 63119 
or call Kathy Apollo @ 968-5570 
‘ext. 2486 lor more Information, or 
fax us @ (314) 968-8504 
20.8, 


RN’s / LPN’s [ CNA’S 


MAXIMize your income! 
We have exciting opportunities in: 
Hospital/Nussing Home Staffing 
& Private Duty/Home Health 
We Offec 
+ Some of the est pay rates in the nursing industry 
+ The most work in the area 


Tf looking for 


¥ Kansas City area 
{MOAIL} calt: (MOMKS) call: 
913-262-9528 


800-318-6120} 800-600-2871 


Robison Travelers has great opportunities for 
RNs with immediate openings throughout the 
United States for: 
ICU/CCU/NICU 
§R 
OR 
PACU 
OBIGYN 
Let us prove that we are a traveling agency that 
cares the most about our nurses! 

Call us today at: 
1-800-617-4767 
or / our website 
www.rmrg.com 


“Hands that help, hearts that care.” 


A Division of Robison Medical Resource Group 
EOE 


PROBATED LICENSES (Continued from page 14} 


Name License Number 
HENRY, SANDRA RN 105311 
HERR, CHRISTINE RN 131461 
HOBBS, WILLIAM RN 091500 
HURT, MARILYN RN 039674 
JOHNSON, DELTA RN 152294 
JORDAN, RANDALL RN = 121231 
KAELIN, NANCY RN = 114619 
KEITH, ROBIN PN 049697 
LUKE, CARMEN PN = 057623 
MCRONALD, PAUL PN 053614 
MCNAIL, BETTY RN 132554 
MIKIE, SELLERS PN 045810 
MOORE, SONJA PN = 057624 
NAUGLE, RACHEL RN = 152295 
NEIL, MARJORIE PN = 027551 
PARHAM, MONIQUE PN 051181 
PATTERSON, SUE PN 058373 
RICHEY, SHONA RN 137399 
SESKER, HEATHER PN 048359 
SKINNER, RICHARD RN 153101 
SMITH, NELLIE PN 047440 
STEVENSON, KENT RN 143828 
STONE, DENISE RN = 104805 
SULLIVAN, COLLEEN RN 083493 


SSSSSSSSSSSSSSSSESSSSESESSSSSSSSSSSSSSSS 
N'S/LPN'S 


PROP iin ck an 
OR eter 
ae aren 
ea ae eee 

3 WE TREAT YOU AS A PROFESSIONAL, ONE YEAR EXP. REQ: 
: Spe smieaaneae 

$ 
$ 
$ 
$ 


ARS cone 


SESSSSESESHSESSESSSSSSSSSSSSSSSSSSSSSSS 


vunnuenonnn 


RN’S & LPN'S 
GN‘s WELCOME! 
JEWISH CENTER FOR AGED, a progressive facity, was recenty 
named one of tha top 15% of nursing homes In ne USA. If you desire: 
cateer gronth, challenge and a place to cal home whece your Skis are 
appreciated, wo want la takk to you. SPMio TIFAN shit pretaced, all 
shifts available. 


JCA olters competitive salaries and GREAT tenelits. Quatified 
‘capsidiates may fax a cesuma or apply in person GAH lo 4PM. 
JEWISH CENTER FOR AGED 
13190 S. Outer 40 Rd. 
Chesterfield, MO 63017 
Tel. 314/434-3330, oxt, 1233 Fax. 314/434-0607 
EOE 


Violation 
Licensee misappropriated Fentanyl for her own persanal use. 


Misappropslated Demeral, Vicodine, and Morphine. Tested positive for 
opiates. 


Placed on 5 yrs. probation in Louisiana for attempting to obtain a 
controlled substance. 


Ordered that a patient’s oxygen be increased without doctor's order and 
failed to document this In nurses notes. : 


Licensee did not properly document the administration of a controlled 
substance on 4 occasions. 


Misappropriated Demerol. 


Did not submit documentation and attend meetings as required by her 
disciplinary agreement. 


Licensee completed an ADN program in nursing. Licensee began working 
as an RN. License never took or passed RN exam. Licensee falsified a 
copy of her LPN license to reflect that she was an RN. 


Licensee was diagnosed as alcohol dependent. 


‘Tested positive for Oxycodone, Cannabinoids, and Propoxyphene. 
Misappropriated Lortab for Personal use on an ongoing basis. 


Was addicted to marijuana, crack cocaine, and alcohol. 


Failure to assess patient with signs/symptoms of a stroke on 3 occasions 
while working the day shift. 


Licensee pled guilty to stealing. 


Entered into the Kansas Nurses Assistance Program for 2 years for 
chemical dependency treatment. 


Licensee obtained a prescription for 65 Tranxene tablets and altered the 
prescription by adding a (1) to the tablet amount, thereby fraudulently 
indicating that the prescription was for 165 tablets. Licensee attempted to 
have the prescription filled at a local pharmacy. 


Pled guilty to Class D Felony fraudulent use of a credit device. 


Pled guilty to 2 counts of felony forgery and received a suspended 
imposition of sentence. 


Licensee misappropriated Demerol, Stadol, Valium, Vistaril, and Phenergan 
for personal use. 


Violated existing agreement with the Missouri State Board of Nursing by 
not submitting required documentation and by not aitending required 
meetings, arrested on 10/18/97 and charged on 10/23/97 with possession 
of Ephedrine with intent to manufacture Methamphetamines. On 4/2/98, 
pled guilty to felony possession of Ephedrine with intent to manufacture 
Methamphetamines. On 10/23/97, charged with Class D Felony of passing 
bad checks. On 4/2/98, pled guilty to passing bad checks, 


Pled guilty to attempting to obtain a controlled dangerous substance by a 
forged prescription. 4/28/97-Licensee submitted RN retake exam 
application to Oklahoma Board of Nursing without revealing his guilty 
plea. 


Added a medication to an already existing 1V solution on 3 occasions. 
Indicated on patient chart that an RN had administered the medication, 


Misappropriated Fentanyl for personal consumption by falsely 
representing that medication was administered to patients or destroyed, 


Misappropriated Percocet-licensee violated Disciplinary agreement. 


Licensee had a prescription for Lorcet filled in her name and gave the 
medication to the physician, who wrote the prescription, for his own use. 
Liconsee diverted Meperidine injectable and Demerol for her own personal 
use. 
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Effective Dates of Probation 
10/8/98 ‘TO 10/8/01 
7/15/98 TO 7/15/03 
1/12/99 TO 1/12/04 
1/27/99 TO 1/27/01 


9/14/98 TO 9/14/00 


2/2/99 TO 2/2/04 
3/12/98 TO 3/1/00 


08/31/98 TO 8/31/03 
9/4/98 TO 9/4/00 
1/20/98 TO 1/20/02 


9/30/98 TO 9/30/01 
1/13/99 TO 1/13/01 


9/4/98 TO 9/4/00 
9/14/98 TO 9/14/00 


1/20/99 TO 1/20/02 


2/10/99 ‘TO 2/10/02 
2/23/99 TO 2/23/03 


10/8/98 TO 10/8/03 


10/26/98 TO 10/26/02 


12/14/98 TO 12/14/00 


10/29/98 TO 10/29/01 
2/3/99 TO 2/3/04 
2/5/99 TO 2/5/02 


10/5/98 TO 10/5/02 


Continued to page 16 


Ozarks 


Medical Center 


We're making a healthy difference 


RN/LPN Positions 
« Emergency 
* NeuroPsych 
“PRN positions also available 


Located in southern Missouri, West Plains 
offers a variety of outdoor sports and 
recreation, excellent schools and 
community college. Rated for second 
time as one of the “Best Smalt Towns in 
America.” Comprehensive salary/ 
benefits, 27 paid days off/year. Send your 
resume to: Human Resources * Ozarks 
Medical Center * P.O. Box 1100 * West 
Plains, MO 65775, EOE 


_ A Mexberof SSM Heald Core 


( ST-MARYS @ HEALTH CENTER ) 


NURSE MANAGER 
Outstanding opportunlty to provide managemant and leadership for 
2e-bed Cardiovascular Stepdown Unit, Qualifications include: 35 
years progressive critical care management, BSN required, MSN 
preferred. Must Rave experience in total quality management, be 
supportive of shared governance framework, and work 
collaboratively with multiple disciplines 
REGISTERED NURSES 
LICENSED PRACTICAL NURSES 

We are looking for correnittedt RN’s and LPN's with good work ethics 
to support our full range of services. Fulll and part-time and PRN 
positions are available in several of our departments. Fleaible 
scheduling, aight shift incentives, market differentials, cinkcal ladder 
program and a competitive salary and benefits package is available 


Apply todayt 
St. Marys Health Center 
ATTN: Human Resources * 

100 St. Marys Medical Plaza 

Jefferson City, MO 65101 

1-800-659-2505 

573-761-7162 
573-659-8616 ~ fax 
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Name License Number Violation Effective Dates of Probation 
SWANSON, MARY RN 098697 Licensee consumed alcohol 4 hours prior to reporting far work. 9/29/98 TO 9/29/01 
TOWELL, CINDY RN 132206 Licensee called in a refill for a home health patient when one was not 7/18/98 TO 7/15/01 
needed and licensee picked prescription up from pharmacy violating office 
policy and was terminated. Licensee presented a fraudulent resume to 
attend training session and become a state approved instructor for CNA’s. 
TURNER, DEANNE PN 037344 From 3/97 to 7/97, there were many discrepancies in licenses’s 10/29/98 TO 10/29/03 
documentation of dispensing controlled substances. At another facility 
from 9/97 to 10/97 there were frequent discrepancies in the licensee's 
documentation of dispensing controlled substances. 
VESTAL, THERESE RN 113299 Licensee misappropriated Demerol and Morphine on several occasions for 10/5/98 TO 10/5/03 
her own personal use. 
WELSH, NANCY RN = 125425 Misappropriated Vicodin, Lorcet, and Percocet for personal consumption. 2/15/99 TO 2/15/04 
WELTER, ANGIE PN 057625 Licensee pled guilty to fraudulent use of credit, drug possession, and 09/4/98 TO 9/4/00, 


receiving stolen property. Licensee was sentenced to 20 months probation 
for crack cocaine use. 


WILLIAMS, RICHARD RN/PN 122437 Licensee, while employed as a DON, failed to adequately supervise staff at 9/10/98 TO 9/10/01 


038538 facility to ensure their compliance with state and federal laws. Licensee 
pled guilty to Class A misdemeanor stealing. 
. 
Revoked Licenses 
Name License Number Violation Effective Date 
DAWSON, GERALD PN 025240 Licensee was trying to pull a shower hose away from a resident and in the process, 10/9/98 
licensee pulled the resident off of the shower chair and the resident fell to the Noor 
and hit his head and buttocks. 
DETERS, THOMAS RN 134381 Falsified MO nursing license application. Mississippi and Louisiana nursing licenses 3/11/99 
were disciplined for falsification of applications. 
DUKE, KELL} PN 036256 Violated her existing agreement with the Missouri State Board of Nursing. Licensee 8/3/98 
did not submit documentation nor attend meetings as was required by her agreement. 
FERGUSON, TERRI RN 119967 Licensee misappropriated Meperdine for personal use. 10/5/98 
FORD, MELISSA PN 046059 Pled guilty to Class A misdemeanor of stalking and Class C felony of forgery. 9/25/98 
TAGGART, ROBERT RN 058765 Sexual misconduct with a patient. 9/25/98 
WALKABOUT-ROOP, GINGER PN 053399 Used inappropriate form of restraint on patient. 1/13/99 
WILLIS, MELODY RN 107321 Misappropriated controlled substances 3/11/99 
obtained Roxicet and Obe-nix by forging physiclan’s name on prescription. 
Suspended/Probated Licenses 
Name License Number —_Violation Effective Dates Effective Dates 
of Suspension of Probation 
BURNS, STEPHANIE RN 110537 Licensee was found to not be legally responsible for her 3/11/99 TO9/11/99 9/11/99 TO 9/11/03 
ex-husband’s death but guilty of the lesser offense of attempted 
second degree murder. Licensee was sentenced to 7 years in the 
MO, Dept. of Corrections as a result of her conviction. 
Subsequently, the licensee was released from custody and placed 
on 5 years supervised probation, 
CALLAIS, CECILIA PN 034755 Misappropriated Xanax and Darvocet, Pled guilty to possession 1/13/99 TO 1/13/02 1/19/02 TO 1/13/07 
of a controlled substance. Placed on Division of Aging 
Employee Disqualification List. Misappropriated Tylenol #3 
and forty dollars. Pled guilty to felony stealing. 
KANEER, TROY RN 127949 Made unintentional inaccurate chart entries by indicating he had 3/11/99 TO 3/11/00 3/11/00 TO 3/11/03 


made home health visits to patients at times that are not 
accurate. He consumed Darvocet from his mother’s prescription 
in order to alleviate pain. 


MENDENHALL, NICOLE PN 053741 7/19/99 TO 7/19/03 


Licensee pled guilty to charges to misdemeanor stealing. 1/19/99 TO 7/19/00 
During 12/96 and 1/97, licensee misappropriated Valium by falsely 


representing that she was administering the medication to patients 


Wrote prescription for self for Lorcet on 2 occasions and 2/4/99 TO 2/4/00 2/4/00 TO 2/4/05 
Darvacet-N on 1 occasion. Pled guilty to Class C felony of 
forgery. On 2 occasions misappropriated Darvocet from her 


home health patient. 


TOWELL, CINDY RN 132206 


OPERATING ROOM DIRECTOR 
Progressive rural hospitel located 60 mi. So. of KC on 71 
Hwy. has full-time position for MO licensed RN to be 
responsible for management of Operating Room, Recovery, 
and Same-Day Surgery. Supv. exp. required. Includes 2 


major surgery suites, 1 GI Lab, adjacent same-day surgery, 
together with state-of-the-art equipment. Benefits include 
health, dental, life, long-term disability, retirement plan, 
‘TSA option, credit union. Contact HR 
Bates County Memorial Hospital 
P.O. Box 870, Butler, MO 
(660) 879-3113, Ext, 3432 or 
Fax resume to (660) 679-4381. E.0.E. 


Needed... LPN 


Work 32 hours a week and receive a full-time 
benefits! We have two opportunities for LPNs to 
work in our 98 bed nursing home facility. Positions 
available on 7-3 and 3-11 shift. IV certification 


required with knowledge of medicare regulations. If 

you are interested in providing quality care in a 

nurturing environment, please apply in person. 
ManorCare Health Services 


4200 Graham Road, Florissant, MO 63031 
{314} 838-6555 


Critical Gara BN 
Immediate ful-tima opening on 7p-7a shif for an RH in our Critical Care 
Unt One year CCU experience Is preferred. Must currently be ACLS 
and BLS qualilied wilh comptetion of Basic Oysihythmla and 
Hemodynamics asses 
Suroery BN 

Ful-tine opering for RN in our Surgery Department oo Ist shift with 
Paxble and/or variab’a hours Has On-Cait responsibilities and some 
weekends 


Compettive Satary and Comprehensive Benett Package Apply in 
pericn at BRHC's Personnel Office, t0 the local Job Senike Ofice of 
send Resume to: 
BOTHWELL REGIONAL HEALTH CENTER, Attn: Persannef O'fce, 
PO Box 1708, Sedafa, 0 65902 or call. {660} 627-9540 

Equal Opportunity Employer 
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Censured Licenses 


Name License Violation Effective 
Number Dale 
BAKER, DIANA PN 045275 Licensee was aware of medications that were being stored onsite that should have been 10/27/98 
returned to the pharmacy. Licensee took them home and flushed them dows the toilet. 
BELT, NORMA RN 040880 Practiced nursing on a lapsed license from 5/1/97 to 10/30/97. 3/2/99 
BROWN, DOUGLAS. RN 143477 Licensee stole money from a palient and was terminated by his place of employment. 10/29/98 
CONNETT, KEVIN RN 124319 While a patient was in 4 point restraints, licensee pulled her back onto the bed by pulling 1/19/99 
patient’s hair. Because patient was screaming and cursing, Licensee held a washc loth over 
patient's mouth as she was transported to the psychiatric unit. 
CZAJKOWSKI, MICHAEL RN 111940 Failure to document. Charting errors. 1/25/99 
DIMICALE, DOMINICK RN 135883 Licensee did not monitor patlent’s blood pressure every 2 hours as ordered, altered patient 10/19/98 
record to indicate blood pressures were taken. Patient was transferred to ICU. 
HISLE, SHEILA RN 120872 Licensee was suspended from her place of employment on 4/9/96 for falsifying patient 10/27/98 
records, . 
MAYS, DOTTYE RN 140774 Licensee assessed patient and found to be untesponsive, with fixed pupils, no hand 3/13/99 
grasps, no response to painful stimuli, and tongue deviated to the right side. Licensee charted 
her assessment on MT’s chart, but did not attempt to contact physician. 
MOSS, DONNA PN 029587 Practiced nursing on a lapsed license from 6/97 to 5/98. 1/11/99 
PHILLIPS, ELLEN PN 045953 Licensee practiced nursing on a lapsed license from 11/97 to 3/98. 08/31/98 
PLOWMAN, ESTHER RN 059121 Allowed graduate nurse to practice after licensee was informed that she had failed her exam. 12/18/98 
SHARP, KIM. RN 132268 Could not find results of blood work in patient file, fabricated a number and provided that false 1/13/99 
information to the physician. Falsified patients record to reflect bloodwork had been performed 
and reported false results of the test on the record. 
STEELE, RHONDA RN 045588 Pied guilty to unlawful possession of Marijuana. 10/29/98 
THOMPSON, REBECCA RN 135223 An Emergency Room physician wrote a prescription for Vicodin in the licensee's name. Licensee 09/08/98 


did not have a doctor-patient relationship with the physician. At the physician's request, the 
license had the prescription filled and gave the Vicodin to the physician for his own personal use. 


CATHOLIC HEALTH A spirit of innovation, a legacy of care 
oc SOITATIVES STAFE RN’S A Picture 
Central Kansas Move fo Kansas That Can 


(relocation allowance) 


Save 


Medical Center 51 Rose Campus. Guat Bead, KS 
Ye Strgeny « Med - Surg (Telemetry /Pats 
+ Shifted Nursing # ICU (wil ain Surgery, Med Surg /Telemetty/Pals speciahie) 


CD Your Life 
a 


Medicare Covers Mammograms 


€ USS, Department of Health and Human Services 
Heaith Care Financing Administration 


phCampus Lamed. XS 
* Long-Term Care Unit * Alzheimer’s Unit 
« Aaute Care / Emergency - Nights7 pm to7 am Days 7am. -7 pm 
CRMC offers a package of exible, core and Voluntary benefits, retirement, tultion and child care center. 
‘CENTRAL KANSAS MEDICAL CENTER 
3515 Broadway, Great Bend, KS 67530 Phone: (316) 785-6185 Fax. (316) 792.1605 _ EOE 


SAUDI ARABIA & UAE 
Choose from 7 hospitals in the Gulf 

We are looking for adventurous Nurses willing to 

relocate. Our Clients offer Superb Benefits 

including @ Tax-free income, 


HEALTHCARE 


Call us for an informal chat at: 1-888-728-3456 
Visit our Web site: inter! aie 
International Hospital Recruitments 


$2000 Sign On Bonus 

Exceltent career opportunities for RNs in alt areas. 
$2000 sign on bonus for FT RNs with at feast 2 years 
experience. Excellent pay ($14.28/hr + credit for 
experience) and evening, night and holiday 
differentiats 401(k) that offers a 3 to + company 
match! Oulstanding health benefits! Generous pald 
time off program. 


You owe it to yourself to check out the exciting things 
happening at 240-bed PCRMC, south central 
Missouri's largest health care provider. This university 


town offers blue ribbon public education, just the right 
blend of cultural, soctal and recreational activities, and 
the timetess beauty of the Ozarks. Cail Pati al 573- 
364.8899, extension 6055 to find out more. 


Phelps County Regional 
Medical Center 


Human Resources 
1000 West 10th 
Rolla, MO 65401 
EOE 


Join Our Team 
and Become Part Of 
Excellence in Treatment 


Registered Nurse 
OprorTUNTITES AVAILABLE 
(Central State Hospital) 
Petersburg, Virginia 
TAKE A MOMENT TO INQUIRE ABOUT OUR 


* Excellent Salary 
» Exceptional Fringe Benefit Package 
* Great Location Minutes From Downtown 
Richmond 
+ Excellent Work Hours and Environment 
+ Relocation Assistance 
© Opportunities For Professional Growth 
* Sign-On Bonus 
For more information, please call 


Ms. Joyce Grecco, ADON, 804-524-7161 
Ms, Daphne Reid, Employment Manager, 
804-524-7211 
_Or 
Fax Resume to (804) 524-7562 
Email to: employment@csh state-va.us 
Equal Employer Opportunity/affirmative Action 


REGISTERED NURSES 
St. Luke’s Hospital has 
immediate openings for full-time 
and part-time RNs, These 
positions require an Iowa licensed 
Registered Nurse. Qualified 
applicants may send resume in 
confidence to: 
Human Resources 


St. Luke’s 
Hospital 


1026 A Avenue NE 
PO Box 3026 
Cedar Rapids, [A 52406-3026 


Fax: 319-369-8649 
EOE 
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Surrender is not considered a disciplinary action 
under current statutes. 


Surrendered Licenses 


Name License Effective 
Number Date 
BATES, DONNA RN139043 1/19/99 
BREWER, ANNA RN113184 10/27/98 
BROWN, DOROTHY PNO33337 10/30/98 
CRAWFORD, JOHN RN107287 10/20/98 
JACKSON, ETHEL PNO16632 3/23/89 
MITCHELL, LAVONDA =PN046981 11/10/98 
RUSSELL, SHAWNA —-PNO32779 1/27/99 
TESNO, BARBARA RN085979 4114/99 


Being A Victim Of High Interest Rates 
ABSOLUTELY NO FEE! 


“Non-profit Organization 
Licensed, Bonded, Confidentiality” 

+ Stop Harassing Caits 
+ Reluce Mo. Pmisuptoso% —1-888-828-DEBT 
4» Restore Credit 3328) 
+ Save Thousands of Dollars 
+ Avoid Bankrupey 
+ Gat Out of Debt 


Pat Saklond Bed 
‘sateen 
Ereerny 


ASELY ALOGEE COUSSELNG. 


REGISTERED NURSES 
Would you tke to be part of a team that provides the highest 


quatity of health care to our communily? Salina Regional 
Health Center has full-time openings in various departments. 
Experienced nurses or new grads welcome, Candidates must 
be eligible for current Kansas RN license. We are seeking 
special people with the right skis and aptitudes to lake care 
of our pationts. To be considered, please mail/tax your 
tasume oF complete an appiication at 


SALINA REGIONAL HEALTH CENTER 
HUMAN RESOURCES DEPARTMENT 
409 SOUTH SANTA FE, SALINA, KS 67404 
785-452-7154 765-482-7684-Fax | wan SRHC com 


Sire RHC 6 9 ug aro atextot tree wortplace, 
ieeas € 1992 VHA Natoral Anavo toe Leadership in Covmunity Service 


+ CATHOLIC HEALTH 
INITIATIVES. 


St. Catherine 
Hospital 


St. Catherine Hospital is a rapidly expanding 
regional referral, teaching hospital with a 
tradition of providing total quality care serving 
the people of Southwest Kansas. Our 
expansion includes the new construction of a 
Cancer Center, Ambulatory Surgery Center 
and Imaging Center. Opportunities are 
currently available for new graduate and 
experienced: 


REGISTERED NURSES 


* Medical/Surgical 
*NBICU 
* Peds 


+ Intensive Care 
* Labor & Delivery 
* Behavioral Health 


Relocation and Sign-on bonus available. 


Garden City is a community of about 30,000 
which provides a family oriented lifestyle with 
fine schools, attractive neighborhoods and 
great choice of entertainment, recreational and 
other leisure time options. We offer newly 
adjusted competitive salaries and a 
gainsharing program in addition to excellent 
fringe benefits. For consideration, please send 
a resume to: 


Human Resources 

ST. CATHERINE HOSPITAL, 
410 East Walnut Street 
Garden City, KS 67846 

(336) 272-2531 

FAX (316) 272-2528 
johnostrom@chi-midwest org 


Equal Oppotturaty Eoployer 


Duplicate Licenses Issued 


The following nurses have been issued duplicate 
licenses during the period of January 8, 1999 
through Masch 31, 1999. These licenses have been 
reported as lost, stalen, never received in the mail, 
Duplicate licenses are identical to the original 
license with the exception of the word DUPLICATE 
typed on the face of the license. Any person 
presenting one of the following certificates without 
the word DUPLICATE should be considered 
suspect, and the Board of Nursing should be 
notified immediately: 

Please note that RN licenses that indicate they 
are valid through 4/39 will expire on April 30, 
1999, RN licenses that indicate they are valid 
through 4/03 will expire on April 30, 2001 and LPN 
licenses expire on May 31, 2600. 


Name License Number Reason. 
MAYO, ELLEN PNos8056 = LOST 
BARRINGHAUS, JULIE RN128816 LOST 
BARDLEY, HEATHER PNOS3109 LOST 
BRANDON, LOIS RNI28323 LOST 
BRAZEL, STEVEN RN130636 «=: LOST 
BRITTINGHAM, GEORGETTE PN0i8345 = STOLEN 
BURRESS, CYNTHIA. RNI03642 «LOST 
CASTILLO, RUTH RNO3S260 LOST. 
COFFELT, SALLY ANN RNI36356 = STOLEN 
RNO29291 DESTROYED 
COTTRELL, JESSICA PNos2419 = LOST 
DAVIS, PATSY RN144604 LOST 
DAVIS, STANLEY PNOS3585 © LOST 
DISHMAN, CHERYL PNos5105 LOST. 
EMMOND, INGE PNos7939 LOST 
ESCHBACHER, HOLLI PN0S7267 LOST 
PNOS3642 Lost 
PRoSé032 LOST. 
GEORGE, MARY PNOS6752 LOST 
GEORGE-MANIACI, LINDA —-PNO10339 = DESTROYED 
GOBMYER, DEBRA PNO#7466 LOST 
GOTTO, AMY PNo57608 = LOST 
GRAY, PEGGY RN1I5117° LOST 
GRIFFIN, ROSALYN PNos6187 LOST 
HALL, NANCY PNO27123. LOST 


ENHANCE YOUR CAREER! 
HDM will show you how to operate your 
own successful medical cost management 
business. One-time investment of $8500. 

For information call 800-859-6119 

or visit www. healthaudit.com 


Via Christi 
Health System 


Via Christ Is 4 not-for-profit, Catholic, Missicn-driven organization, 
guided by 5 core values that by the fourslation for everyihing we do 
We are sesbing peopte who match our values and will help us farther 
eater our Mission into the Uist century and beyond. Our Surgery 
division has the fotlowing opportunities for lexdership avaitabte 


Clinical Director 
A person of compassion, great self-respect ara a good sense of humor 
who can deal with a constanily changing environment will be 
successful in this leadership positon The best candidate will assume 
leadership of the surgical departorents on both of cut campuses with 
direct leadership of approximately 125 employees in a diverse 
department. Excellent public relations ard problem solving shills as 
well as the ability to assist with conflict resolution are tantamount 10 
eing dhe best candidate. A Bachelor's Degree (BSN) is required while a 
Masier’s degree would be preferred. Two years of related experience 
‘with at least one year in a leadership tote is rented as well asa current 
Kansas RN Leense 


‘Surgery Manager 
‘We are looking for Managers to provide direction and leadership 0 
cour highly specialized surgical teams Successful candidates will be 
respoasitie for day to day leadership and development of our specialty. 
team stall, will be accountable for guslity patient/family-centeres 
customer service, planning and physician relations. Qualifies 
candidates will possess a BSN or Bachelors’ Degree in a related field (cr 
abdity to eblain within 5 years of position acceptance) and 5 years of 
recent suggical experience, Ineluding ore year in a leadership zcle 
Current KSRN Lcersure ls requirod, a visionary with critical inking 
shillsis essential CNOR preferced. 


Business Manager 
We are in need of a highly motivated individual willing to help us 
further our mission of providing the highest quality of surgical care 
and customer satisfaction in the State of Kansas. The best candidate 
‘will assume responsibility for information system manegement, 
inventory control ard surgical bitling and financial performance 
Additionilly, knowledge of Human Resource Management and 
planning will ke of hey importasce A Bachelor's Degree {BA} fromn 8 
four-year collage or university of two years experience is requtced, a 
CPA would te preferred. 


“Apply In person or mail/FAX resume to: Via Christi Employment 
Center, 1122 M. Topeka. WEG. KS O7214, attr: Hagan Featherston. 
FAX (316) 291-4:97. EEOC 


Name License Number Reason 
HATTON, CINDY PNO5@128 0 NEVER 
RECEIVED 
HELTON, MARY. PNoie718 = LOST 
HENDRICKSON, LINDA pnozosea = LOST. 
HOLT, CHERYL RNOS6024 «LOST. 
HUDSON, NANCY RNO35985 = LOST. 
HUGHES, CLAUDIA PNO31151 LOST 
ISMAY, LINDA PNos0322 LOST. 
JACKSON, DEBORAH PNo4z918 = STOLEN 
JACKSON, LISA RN124538 = STOLEN 
JANNEY, KERRY PNO57564 LOST 
JARMAN, KIMBERLY RN126257 LOST 
JENNINGS, HAROLYN PNOi7737_— NEVER 
RECEIVED 
JOHNSON, DEBORAH PNO31236«=—« LOST. 
JONSON, KRISTIN RN150920 LOST. 
JOHNSTON, JANICE PNOS7681 = NEVER. 
RECEIVED 
JONES, GLENNA PNO@3589 «= LOST. 
KAPELSKI, FREDERICK RN100733 LOST 
KLINGENSMITH, WANEITA —- PNO32782,— LOST 
MARKHAM, JULL RNO70123 «LOST. 
MAXWELL, CATHERINE RNOS6317,-- DESTROYED. 
MCCARTY, REBECCA PNoz074a LOST. 
MCCULLOUGH, COLLEEN RNi26856 = STOLEN 
MCDONALD, KEITH PNOS7474. LOST 
MEINKE, SUSAN PNoS7424 0: LOST 
METCALF, KAY PNosO839 «= LOST 
MILLER, BOBBI PNOa3040 ©—- LOST 
MOORE, ROBYN PNOS4775 LOST 
MYERS, MISTY PNosO785 «= LOST. 
NICHOLS, CAROL PNO46588 «= STOLEN 
PARSONS, WANDA RNOG0913 «LOST 
RICHARDSON, EDNA PNo10990 =: LOST 
ROMERO, MELANIE, PNos6813. © DESTROYED. 
SANDERS, WILMA PNO44598, LOST 
STANDIFER, GERALDINE PNO13883 «=: LOST. 
STEEVERT, LESLEY RNI18848 Lost 
THEAS, LEROY PNO38669 UNKNOWN 
TOMPKINS, BECKY RNOB9538 LOST 
TURNER, DIANA PNOI6771 LOST 
UNDERWOOD, F, GENE RN103565 Lost 
VARVERA, BECKY RN139861 LOST. 
VIVANO, DANA RN148394 LOST 
WALL-CORNETT, JUDITH. PNO13088 LOST 
WELCH, DEBBIE PNOS6479 = DESTROYED. 
WILLIAMS, RETA RNI98362_ DESTROYED 
YAMRY, MARY PNO37612 STOLEN 


DEPARTMENT OF NURSING 
MSNt - Fleaible & Condensed Scheduling Options 
* Family Nurse Practitioner or Nurse Educator 
BSN COMPLETION: Evening & Day Options 
+ Distance Learning Sites-West Plains, Nevada 
SMSU Is an AA/EO Institution 
For Information: Ph: (417-836-5910), write 901 S, National, 
Springfield, MO 65804, or visit our website at 
wow. sins edwinursing 


Sinclair School of Nursing 
Nursing Outreach & Distance Education 


The Sinclair School of Nursing offers a BSN 
completion program designed- for the 
working nurse. Classes meet once a week 
in the evening and are broadcast to six rural 
sites. Masters courses available on the 
Internet, If you are ready to continue your 
education while working, please contact us 
for further information. 


Jo request an application packet, 
please contact: 
Maria Pope 
Phone (573) 882-0200 
{800} 437-4339 
E-mail: mpope@missouri.edu 


TNCLAIR 
CHOOL g URSING 


Readers needed for the NCLEX“ Examination 

You probably have fond memories of your 
licensing examination. It seemed to hang over your 
head for weeks—both before and after the test. 
Maybe you had to drive a long distance to the exam 
site and then sit in a Jarge room with hundreds of 
other candidates. These conditions are a thing of 
the past. Candidates can now take the exam year 
round and test results are available within two or 
three weeks. As of April 1, 1994 the National 
Council Licensure Examination has been 
administered in the form of computerized adaptive 
testing. The new computerized NCLEX® 
examination is offered in Missouri through Sylvan 
Technology Centers. Nursing was the first of the 
licensed professions to computerize its entire 
Hcensing examination using the adaptive 
methodology. 

You have an opportunity to ear extra money, 
enhance your resume, and make a meaningful 
contribution to the nursing profession! 

If you are a retired nursing faculty member, past 
Board member, faculty or student in a graduate 
program, or a currently licensed nurse, you might 
qualify to be a NCLEX® examination reader! 

‘The Board of Nursing and Sylvan Technology are 
developing a pool of examination readers to help 
candidates with disabilities who need reading 
assistance, Readers serve on an “as needed” basis 
and must be licensed nurses. To protect the 
security and fairness of the NCLEX® examination, 
readers GANNOT he faculty members in @ 
basic/undergraduate nursing education program 
now or within the next six months. In addition, 
readers CANNOT bo instructors in any courses, 
workshops or tutoring activities that involve 
drilling or coaching on test questions similar to 
those on the NCLEX® examination, now or within 
the next six months. 

If you are: : 

+a licensed nurse, 

« live near Jefferson City, Cape Girardeau, 

Springfield or St. Joseph, 
«can distinctly read aloud and accurately 
Pronounce medical terminology, or 
«know of a person who meets 
qualifications, 
contact Lori Scheidt at the Missouri State Board of 
Nursing, (573) 751-0681, Ischeidt@mail.state, 
mous for more information. Readers are paid an 
honorarium by Sylvan. 


these 


RNs 
up to $35/hr. 
LPNs 
up to $21/hr. 
CNAs — 
up to $12.50/hr. 
All St. Louis Counties needed 


Nurse fiitiiel 


The Professional Choice. 
950 Francis Pl. Ste. 112, St. Louis, MO 63105 
(314) 863-9005 
waka 


Vencot specializes in providing treatment to 
patients suffering the consequences of 
castastrophic illness. We currently have 
openings for: 


RNs/LPNs 
5 12 hour shifts, 2 years of med/surg experience 
required and vent, telemetry experience preferred. 


If interested please call, fax or send resume to: 
Vencor Hospital + St. Louls, 4930 Lindell Btvd, St. 
Louis, MO 63108. Phane 314-361-8700. 

Fan: 314-361-1210. . 


A Veccoriss 
q drug-free envi- 
ronment EOE 
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National Council of State Boards of 
Nursing Information 


Panel of Experts for RN Job Analysis Study 
In May 1989, the National Council of State 


Boards of Nursing will begin data collection for a 
RN job analysis study. The study's purpose is to 
identify the activities of newly licensed RNs. 
Information gathered from the study will then be 
used to delineate the activities and underlying 
knowledge, skills, and abilities that a newly 
licensed RN must possess in order to perform safely 
and effectively, and to evaluate the test plan for the 
NCLEX-RN examination. 

in preparation for this study, a national panel of 
experts, composed of 12 individuals who either 
work directly with newly licensed RNs or work as 
a newly licensed RN, met in Chicago on February 
26-28, 1999. Panelists represented major practice 
settings, diverse specialty areas, and the National 
Council of State Boards af Nursing four geographic 
regions. Gaye Shaffitzel, RN, MSN of Cox Health 
System, Springfield, MO pattictpated in the 
project. Ms. Shaffitzel is a staff nurse in the Neuro- 
‘Trauma Intensive Care unit at Cox and is a graduate 
of Burge School of Nursing in Springfield, MO. The 
National Councit and the Missouri State Board of 
Nursing is grateful to Ms. Shaffitzel for her time 
and commitment ducing the meeting. 


Certification Examination for Practical and 
You o 
The Special Services Division of the National 
Council has developed the 150-question exem that 
tests the knowledge, skills, and abilities of practical 
or vocational nurses taking care of chronically ill 
patients in a long-term care setting. in three years, 
over 1,000 LPNs and LVNs have passed the exam. 
Interested nurses can obtain information about the 
exam by calling 800-240-2376 or by sending an e- 
mail request to cepn@nesbn.org. 


Deaconess 
Collegé of Nursing 


6150 Oakland Avenue, StLouls 
* Outstanding ASN Program for LPNs 
+ Evening and Weekend Classes 

* Convenient Location 

* Fully Accredited; Quality Instruction 
» Affordable; Financial Aid Available 


Call toll-free: 1-800-942-4310 


Factory Direct Scrubs! 
Made in the U.S.A. 


° Jackets « Tops ¢ Bottoms 
Solids & Prints 
$10 - $14 Each 


800-752-4927 - 


Hice Sewing 
14630 Section Line Rd. 
Elkmont, AL 35620 

Visa'Mastercard'Di: 


Discover 
Amiritan Express Morey OrderCochier's Check 


Commitment to Excellence Project: 
1999-2000 Pilot Study 

The Missouri State Board of Nursing was selected 
to participate in a pilot study of the Commitment to 
Public Protection through Excellance in Nursing 
Reguiation Project. The geal of the project is to 
assist Member Boards of the National Council in 
articulation of the values of nursing regulation, to 
promote the provision of quality regulatory services 
to various types of slakeholders and to strengthen 
Member Board performance measurement and 
improvement efforts through the provision ofa 
benchmarking services and the identification of 
“Best Practices.” The project will be accomplished 
over a 30-month period {October 1999 through June 
2001). The Missouri State Board of Nursing is one of 
ten Member Boards participating in Phase IIf of the 
project. 


Mutual Recognition Activity 


‘States moving forward with Mutual Recognition 
have been busy in 1999. Eight states introduced 
Mutual Recognition legislation: Arkansas, Towa, 
Maryland, Nebraska, North Carolina, Texas, 
Wisconsin and Utah {amends compact adopted in 
1998). At the time that the Newsletter was being 
prepared, two states, Arkansas and Maryland, had 
passed legistation and were awaiting the signature 
of thelr Governors. If you are unfamiliar with the 
topic of Mutual Recognition, you can obtain 
information about the topic in a variety of ways: 

1 MSEN, Website 4 " =a 

mous/priny rsing and click on Board News. 
2. Go to the National Council of State Boards of 
Nursing Website at http: i 

3. Call the MSBN office at 573-751-0681 and 
request a Mutual Recognition information 
packet. 

4. Fax your request for a Mutual Recognition 

packet to 573-751-0075. 

Board staff and members will be visiting with 
nurses and stakeholders in 1999 to explain the 
purpose of Mutual Recognition and the Pros and 
Cons of the model. 


VVVVVVVVEVVY 
RN's - LPN's 
New Grads Welcome 

Full and part-time positions, progressive v 
hospital with quality smoil town living. 
Competitive wage and benefit package. 
Please send resume to Kathryn Renning RN 
CON at Highway 12 & Green St. or fax 402- 

376-1627 of Cal 402-376-2525 v 

Cherry County Hospital ¥ 

v 


¥y Valentine, NE 69201 
VVVVVVUVVVVVY 


Jefferson Memoitai Hospltal 


@<e<dc<ec< 


q Mission Statement 
Provide tocal access to the services needed to restore and 
improve she Kealth of the communities we serve inaliigh | 
quelity, efficient and ethical manner in partnership with our | 
medical staff, employees and commanity organizations. 


if you wou'd tha fo bin o commmunty bosed integrated heath 
care fystem dedicated fo prosiding 0 contruum of senices t0 
promate the irgcoxernent of ire communty’s heath status 
you cre G quoity minded. Feoithcate professional seeking O 
| chatenging cores! Cppartunty: if you ore 0 Gadicoted and a 
Righty motivated InGividuot: if respect, Integrity, excelence, 
teamwork Ond resourcefiness ore Ash a few ef ine words you | 
would use to describe yourself, than we have © carear 
opporkarity for ¥ou 


i 
Wo ore curently seeking fo 1% ful-tima, part-time. and PRN | 
Registered Nuss and Ucersed Proctica! Nuse postons in the | 
fotowing departments 


: Telemetry * Medicat Nuning + SICU+ ER, + OB 
a 

; 

| 


4 Cantiac Cath tab + Surgical tlursing 
Crystal Ooks Long Tem Care Foctity 
Jettenon Memorit Hospital s located on F55. ext 174A soutn of | 
St Lous Wa offer. 


Comprehensive Benefits Package * Tuiton Relmburrement * 
‘On-Call Pay Compefitive Salary Stucke 


I Canaidotes ove Invited to visit our Human Resources | 

i Depaitment Mon. - Fri. 7:30 a.m. = 4.00 p.m, oF sends | 

i confidential resume with salary history to: 

H Jefferson Memorlat Hospital 

P.O. Box 350, Crystal City, MO 63019 
FAX: (314) 933-1426 
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Wanted Eldercare Consultants - 
Great income, low start-up, dynamic home based business 
for the year 2000 and beyond! Learn how to make money 
with the health care knowledge you already possess! 


Free Info 


Perspectives Institute 
Box 163A, 7425 E- Hiff Avenue, Deaver, CO $0231 
(309) 281-6657 


RNs Needed; 

12 hr. shifts. PRN, PT, FT available. 
Contact Donna Grubb RN, DON at 
Reynolds County 
Memorial Hospital 
Ellington, MO 573-663-2511 


Deaconess 
College of Nursing 


6150 Oakland Avenue, St.Louls 


» Specializing in BSN Education 
» Exceltent Preparation for Licensure 

4 * Over 1300 Clinical Hours 

* Scholarships; Financial Aid 

¢ Transfer and Portfolio Credit Accepted 


Call toll-free: 1-800-942-4810 


Become An RNY Eiifiiaareaaa 


Fastt Inexpensive! Start Anytimet 
Study At Your Own Pace! 
Add To Your Medical Background! 
Fully Accredited by the NUN! 


"HE. EpucaTons 
Offers Study Materials 
+ gfe Hele You Obtain Yous Degree Thr 
‘The University of the State of New York 
Regents College for Nursing 
3 ’ BSN OCASN 
ereeeNens’*” —circalPractce 


3 Laberlory 
AU Now tess Estire been 


Call today for a FREE (no obligation) Personal Evaluation! 
Find out exactly what stands between YOU and your RN degree! 


T.H.E, EDUCATORS 
RO, Bor 1252, Glasgow, KY 42142 
800-940-3648 * 660-226-1191 FAX hitp.//www.the-educators. com 


Over 30,000 satisfud customers nattonwidel 


© Seciire Your Future 
CERTIFIED CASE MANAGER 
EXAM PREP COURSE 
e nprehiensive approach to the CCM 
WEDNESDAY, JULY 16; 8:30 a.m. -4:30 pan: 


FWO-DAY BASIC CASE MANAGEMENT. 
*& PRACTICE TRAINING — x 
Teaching you skills you can use immediately 
: THURS. & ERL, JULY 17-18 

9:00 a.m: - 4:30 p.m. 


St.Louis Airport Hilton, St: Louis, MO 
11& tL CASE MANAGEMENT. 2000 
Call. (300) /266:- Fax 1610) 967-3503 
Visit our Web Site-at-Htt py/ivww.cm2000-com: 


Update on 


Licensed 
Nurses in 
Missouri. 
As of April 4, 1999 
the licensed nurse 
count in Missouri 
was: 
Current Registered Nurses 75,575 
Current Licensed Practical Nurses 23,433 
TOTAL 99,008 
Advanced practice nurse recognition 3,192 


Of the 75,575 RNs, 20,677 have out of state 
addresses, Of the 23,433 LPNs, 2,765 have out of 
state addresses. The number of licensed nurses in 
Missouri has increased, on average, 1-2% per year 
over the Jast ten years. 


University of Kansas Medical Center 
Master of Science in Nurse Anesthesia* 


Expand your earning potential 
by becoming an advanced practitioner. 
The profession needs you. Become a CRNA ! 


For more information, contact: 


Chairman Carol Elliott, CRNA, MPA 
KUMC Department of Nurse Anesthesia 
3901 Rainbow Boulevard -2026 Delp 


Kansas City, KS 66160-7604 . fl 
‘TEL (913) 588-6612 PAX (913) 588-3334 ec 1Ca. 
E-MAIL: canastheGleume edu enter 


* Accredited by Council oa Acceeditatiow/AANA 


LEGAL NURSE CONSULTIN: 


Your Experience Can Make It Possible 
‘Lave fire, fassrice companies, health care providers, and government agencies 
ae despeniely seeking RNs with Segal taining sod clsieal experience o work ia 
the expanding feld of legal sarve consulting. 


show you bow b ger stated, 
Accredited, Attorney/Nurse Instructed 
Salpced, distance edccation diploma mad degree programs wil uct interfere with 
Your presext job. VA and DANTES approved. Exablished 1976, 
FREE CATALOG 
800-669-2555 


Legal Nurse Consulting 
tute for Paralegal Art & Sceaces 
‘1801 Clint Moore Road, Suite 215 

Baca Rao, Facda 33489 


Pastoral Parish 
Nurse & 


Counseling 
An Evangelical 
Christian Ministry 
Weer 


sty 
work tg through cue 2 

‘Cormerstont University. 23 
accredited Chestlan University 


Programs Include 

= CertiFcatica la Pattaesh 
Nurisg * 

MA fs Pastel Nonsing 

<MA cePAD is Babel 


If you enjoy the challenges of a reward! 
position In the medicat fieldvi 

that emotionally invest 
community, Citizens M 
place for you. 


CMH, located just 26 miles north of ! 
Springfield, prides itself on being a family 
oriented organization that strives to Increg 
the quality of its people and their professio: 
excellent benefits and competitive wages. {fyou 
jare interested, contact us for job apportunities- 


as a Registered Nurse! 


* 10 month full-time program 

* Flexible two-year, part-time program 

« Excellent pass rate on the NCLEX-RN Licensing Exam (100% in 1998) 

+ Expert teaching faculty 

* Individualized instruction 

* Maximum of 10 students per teacher in the clinical areas 

* General education courses taught by Southeast Missouri State 
University on Southeast Hospital campus 

* Clinical training at Southeast Missouri Hospilal, a 281-bed regional 
medicat center serving a half million residents in Southeast Missouri 
and Southern Illinois. 


* Students receive credit from other programs of nursing without 
unnecessary repetition or loss of credit. This applies tol PNs entering 
the program and RNs going on for a BSN 


Call for your application today! 


(573) 334-6825 


1839 Broadway * Cape Girardeau, Missouri 63701 


ITEM WRITERS 


The NCLEX examination tests for RNs and LPNs 
are developed hy hundreds of nursing professionals 
and testing specialists, By participating as an item 
writer, or reviewer you receive 30 contact hours of 
CEUs, have your expenses paid to the work site, 
have an opportunity to work with other nurses from 
across the country and learn how the nurse 
licensure examinations are developed, Missouri 
nurses are well represented in the process. Below 
are the names of current Missouri nurses who are 
participating in the process or have volunteered to 
contribute in the future. If you are interested in 
participating, call the Board office to request an 
application packet or go to the National Council of 
State Boards of Nursing Website at http://www, 
nesbn.org/files/nclex/itemapp.htm) to obtain an 


application, 
A. Gaye Schaffitzel, RN Fair Grove, MO 65648 


Mary E. Kennish, RN Ashland, MO 65010 


Sue Green Eldon, MO 65026 
Patricia Ann Cyr Maplewood, MO 63143 
Jenny Due Dean ‘Trenton, MO 64683 


Karen M. Gross Washington, MO 


Shelly Nixon Roth Basehor, KS 66007 


Lora G. Claywell Cedar Hill, MO 63016 


Kathryn Dexheimer Blue Springs, MO 63016 


Marsha Diane Keller Springfield, MO 65803 


Lois Hopson Kansas City, MO 64134 


Winter $3 over, but it is never teo early to think abeut next winter, 
+ Did this winter drag en forever? 
4 Did you wish for a warea sunny climele? 


Let us help you cbtain a short term assignesgat in Aritona neat 
winter. We have 8 week, 12 week, and 18 week asedgnments 
available 


CALL NOW fo we can help with housing accommedations and 
Aritens licensure, 


Make TOP wages in a busy metropotitan area. 


Have a LOCAL contact and support team 


Olsten® 
Health Services 
Staffing 

Call for details: 600-232-2627 


602-279-5660 
Fax Resume: 602-279-0434 


is 


ae 


College of Nursing 


Cordelia (Dee} Esty, PhD, RN, Board President, 
Rita Tadych,- PhD, RN, Assistant Director for 
Discipline and Practica and Calvina Thomas, PhD, 
RN, -Assistanf®* Director for. Education and 
Liconsure, attended the National Council of State 
Boards of Nursing’s Area II Meeting in Columbus, 
Ohio on April sth and 10th, 1999. _ 

The National Council State Board of Nursing is 
comprised of the boards of nursing in the 56 states, 
the District of Columbia, and five United States 
territories—Guam, ‘Virgin Islands, Puerto Rico, 
American Samoa, and the Northern Mariana 
{slonds, Five states have two boards of nursing, 
one for registered nurses and one for licensed 
practical/vocationsl nurses: California, Georgia, 
Louisiana, Texas and West Virginia. 

‘Once a year, delegates from the Member Boards 
convene in a Delegate Assembly to determine the 
direction and policies of the National Council and 
to elect individuals to the National Council’s Board 
of Directors. Between annual meetings of the 
Dologate Assembly, a nine-member elected Board 
of Directors is charged with overseeing 
implementation of policy and directing the 
activities of the National Council. Each Area is 
represented on the Board by an elected member 
who also conducts regional meetings (called Area 
Meetings) that enable each ‘Area’s Member Boards 
to share ideas and discuss issues of common 


ATTENTION RN’S AND LPN’S 
Beverly Health Care of Anderson is 
located in SW Missouri. E Award 
recipient. Outstanding state survey, 
scores. Competitive wages and benefits. 
$1000 sign on bonus. All shifts! 
available. 

Call 417-845-3351 for more 
information. 


RN’s and LPN’s 
Kaw Valley Center, a not for profit mental health 
organization for children, is currently seeking RN's 
and LPN's. Many shifts available. Experience 
working with children is preferred but we will train 
the right candidates. Kansas license is required. New 
Grads Welcomed. Please forward your resume and 
cover letter or apply to: 

Human Resources, 
769 Vermont 
Kansas City, Kansas 66101 
(913) 621-4641 Fax (013) 621-5631 
EOE. 


KAW VALLEY CENTER fe 
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Missouri Board Attends Area Il 


concern. Missouri belongs to Area i, which 
includes [Minois, Indiana, Iowa, Kansas, Michigan, 
Minnesota, Missouri, Nebraska, North Dakota, 
Ohio, South Dakota, West Virginia and Wisconsin. 

On April oth, 1999, the Area Day, National 
Council's mid-year progress reports for the strategic 
plan were presented. These included topics and 
action for: Nurse Competency, Regulatory 
Outcomes, Changing Practice Settings, Data and 
Databases, Congruence between Education and 
Service and Organizational Capacity. Of most 
interest were the topics of Nurse Competence, 
Mutual Recognition, Computerized Clinical 
Simulation Testing or CST and the Comprehensive 
Database System. 

The Regulatory Day on April 10th included 
educational information for participants on 
Telenursing and future regulation of nursinj 
practice, ethical issues in board decisions od 
ECAP or the Continued Competency Accountability 
Profile which has been proposed by the Nurse 
Psactice and Education Continued Competence 
Subcommittee. 

Many of the topics discussed will become voting 
issues at the National Council Delegate Assembly in 
July 1999. Ongoing information on the issues may 
be viewed on the National Council’s web site, 
wivw.nesbn.org. 


RN 


Operating Room 
$500 Signing Bonus 
Full-time position available for the RN who likes the 
challenge of OR. Ideal candidate would have OR experience 
in ortho, eyes, gyaie, and other general procedures, Must 
obtain Iowa license and be able to take call. Competitive 
compensation and benefits include retirement, incentive 
premiums for health, dental, computer loans and up to 26 
paid days off during the first year. Contact: 
OTTUMWA REGIONAL HEALTH CENTER 
Human Resources, 1001 Penn, Ottumwa, JA.52501 
(800) 933-6742, ext. 2407 EOF. 
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SIGN ON BONUS PROGRAM 
FOR RN'S & LPN’S 
NEW GRADUATE APPLICANTS 

WELCOME 
RNJLP.N. — EVENINGS & NIGHTS 
CNa’S — EVENINGS & NIGHTS 
BRING A FRIEND AND SHARE A 
SCHEDULE! 


MORE FREEDOM FOR SHIFTS OFF, 


Our facility is dedicated to the Eden Alternative making 
our facility truly a home. Come meet Gus, Toby, Callie, Doe 
snd Ears, the pets that greet each visitor and staff scember. 
Gur talaries are more than competitive in this area with a 
poritive benelit package. Apply in person at Woodland Parke 
Healthcare, 2810 Jackson, Joplin. EOE 


TB Care Coordinator RN 


Provides patient and family focuses community health care in, 
eeondende with NSHC'S mission, philosophy, policies and 
frocedutes, specifically the coordination and implementation, of 
Ecatment plads for active TB cases and preventin€ therapy on TB. 
idfected Individuals, Travel to surrounding villages in, small 
URenunerciad aircraft is required, Must be Alaska ticensed/eligible 
GAT ith minimum of 2 years expetience. Satzty $47,500 to 
$55,000 DOE 


Psychiatric Nurse Practitioner 


Provides development and coordination of in-patient psychiatric” 
Prices at Noon Sound Regional Hospital, Provides direct 
inpatient clients as assigned and performs 

as cequited, Acts 88 2 team Leader 


russing and comp’ 
graduate psychiatsic our: 
mandatory. Alaska licens 
$78,000 DOE, 


Excellent benefits, relocation assistance. no state Income 12x, 
Goatact or Faria to: 


Norton Sound Regional Hospital 
Human Resources 
Box 966, Nome, AK 99762 
(907) 443-4525; 
Fax (907) 443-2085 


CVA, Deraniment ol 


Veterans Altairs 


VA Teamt 


Current Vacanctes: 
+ Full Time RN positions In 
SICU, MICUICCU & OR 
6 Weeks Vacation for RNs 
No Low Census Days 
‘Competitive Salary 
VA Medical Center 
415 Neth Grand Bed, 
St Louie, Missouri 63905 
“Ato: Lets Newie, RAL 
Nesey Reevtmert & 
Retention anager 
Gig 784079 
rug Testing Requled 
EOE 


Nursing 


GENESIS 


MEDICAL CENTER 


%, 
“—F 


Uncommon Compassion. 
Unparalleled Care. 


The Air Force 
Wants Both 
You And Your 


Career To 
Go Places. 


a 


Move into the millennium at Genesis Medical Center with increased salary, a $5,000 sign-on 
bonus for experienced RNs or 2 $2,000 sign-on bonus for new graduates and relocation 
assistance. Immediate full-time and pastime ‘openings are avaitable in critical care, 
medical, surgical and operating room areas. We're growing and we bke it that wat We are 
fooking for nurses who are dedicated to quality care, and who can meet the unique needs 


of each patient. 


Call us now to schedule an Interview al 319-421-1311 or fax a resume to 319-421-1315. 
A comprehensive benefit package is offered, pre-employment drug screen is required. 


Human Resources, Genesis Medical Center, 1227 B Rusholme Sireet, Davenport, Iowa $2803 


axtooH 


HEALTH FROEESSIONS 


Why Do You Think We Say ‘Aim High"? 


Nursing in the Air Force. Exciting, Rewarding. 
The best The professtonals you work alongside 
are the best. So are the facilities. The benefits 
you enjoy are the best. As are your opportunities 
for travel, training and advancement, 30 days 
vacation with pay, plus, you may qualify fora 
$5,000 bonus. If you're a registered nurse with 
a BSN and at least one year’s experience, Alr Force 
Nursing offers the best of everything. And as an 
Air Force officer, you'll not only be respected, 
you'll be saluted. 


For an information packet call 
1-800-423-USAF 


or visit www.airforce.com. 


You'll see why we say, “Aim High’ 


Page 22—Missouri State Board of Nursing Newsletter—May, June, July 1999 


FOR KEDS. 
FOR NOW. 
FOR EVER. 


¥ 


x 
Sgt Cardinal Glennon Children’s Hospital 


STAFF NURSE 
+ER + PER OEM 
oat) « Gierion Care for Kids 
WE OFFER: 


«+ Encetient salary and Benefits Package 
* inaividuaized ocentation 


+ Tution assistarce 
Please appty in parson or cal Carsinal Glennon Children's 
Hospita for an application, Mon-Fii 8am -4.39 pm inout 
HA. Offce, 1485 $. Grand Bd, St Louis, MO 63105; 
phone (314) 577-5690 
'AMEMBER OF 


2 
¥ 
7 
¥ 
% 
¥ 


KE KEK EE KEE 


¥ 
v 


A World 


for talented pr 
adustny i 


of Opportunities... 


un f0 eg] i 
nurkune a diferetice In the: 


\ealhenice 


Comtunity Health System in fresno, CAE bas excellent career opptyst 


$2,000 - $5,000 Sign On Bonus for 
REGISTERED NURSES = 


insta posions 


+80 
+ SUBACUTE 


steuccu 

+ BURN 

+ HOME HEALTH 

DEPT, HIGHLIGHT OF THE MONTH: 
EMERGENCY SERVICES: 


cvs ER’ lnclade 233 bed Level [Trauma & Buen w 
Level Trauma ue Out dynamic saflberatis tom 
Ihe-art technology & ts fooklag forward to expanding withe 
impend.rg $180 el Regional Magica} Cente Community ER staf 
welcomed you to became part of heir exciting future 


= MED SURG 
+ TELEMETRY 
«ER 


aj 
(Clinical Specialist) 


#ICU/CCU 
«ER (witevel l& ItTrauma & Bum Ctr) 

You are invited to be a par of the Community farily & the 
Cecital Valley's hea'ihcare leader. Oifering recently upgraded 
salary ranges & generous benefit packages incl. continulng 
education atsistince & relocation allowance & cetirerent 

tans. Sendifyx cesume to: CHS - Human Resources, PO Box 
W232, Fresno, CA-93715 fax 359-459-6545 or cal 
600-442-3944 x 52943 email: golivares@chsnet.com 

We ae an equi opportunity employer 


HEALTH SYSTEM 
wrew.chsnet com 


Clarkson College Offers: 

RN-BSN Program 

Master's in Nursing (3 options) 

« Nursing Administration ¢ Nursing Education 
* Family Nurse Practitioner 


Distance Education Opportunities Available 
Inquire Today * 800-647-5500 


101 South 42nd Street * Omaha, NE 68131 


www .clarksoncollege edu 


@ THE MISSOURI STATE BOARD OF NURSING COURSE AVAILABLE 


FOR NEW NURSE ADMINISTRATORS 


Staff of the Missouri State Board of Nursing 
invite you to participate in an information session 
regarding the functions of the Board of Nursing and 
how these functions may impact the role of the 
chief nurse administrator in all types of health care 
settings. The day long session is targeted for 
registered professional nurses newly appointed to a 
director level position in the last 12 months. Only 
‘one person from a facility may attend each session. 
The sessions will be held on a quarterly basis in 
Jefferson City. Registration is required since the 
class is Hmited to 12 nurses per session. 


DATES October 14, 1999 

January 12, 2000 
TIMEFRAME 8:30 a.m. to 4:30 p.m. 
LOCATION Missouri State Board of Nursing 


Professional Registration Building 
3605 Missouri Boulevard 
Jefferson City, MO 


RN/LPN 


Excellent pay. Flexible schedules. Night shifi 
differential available. Family owned and operated. 
Apply in person or cal. 


‘BROOK VIEW 
NURSING HOME 


2963 Dodgeridge Ave 
Maryland Heights, MO 63043 
Phone 314-291-4557 


Join the RN Staff at Boone County Hospital. We are a 
progressive §7-bed rural hospital 17 miles from Ames 
and 48 miles from Des Moines. 


We have opportunities In OB, SCU, Med/Surg/Peds 
and Skilled Nursing. Exceltent benefits and competitive 
salaries. Offering a Recruitment Bonus. 


Resumes to: 


Veronica Burke, HR 
BOOKED! Boone County Hospital 
Wa 1015 Union Street 
ie ITAL BH Boone, tA 60036 


Nursing Opportunities 
Hannibal Regional Hospital, focated in Hannibal, MO 
is a progressive, growing hospital that received JCAHO 
Accreditation with Commendatioy is currently 
accepting applications for the following management 
positions; 


Director of Women’s Care Unit 
Requirements include B.SN., ability to obtain RN MO 
Licensure, BLS, ACLS. Must have minimum 3 yeer 
Women’s Health & Management experience (budget, 
staffing, patient acuity.) 


Director of Emergency Services 
Requirements include B.SN,, ability to obtain RN MO- 
Licensure, CEN, BLS, ACLS. Must have 3 years 
experience in Emergency Nursing and Management. 


BENEFITS: 
Superior Compensation & Benefit Package 
Health/Dental/Life Insurance 
Prescription Card 
Wellness Program 
Paid Time Off Program 
Health/Dependent Care Spending Acct. 
Pension Plan 
Tuition Reimbursement 


Af you are interested in becoming part of a dynamic team 
in an established hospital with State-of-the-Art 
equipment please send resume to or contact: Hannibal 
Regional Hospital, Marcia Davis, Recruiter, Human 
Resources Department, PO Box 651, Highway 36 West, 
Hannibal, MO 63403, or phone 573-248-5282. 


04 
2 a I 
EOE MP/DA' SMOKE FREE FACILITY 


cost $50.00 registration fee. 

Make check payable to 
Missouri State Board of Nursing 
(covers cost of materials 

and meal} 

FACULTY Marcia K, Flesner, 

RN, MSN, MHCA, GNAA 
Executive Director 


Liz Cardwell, RN, M.ED 
Discipline Coordinator 


Lori Scheidt, AA 
Licensing Supervisor 


George Snodgrass, BA 
Chief Investigator 


Rita Tadych, PhD, RN 
Assistant Director for 
Discipline and Practice 


Calvina Thomas, PhD, RN 
Assistant Director for 
Education and Licensure 


The registration form is on this page, Please 
complete the form and fax ft to the Missouri State 
Board of Nursing at $73-751-0075, Please be sure to 
select the program date of your choice. We will 
eccepl reservations on @ first come, first served 
asis. 


Manacement Sysrens, Inc, 
FRENE VALLEY HEALTH CENTER 


P.O, Box 468 * Hermann, MO 65047 
(573) 486-3155. 
Now accepting oppications 
For professional nurses. 
120 Bed, Famiiy-owned, LIC Facility 


the Principles of 
Wound Management 
Workshop 


Spring 1999 at these Locations: 
Uircota, NE + june 8:10 


Overland Pash, KS + fune 2225 "Wee Pyohad Sead 

Wichita, KS « July 13.15 fence 

St Louis, MO + fuly 27-29 

Cartondate, IL + Aug 10-12 Amma asaenirons a 
Call 1-888-479-7678 t0 


W fof Visit our website 
Cont fr Conindny tad okra Edson at hittp://eqpe-smsu.cdit 
peter eo 

isaboutlife, 


Itsabout youl 


RNs 


All Areas of Nursing 
$3000 Sign-on Bonus 


Gall 1-915-691-2498 
or 1-800-725-0048 
or fax resume to 915/891-2477 


Benatits 
© 401K Plan © Credit Union © Caleterla-style 
Benefits Package Including medical, dentaf 
and life insurance; prescription card; 
employee stock purchase plan. 


ABILENE REGIONAL 


MEDICAL CENTER 
6250 Hay 83-44 © Abilera, Texas 79606 
itp dfwawabllene conyers 
JORLE 691-2445 
informaiton oa ather avallable postions 
qed Opportaaly Eptayee 
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Registration for the 1999-2000 Nurse Administrator 
Orientation Sessions 
Offered by the Missouri State Board of Nursing 


Dates: October 14, 1999 & January 12, 2060: Please make your selection and fax form to MSBN office. 


RN Licensure Number 


Last Name First Name Middle [nitial 
Title of 
position: 
Length of service 
Place of employment in position: ___ months 
Describe your work setting: 
Work Address City Zip 


How many full time employees 
work for you? 


Work Phone number (  ) Day Re 


{Mark only one Box} 


October 14, 1999 oO 
Jenuary 22, 2000 ia) 


Do you have access to the Internet? __ 
If YES, what is your E-mail address? 


Please fax registration form to 573-751-0075. 
The twelve individuals chosen for each class will receive written 
notification in the mail, along with a packet of materials. Payment, in the 
form of a check made out to Missouri State Board of Nursing, will be 
accepted the day of the orientation. Should you have any questions, 
please feel free to contact us at 573-751-1416 or send us an E-mail at 
nursing@mail.state.mo.us 


* ANationwide Reputation for Excellence . . . * 


STARMED HEALTH PERSONNEL 
13 looking for quality healthcare personnel + 


Bookstore : 


who want to eatn up to: Pi 
Medical Siow Row. 
Center os RNs $40/hr. ; 
LPNs $24.00/hr * 
www.kume.edu/bookstore CNAs/CMTs $15/hr : 
BOOKSTOREKUMC.EDU All Shifts Available in MO & KS $ 
Shipping Worldwide « You Deserve to Work for the Best — Call Us Today! « 
Medicine ‘Teatbooks: . 
Nentog 800-262-7509 rateeasemas | fo ® Ky ST*XRMED mag 
Altied Health maser eer Medical Instruments Health Personne), Ino. 


Kansas City 
931-4441 


Independence 
795-5260 


JOIN THE CARING TEAM AT 
SSM DePAUL 


LPNs: 


Earn a bonus, 


Are you a nursing professional locking for a change in your 
caraer? The DePaul Advantage offers exciting cppertunities in 
all including Med-Surg, Emergency and Critical Care, 
B Medicine and other specialty departments. SSM 
DeP foll-secvice hospital with state of the art medical 
techeclogy and an expert staf 


benefits 


Exciting benefits of working at SSM DePaul indude: 


* Convenient location at the 1-70 and 1-270 intersection 


Join the Army Reserve as a qualified 


: in Bridgeton 
LPN and earn over $8,000 annually in * ree parking 
: * On-site Day Cs 
pay and education benefits — all for + An indvidalzederientatin program with excellest 
-ti ] eptor support 
part-time work. Even better, you'll a ee ectir 


receive a $6,000 bonus and an. + Excellent sslary, differentials and benefits package 
is © Paid Time Off Program and Tuition Relmbarsemest 
accelerated promotion. 
H you are ready to share the excitement of @ growing: healtheare 


environmect ad commitment (o compassionate care for young 


i i id old, call our Nursing Em t Coordinator at (314) 

Think about tt sd oc oot Nan tN Sa aoe eg 

Then think about us. career. Applicants ae alo loved is feed ot Fax esse E88) 

Then call: sea srs econ i ef 0 eran aces ee 
314-739-3177 SGM 
2 
SE-ALL YOU CAN BE? sesn8 Debant Dave 
ARMY RESERVE Bridgeton, MO 63044 
EOE 


DELELEL SLE SISOS 


\s Cherrelyn 

» ad HealthCare Center 
Now, Hiring 

JB * sien’ * 
SANS ge Bea a 

om ees as $12.00 hr 

} * LPN's to $17.30 hr. 

} ** $700.00. Hiving Bonus | 


FAS 


{Paid CNA Training Available). 


Al Shift, Fen Work Em 
con Weekends, Educ 
Mod/dent Benefits, Credi 
{other now-xuesing pasitions also available) 
“Come see what ie have to offer” 
Apply t9: 5558 South Elid St, Litdeton, CO 60120 
303-798-8686 


ance and MORE. 


ee hfe ln 


§ 


SUCCESS IS YOURS WITH 
OLSTEN HEALTH SERVICES STAFFING 
We have immadiote needs in the St Louls and surrounding sreas for 
RN's/LPN's with at least ore year of experience in the fellowing 


areas 
* CRITICAL CARE 
«MED/SURG 
* UR/CASE MGMT. 
* TELEMETRY 
*ER 


OLSTEN HEALTH SERVICES STAFFING offers excellent pay. 
Rendility, signup ard referral bonuses, vacation pay, healdh 
ireutarce reimbursement, plus much more! Hease call Shes 
to arrange a personal interview with our recruiter, ¢7 fan your 
resume to 314-993-5571, 


Olsten® 


Health Services 
Suttog G 


NURSING 
Ready to begin your Nurslog Career? 
Why not considers 
Golden Valley Memorial Hospital 


“A Golden Oppartucity in Uw heart of 
Missoun's Golden Valley” 
+ A modecn, JCAHO accredited facility ia a thriving comunity 
+ Supportive onentatia 
+ Coatinuieg eduestion offered 
* Goad employee benehts 
* Openings available 
* Clinton, Missouri - County seat of Henry County: 
Located mid-way between Kansas Cy and Springfield, 
surrounded by beautiful Truman Lake. 
ITinterested, please contact: 
Human Resources 


GOLDEN VALLEY 
MEMORIAL HOSPITAL 


1600 North Second St, Clinton, MO 64735 
1660) 85-5511 
EOE MPDV 


INSTRUCTOR 


Faculty position available in community- 
based curriculum, Masters Degree in 
Nursing required and Doctorate in 
Nursing or related field preferred. 
Specialties in Pediatrics, Adult Health, or 
Community Health considered. 
« Position available Fall, 1999. 
* Current Missouri nursing license 
required. 
Please fax CV/resume with salary 
history and requirements to 
816-276-3571 


Research Medical Center 


BE HEALTH MIDWEST 


2316 E, Meyer Blvd. 
Kansas Gity, MO 64132 
EOE M/F/D/ 

POST OFFER PHYSICAL 
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MISSOURI HEALTH MANPOWER PUBLICATION 


Registered Nurses 


Fulltime and part-time staff positions available in 
OB, ER, ICU & Med-Surg. Limited supervisory 
opportunities available. Life/heaith insurances, 
liberal paid leave. Historic community offers 
country living with one-hour access to St. Louis. 


EOE 


Margaret Hacker, DON 
Ste. Genevieve County 
Memorial Hospital 

Ste. Genevieve, MO 63670 
573-883-7775, 


RN 
$2,000 SIGN ON BONUS 
CCUICVUTELEMETRY 
Immediate positions ate avatable for experienced nurses in 
‘our Critical Care, Cardiovascular Unit and Telemetry. 
ccuicve 
Futt-lime or part-time evenings or 12 hour shifts. (7p-7a) 
WORK EVERY THIRD WEEKEND. Weekend Option Program 
48 hours/pay (premium pay). One year CCU experience 
required. PRN. 
TELEMETRY 
Fult-time or part-time evenings of $2 hours nights (7p-7a). 
Weekend Option Program {premium pay). One year Telemetry 
experience required. PAN. 
St, Elizabeth's Hospital olfers competitive wages, tuition 
reimbursement, a pansion plan, tax sheltered annuities, chid 
care services on site, filness center discounts, pharmacy 
discounts and a complete benefits package which includes 
Mexible I ‘of health, dental and life Insurance. Qualities 
candidates may apply in person or forward theis resume in 


confidence to: 
618-234-2120, Ext. 1491 


Equal Opportunity Employer 


An Attiiate of Hospital Sisters Heaith System 


Human Resources Department 
St, Elizabeth's 
Hospital 
2118, Third St, Betevile, HL 62232 
1-800-995-2120, Ext. 1491 


in the Rockies 


IWheieits shin suo mbawcg in winter Wa Besve Geek orkrontecd of 
‘hing iting golfing ot ever cain soem, area esients ace happy tot is 
ore, Those wha come often stay ete i deta enjoy the nara beast. 
ca water ada, fou ice rete, coder tehaotogy asd yaning portunities 
‘Fe cotsmunity ees Beceuse othe popularity tis Wtestye afford 165 69 wonder 
he areas Becening ove of the astest growing regioas i Coloreda 


Coasistent with ts strategic pas Ye Valley Hodcal Coster stoves to costionally 
dingeare as seeder in quay teat cre by exceedisg he eda ceed oftesldeats 
and visitessebbe Peogle Bc a over the woeld visit he facility knowing they will 
restive worth reavwsed mescal care esd trertment Hoatasing oct tepetation 

arguices the Boest ofessioous acai aod we ace actively eating kr the 
Allowing incebatecgenings: 


GISTERED NURSES 


ICU {Sign on Bonus & Moving Allowance) 
HOME HEALTH MANAGER 
o8 
MED SURG 
191998, based lergely on the exelehdty of cca-tradtions! Bench such &s 
enble wath schedstes, childcare suppor. uly sopport plus eaplayee aed 
fasly beat BeneBs, we wate chosea by Colca Parent Haguzio as exe of the 
top theee mesiven sited woo glces fs paceats bs Calerado Wal Vatleg Meal 
Cater offees compattve compensetion with a cactg work enviesnment ands 
constantly searching fo methods to izgrare ooscatentbecabis pla, 
Hey ace seeking a cares where your efrts tly make a @eretce ine 
commvsitgetused to femily valves, we eaceasege you to seSmt a ceaBbeatiod 


sesume immediately to> 
Vail Valley Medical Center 
; Attns Human Resources 
Vail 181 West Meadow Dr. 
Valley | yait, Cotorado 81657 
Medical f.x: 970-926-7507 
eter — email: peoptecare@vvimc.com 
y WWW.V¥MC.COm 


The Missouri Health Manpower report is intended 
to serve as a general data source book for licensed 
health professions in Missouri such as physicians, 
psychologists, physical therapists, chiropractors, 
dentist, dental hygienists, pharmacists, podiatsists, 
optometrists, veterinarians, registered nurses and 
licensed practical nurses. The data used for the report 
is obtained from the surveys mailed to licensees 
during the licensure renewal process. 

Produced by the Missouri Center for Health 
Statistics, the report is a summary document 
providing a brief overview of each profession, along 
with statistical data concerning activity status, age, 
practice characteristics, and place of professional 
education. It is not, nor is {t intended to be, an 
exhaustive set of health manpower data or a 
complete analysis of these data. Those in need of 
more detailed information are invited to contact the 


NURSE MANAGER 


Cox Health Systems is seeking a Nurse Manager for our Labor & 
Detvery Unit. This individual wil be responsible for managing 14 
LOR's, a 4.bed Perirats! Intenshva Care unt with an average census 
ot $49 arinualiy, 7 tage beds, 9 surgical suites, and Obstetrical 
Recovery. 6 years experience is required, & years preferred, with a 
miniraum of 3 years management experience, BSN required. This 
positon tequites a visionary leader with experience in coordinating 
marge services and a large number of personel, the abiity to lead 
exsted-shared govemance with a trendy, open communication sty'2, 
and work elfectively with Prysician groups Appticant must be 
knontadgeat'e about Oostevrcs and fiscal management components 
specie to the heath care market ln Wis area 

Cox Healt Systems & an integrated detvery system located In SW 
Missouti serving a refertai basa of approximately 600,600 people 
The system Includes 3 hospitals operating 1086 beds and over £0 
physician cknics. We were tecogized as a Top 100 Hospital in 97 
8nd 98 Springreld otters six colleges arc universities and has a ARA 
fated e’emectary and secondary Schodt system. A diverse selection 
‘of cutural atractions Including parfocming arts centers, Symphocy & 
Bstel, art museum and 200 are ottered Wa are only 30 mrutes away 
trom Branson, which offers music shows, outlet mats, lishing snd 
water sports, biking, and ether tamily ent 

Ovaited applicants send resume to 


Cox Medical 


Center South 
Human Resources 
MEALTHESYSTEMS sin Barbara Frogue 
3801 S. National 
Springfield, MO 65807 
£OE 


For Further Employment Opportunities Contact: 
EMPLOYMENT HOTLINE 417-269-5525, 
wveve.coxneLorg 


ROMAC 
HEALTHCARE 


“The MedtcalPoree Resource” 


Romac HealthCare js not just another AGENCY. Give 
usa call today and let us become your CAREER 
AGENCY of choice!i! 


‘Two CityPlace Dz, Suite 160 
‘St. Louis, MO 63141 
(314) 959-6700 
1-898-857-4263 


Missouri Center for Health Statistics, 

This publication is available at most depository 
libraries throughout the state or can be purchased for 
$15.00 plus shipping and handling from the Missouri 
Center for Health Statistics in Jefferson City, The 
most recent publication available is the 1995 
publication which contains information about the 
registered nurse population in Missouri. The data 
used for the report was obtained from the surveys 
mailed to nurses during the biennial renewal 
process. The Center can be reached by calling 573- 
751-6279, or faxing 573-751-4102, or writing: 


Department of Health 
Center for Health Information 
Management and Epidemiology 
P.O, Box 570 
Jefferson City, MO 65102 


CVOR RN 
Opportunities 

St. Anthony’s Medical Center has immediate fult- 
time openings for experienced CVOR RNs to join 
our Open Head Team. Our CVOR consists of 2 
operating rooms and averages 60 heart cases por 
month. The GVOR js staffed with Registered 
Nurses and each RN is cross-trained to either 
scrub or circulate cases. Previous CVOR 
experience is required, Qualified candidates must 
be willing to take call, 


St Anthony's Medical Center has a convenient 
suburban location in St. Louls, Missouri. We offer a 
salary commensurate with experience and an 
excellent benefits package. Interested applicants 
please submit an application/resume to: 


St. Anthony's 
Medical Center 


Cn 
UNITY 


HEALTH 


HUMAN RESOURCE DEPARTMENT 
10010 KENNERLY ROAD 
ST, LOUIS, MO 63128 
EOE WFIHIV 


(314) 525-1010 
Fax: (314) 525-4040 


SSSSSSSSSSSESSSESSS: 
Lawrence Memorial Hospital is currently 
(B seeking applicants for the following positions: 
2ND MEDICAL 
RN's FT 3-11p 


IcU 
Director, ICU/Cardiac Rehab 
RN-PRN 


MENTAL HEALTH 
LPN - PRN 


OB (MATERNITY CARE UNIT) 
RN's part-time and full-time, 7a-7p 
LPN's part-time and fulltime, 7p-7a 
Clinical Nurse Specialist, fulltime 


PEDIATRICS 
RN - PRN 


LAWRENCE OB-GYN SPECIALISTS. 
LPN or CMA full-time 8:30-5:00 p.m. 


Come join our teamt Qualified individuals with 
excellent customer service skills may send a 
resume to or apply in person at: Lawrence 
Memorial Hospital, Human Resources 
Department, 325 Maine St., Lawrence, KS, 
66044 Fax: (785) 840-3006. 


‘ 


STATE OF MISSOURI 

DEPARTMENT OF ECONOMIC DEVELOPMENT 
DIVISION OF PROFESSIONAL REGISTRATION 
MISSOURI STATE BOARD OF NURSING 


3605 Missouri Boulevard 
Jefferson City, MO 65109 


Hearing Set for Missouri State Board of 
Nursing vs. St. Louis College of Health 
Careers/Metro Campus 


Released Thursday, March 22, 1999 
Contact: Calvina Thomas, PhD, RN 
573/781-0080 


Jefferson City—The Missouri State Board of 
Nursing has filed a complaint with the 
Adininistrative Heating Commission against St. 
Louis College of Health Career’s Practical Nursing 
Program/Metro Campus alleging that the nursing 
program failed to maintain an annual 80% pass rate 
‘on the National Council Licensure Examination for 
Practical Nurses (NCLEX-PN®) for four consecutive 
years in violation of Section 335,071, RSMo 1994, 
and 4 CSR 200-3.010(4). 

A hearing before the Administrative Hearing 
Commission has been set for June 15, 1999. The 
Administrative Hearing Commission will 
determine whether the Board of Nursing has cause 
to remove accreditation from the school as a result 
of the alleged violation of the minimum standards 
for accredited practical nursing programs. 

‘The Missouri State Board of Nursing was created 
by an act of the General Assembly in 1903. The 
Board is responsible for maintaining standards of 
education and practice for registered end practical 
nurses in the State of Missouri. The members of the 
Missouri State Board of Nursing include Cordelia 
Esty, PhD, RN, of Hamilton, MO, President; Patricia 
R. Porterfield, RN, MSN of St. Charles, MO, Vice- 
President; Patricia A. Versluis, RN, of Neosho, MO, 
Secretary; Janet Anderson, RN, Chillicothe, MO; 
Arthur Bante, RN, CRNA of Jefferson City, MO; Jan 
M. Davis, LPN of Blue Springs, MO; Paul Lineberry, 
PhD of Columbia, MO; Robin Vogt, MSN, RN, FNP- 
C of Versailles, MO; and Charlotte York, LPN of 
Sikeston, MO. 


RN/LPN 
Deficiency Free Long Term Care Facility In 
Historic Kirkwood. 
It's the place YOU want to be. 


Great working environment. 
Exceptional Benefits $8 Many Perks $6. 
MANOR GROVE 
711 8. Kirkwood Rd., St. Lovis, MO 63122 
Fax: 314-964-0464 


RN NIGHT SUPERVISOR 
Progressive rural hospital located 60 mb. So. of KC en 71 Hey. has 
full-time position for MO liceased RN to be 7 p.m. to 7 a.m. 
Supervisor, Add't 10% shift pay, add'l $1 O0hr for BSN. Excetteat 
working environment. Benefits include heaith, long-term 
disability, retirement plan, TSA ceptica, credit union Contact HR. 
Bates County Memorial Hospital 
P.O. Box 370, Butler, MO 
(660) 679-3111, ext. 3432 or 
fax resume to (660) 679-4381. E.0.E. 
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Nursing 
Healing from the Heart 


Join the Winning Team! 
SSM St Mary's Health Center located in Richevond Helghts, M40 
‘has an oppodurity for a Ciinat Director of Surgical Unit theludng Nip 
and knes center 
‘This unit has a tenured slat thal functions well as @ team 
ABSN is reqeved wit al least 3-5 years of supenvisar experience 
Requires excelent communication shits. 
The incumbent wit manage planning, staffing, budgeting and 
Grecting assignad watt insure quality patent care. 
‘Compettve salary and excetent benef package 
inlarested candidates may faxresume 
bo 314-768-7131, 0 mad to 
St Mary's Heaith Center, 
6120 Ciaytan RG , St Louis, MO.63117, 
ATTN: Laurie Waketing 


WEALTN: CARE” 


EXCEPTIQNAL 
EX GRO MP AL, 


tH Pixs, Professionalism. And a passionate dedication to patient are. 
ABE Dats. sosept Heath Center and St. Joseph Hospital West, each 
Uff! davis ancther opportunity to five out our rission as one of St Louis 
Bag eat pridr fe henge with ey 
{HL tonal nfs lock tot dosegh Meath Ceterand St otegh 
3B! Hospital West 
The following opportunities exist at St sep Heath Center and St 
Josuph Hosptial West 
RNs ~ Bulltime, parttime and PRN (8- aod 12-hour shifs), 
Meshes), Sarge, Teemeury/Progressive Care 
For consideration for St. Joseph Heth Center, pase sed eesune ot 
apply in person Monday » Fridty, feces 7£0.4.r4- 400 pm et: 
St. Joseph Health Center, Human Resources Department, 
300 First Capitol Drive, St. Charles, Missouri 63301 


Kee consideration for i. Josep Hosp 
apply ingersen Moncay  Turstey 20d Thats 
73am. SODp 06h 
St Joseph Hospital West, Hussan Resources Department, 
WOMedical Plara: Late St. Louls, Missourt 63367. 


GLZo5SM 


Weactn: CARE 
Sr, Joseen Mesum Center 
Sr, Joseex Hoseitay West 


OB NURSES 


Are you tired of health 
care administrators 
running your fife? 


Tired of someone else 
setting your schedule? Would you like the freedom of 
working at home in the medical profession? Train at 
home to work at home in less than six months as a 
medical transcriptionist. Set your own hours. Earn an 
excellent income. Let Career Step help you with a 
new career. Call for free info. 1-800-411-7073 ext. 
MN599 


DMRECTOR 
CRITICAL CARE SERVICES 
JOIN US IN OUR TRADITION FOR CARING 


St Elisabeth's Henpital personifies a trodition in healthcare excellence 
=a tradition carefully nurtured since 1878 

Located 20 minutar from Dawntien St Louis, Massari, St Ekaateth's Hopital, 

Battevile, Lb, in cee of the majce bospitals in the greater St Louis tsetrope 

area. We ures 493 bed fordity with tpprosicantaly 1,700 emplepeae 


Se Eliesbetd's Heapital is eeching 4 expertenced iedividas! to fil cor Din 
Critical Care Services prstion This positon wall te respreaitte for ov 

the plenniog, implemestatioa, eacrdicatloa and evalsaticn of ei services (a 
the Gliwice departments: Crital CaraCardicyascular Care Urits, Teeetey, 
Heart Station, Cardiae Rebab and Iefeetion Cece]. Quili6ed canditates will 
pesneas advanced rorsing Koowledge with an eroghoris oo managemant! 
Sdminiatratlen peizcglea as well xs actoal previous mansgesest experience 


Nurse er be eligi 
Nurving Adainistraticn or related Ged peeferzed Prova leadership 
exreDet( cccrsnansatico shala reqalres 


St Ehasbeth'y Hospital offers 
as shel 


eopatitive wages, tuition reimburement, & 
Pe tered anni fi 


‘hdd care services oa te, 


Sscyantd, pharsary ducents and complete tenefica puchspe w! 
Cevtle levels of hevteh, dental ned Me Gcaurance Reyaests fer forcber 
feGematian and revues may be submitted tn confidence 6 

Haman Resources Departzest 

ST BLIZABETH'S HOSPITAL, 

‘PAL South Third Street 

Bellenle, IL 62232 

W618) 2502120 Bvt 1495 

1890) 995-2180 Eat 1409 


Equal Opportucity Empleyer 
‘Aa Atfiliate of Hospital Satara Meals Syatecs 


Associate Dean of Allied Health Sclences 
Position: A twelve-month administrat 
Dean admin’sters tra PNADN program: 

2 Eamed or near comp! 
censure in Missouri 
Salary: Based upen experience and quavfications 


position. the Associate 
iatied Health Divsisn 
OL HSN and elige'e for 


Nursic 
Positlon: 


Instructor 
Hine-month lenute-track tuibtime faculty position 
Teaching responsittes Include leaching the V¥¥ (ansition course, 
IY Therapy for LPHTS, courses within tha avied health program, and 
Susenising studerts during clinical experience. 
Gualilications: BSN, nursing experience at professional level, 
glignte for ticensure in hisgour, 
Based upsn experience and quaifications on faculty salary, 
schedule, 


The Search Comminee wil begin to review 
1999, In ordar to ensure tuif considera\ 
tecewved detore that dale, The positions will remain open and 
Spplications wil be reviewed untl an appointment is made. Foe mere 
inlematon of apply. applicants ust tube a larer of appheaton, 
resume, unotiial Panderts and four relerences 19 

North Central Missour College 

Personnel Office 
1301 Main, Trenton, MO 64683 
NMC is an EGE educator and empiayer 


applications on Jura 1, 
appicatons show'id be 


REGISTERED NURSE 


JOIN TEAM UNITED. 
THE CARING TEAM 
United Medical Center is accepting 
applications to fil fulltime, part-time and per diem staff RN 
openings throughout the Hospital. Seeking AN’s with 2-3 years 
experience and WY state ticensure. Must hava desire fo provide quality 
compassionate care and to be a positive role model and leader within the 
Hospital and Community. UMC cifers an excellent mutt-benefit package 
and salary commensurate with expatience. Please respond 


— UNITED MEDICAL CENTER 
S- Human Resources 
214 &, 23rd Street, Cheyenne, WY 82001 
Ph. (307) 633-7760 - Fax (307) 633-7714 
EMAIL: kspencer@umewy.org 
Visit our Web Site at 
DitpdAnsw.umewy.org 
a EOE 


| 


= 


Are you looking for the ideal facility to enhance your professional career? 


You owe it to yourself to check out Pratt Regional Medical Center. PRMC is 
located in south central Kansas with a modern, progressive and 
technologicaliy advanced approach to healthcare. 


PRMC has an immediate opening for an experienced OB unit nurse. 


We offer an excellent compensation package with all the fringe benefit 
amenities. 


Calt today to learn more about this position, or visit our website at: 
wii prmc.org. 
Send personal resume: V.P. Human Services 


REGIONAL 
260 Commodore, Pratt, Kansas 67124-3099 


‘Tetephone: 318-672-7451 * FAX 316-672-2113 
Equat Opportunity Employer 
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MISSOURI CODE OF STATE 
REGULATIONS 
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CHAPTER 1 ~ ORGANIZATION AND 
DESCRIPTION OF THE BOARD 


CSR 200-1.010 General Organization 


PURPOSE: The purpose of this regulation is to 
give a description of the board of nursing and the 
methods and procedures where the public may 


obtain information or make submissions or 
requests, 


(3) The membership of the Missour! State Board of 
Nussing is composed of nine {9) members at 
least five (5) registered professional nurses, at 
least two {2} licensed practical nurses and at 
least one {1} voting public member who meet 
the specific qualifications as stated in Chapter 
335, RSMo. 

(2) The officers of the board are elected annually 
from the membership by the members, and 
consist of a president, a vice-president and a 
secretary. The secretary shall also be treasurer, 
The board operates as a whole and shall meet at 
least once each year as determined by the board. 
The board may hold additional meetings ducing 
the year as may be deemed necessary to perform 
its duties. A majority of the board, including at 
least one {1} officer, shall constitute a quorum. 
for the conducting of business and to fulfill its 
responsibilities and functions as set out in 


section 335.036, RSMo. 

{3) The public may obtain information from the 
board of make submissions or requests to the 
board by writing the executive director of the 
hoard at P.O. Box 656, Jefferson City, MO 65102. 


AUTHORITY: Chapter 335, RSMo (1994).* Original 
rule filed April 5, 1976, effective Oct. 11, 1976. Amended: 
Filed Sept. 18, 1981, effective Jan. 14, 1982. Amended: 
Filed Nov. 2, 1990, effective March 14, 1991. Amended: 
Filed Feb. 15, 1996, effective Aug. 30, 1996. 

“Original authority: Please consult the Missouri Revised 
Stotutes for Statutory history. 

Op. Alty, Gen. No, 32, Freeman {1-2-80}. Registered 
professional nurses cannot perform all of the duties and 
functions of “nurse practitioners” provided for in the 
Rural Health Clinic Services Act, Pub, L. 95-210, 

Op. Aity. Gen. No. 153, Wilson (9-10-79). Licensed 
practical nurses are not included within the specified 
class of medical professionals receiving limited 
protection from civil liability under the terms and 
provisions of section 537.037, RSMo (Supp. 1979). * 


Continued to page 27 
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Jewish Hospital CoLvece of Nursinc Ano ALLIED HEALTH 
AT THE WASHINGTON UNIVERSITY MEDICAL CENTER 
Excellence in Education, Scholarship, and Community Service 
Associate of Science in Nursing ‘The College offers: 
Bachelor of Science in Nursing — * exceptional individualized clinical experiences 
RN Completion ; * flexible course scheduling, 
RN to Master of Science in Nursing * day, evening. or weekend classes 
Master of Science in Nursing + multiple entry options each year 
Adult Nurse Practitioner * part-time or full-time study 
Gerontologic Nurse Practitioner 
Neonatal Nurse Practitioner 
Nurse Educator 
Holistic Nursing 
* Facully Positions Available 
Jewish Hospital College 
‘of Nursing and Alled Health 
306 South Kingshighway Boulevard 
St Louis, Mo 63110 
(314) 454-7055 (800) $32-9009 


MISSOURI WESTERN 
STATE COLLEGE 


Missouri Western State College, St. Joseph, Mo., offers a 
Bachelor of Science in Nursing to prepare students for the 
challenges of the dynamic field of professional nursing. The 
program at MWSC Is fully accredited and has reasonable 
tuition rates. 
‘The Department also has an advanced placement option for currently practicing 
LPNs. fiNs wishing to complete the BSN degree are given credit for previous 
learning experiences and are offered class schedule and distance education 
courses over the internet. 
Contact the Department of Nursing for more Information, 
Kathleen Andrews, Chalrperson, Department of Nursing 

MISSOUR} WESTERN STATE COLLEGE 

4525 Downs Drive, St. Joseph, MO 64507 
(816) 271-4415 Email: nursing@gritfon.mwsc.edu 


Internet: www.mwsc.edu/-nursing 


+ 8 week format for 
undergraduate 
nursing courses 


RN 
Opportunities 


Faithful to the healing ministry of Jesus Christ, our 
mission is to provide high quality care for the body, mind 
and spirit of every person. Our commitment to healing 
calls us to create caring and compassionate environments, 
respect the dignity of every person, care for the resources 
entrusted to us as responsible stewards, collaborate with 
others to improve the health of our communities, attend 
especially to the needs of these who are poor and 
disadvantaged, and, act with integrity in all endeavors... 


‘4 Alegent Health 


Torn From Their Homes, 
Separated From Their Families. 


Alegent Health is an integrated health care system 
composed of seven acute care hospitals, two long-term care 
facilities, and a primary care physician network of 47 sites 
located in the Omaha, NE and Council Bluffs, IA area, We 


have openings in a variety of settings. If you are 
interested in a team-oriented environment that recognizes 


They're peop just hke us, that base byen The fastest, and viol etfictent way £9 help there 


teen Feu their ad fomnifies...in aved sictinn is dhtough cash donations, With your the individual, offers a competitive salary, an excellent 
SE BSS clon and sate pleoe i ren help... We'll be there, benefit package and a family-friendly work environment, 
Te it tne es ‘Ripiigcausndeiy baeisds Owl nckeieas we invite you to call Nancy Fanders, 1-800-361-2318, or 


submit your resume to any of our Human Resources 


Prosigve af the: eat Republic ot Red Cross Internalinnat Response Fund, RO. mace PAK . : 

Yugootovia during ot phase of w bitter Box 37243, Washington DC 20013 facilities. You can also visit our website: www.careerlink. 
i rl 

teterral contTict that hy forn the csuntey org/emp/alegent, or call our 24 hr. Job Hotline, (402) 827- 


YOUR HELP CANT WAIT 


CALL 1-800-HELP NOW 
And mule your decatioa tothe 
American Red Crone 


br ewe rakrinserg, 


span : 
01686. 
‘There sill be 6a quick sokution to this etisis 
In the weeks und muinths to come. the Red 
‘Choos isill Be there to meet the Basic needs af 


Immanuel Medical Center 
6901 N. 72nd St. 
Omaha, NE 68122 
Fax (402) 572-2498 


Bergan Mercy Medical Center 
7600 Mercy Road 
Omaha, NE 68124 
Fax (402) 398-5539 


if Resgerse Fecal 


Midlands Community Hospital 
11111 S. 84th St. 
Papillion, NE 68046 
Fax (462) 593-3095 


Mercy Hospital 
800 Mercy Drive 
Co. Blufis, IA 61503 


pane Fax (712) 326-2427 
American Red Cross 


We'll be there. 


EOE 
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MISSOURI CODE OF STATE REGULATIONS (Continued from page 26} 


4 CSR 200-1,020 Board Compensat 


PURPOSE: This rule fixes the compensation for 
the members of the State Board of Nursing in 
compliance with the mandates of section 
335.026.4., RSMo (1986). 


(1) Each member of the State Board of Nursing 
shall receive the sum of fifty dollars ($50) as 
compensation for each day that_ member 
devotes to the affairs of the board. 

(2} In addition, to the compensation fixed in this 
rule, each member fs entitled to reimbursement 


REGISTERED NURSES 
NEW: Weekend Packages CALL FOR INFORMATION 


Exparanced (CU PRs tvi-time or par-ima. PM and Night shiis 
Emergency 

Futtime or partstine, PALS and ACLS certification required. Previous 

EA or critical care experience and Trauma Nurse Caro Course 

preferred 


Surgery 
Futctime or pasttime, ACLS 2 years OR experience, Preter CHOR 
PACU 


Fulltime of parttime ACLS, PALS. Previous critical care or PACU 
experiance dasirable 
Ambulatory Services 
Futtime, FM shit, Haiftene eight shit Good heath assessment and 
documentation ekils, ACLS 
‘Mentas Health Unit 
Funtime, PM shift Previous experiance working with mental health 
patents preferred 
RNSAPNS 

tedicavSurgical 

ba ard parttime, PHSNights 
Resource Poot 
Fuiltira, part-time, Flex At shits 
Excellent Benefits Package, Incfuding: 

+'51,00 pernour shit diferentat, $ $5 weekend diferent! 
+ Competive salary range 
aid tme-cit program 
‘dental, and prescription drug insurance witn 0% positons 


Fut 


+ Peraion plan 
“Hospital Wellness Center ~ 
For consideration please apply In parson or Send resume to 


Allen Memorial Hospital 


Human Resources Manager 
4825 LOGAN AVENUE, WATERLOO, IA 60703 
319-235-3605 EOE 


our Nursing 
Career by Working 
with Experts 


At Mercy Mospital ia D: 25, 
compassion and advanced medical 
ly the lives of 


‘Asa norse at Mercy, youll work with 
recognized health care leadere 

eats who understand the true 
meaning of teammcrk, end rely eo the 
abilities of co-workers to make 2 
difference in their patients’ cere 


Toteam more 
bout 

Mercy nursing 
opportunities, 
write orcail our 
jodline today at 
(518) 247-3105. 


Merey effere aursas an envircament as 
abundsat in challenges aa it isin 
rewards. There's a rich diversity of 
patients you'l care fer in specialties 
sech as heat, bebavicral medixine, 
egy, emargency, pain 


‘Yeu'll eeceive a cumpetitive salary plus 
outstanding benefits incheding on-site 
child care, tullion astletance and paid 
Ume-off There's also the advantages of 
Des Moines—a city that appeals to a broad 
scope of cultural tastes, Hfestytes and 
pleasant family living. So contact experts 
‘eto can put your career ia a position of 
(roe advancement. The time is now. The 
place ts Mercy..where the experts are. 


+ ees 


Mercy 


‘where The Experts Are 


Raman Resources Dept 
400 University Ave. 

eae tabageing operas ype mest gus O85 Moines AA SOOT 
eM aes 


LO 


of his/her expenses necessarily incurred in the 
discharge of his/her official duties. 

(3) No request for compensation provided for shall 
be processed for payment unless sufficient 
funds are available for that purpose within the 
appropriations for this board, 


AUTHORITY: sections 335.026 and 335.036, RSMo 
{1994).* Emergency rule filed Sept. 18, 1981, effective 
Sept. 28, 1981, expired Jon. 26, 1982. Original rule filed 
Sept. 18, 1981, effective Jan. 14, 1962, Amended: Filed 
Feb. 15, 1996, effective Aug. 30, 1996. 

“Original authority: 335.026, RSMo {1975}, amended 1981 
and 335.036, RSMo (1975), amended 1981, 1985, 1993, 1995. 


CONTINUED IN NEXT ISSUE 


Camden Health Center 
2203 E.Mechanic 
Harrisonville, MO 64701 


(816) 380-2622 
(816) 380-2109 Fax 


A Facility of Deaconess Long Term Cere of MO, Inc. 


@ Nurses Caring for Nurses ¥ 
internationo! Heoth & Nutriton Company Needs Nurses 
‘Work from your home and your HEART 
Aiternative/Holstic Nursingt 
Use you knoweage and educoned to promote welness cna 
prevent sense! 
on 0 sk figuse income working round YOUR scheduie. 
Jon ournus Network and 68 0 por ‘of our “mentoring” 


program. 
Make a ditference In this word 
Get back to “The Heart of Nursing” 


Call us at 1-800-316-NURS(6877) 


REGISTERED NURSES 
“Top of the Hill In Mentat Health Care.” WMMHC, @ 
110-bed, JCAHO accredited acute care facitily has 
current full-time positions availble for staff AN's. Must 
have a cursent Missouri icense and experience in a 
mental health setting. WMMHC offers individualized 
training, tiberat benefits and a pleasant work 
environment for the nurse who enjoys “True Psych 
Nursing’. Contact Silva Ward at (816) 12-4675 for 
further Information or forward application to Human 
Resources. 


WESTERN MISSOURI 
MENTAL HEALTH 
CENTER 


600 East 22nd Street 
Kansas Cily, MO 64108 
EEO/AA Employer 
A Drug-Free Workplace 


The Universily of Kansas Hospital, Kansas City’s 
leading academic medical center, has a full-time 
position for an RN Education Specialist. We are 
seeking an energetic, self-motivated nurse to 
coordinate support processes for the Career 
‘Advancement for RN Excellence Program, coordinate 
and implement agency RN orientation and 
facilitate /collaborate support of special projects and 
initiatives in the Department of Nursing. Requires 
Master's in Nursing, 2 years Clinical experience as 
well as experience in education/teaching and project 
support. 


Interested candidates please send resume to 
Hospital Employment Office 
3901 Rainbow Blvd., Kansas City, KS 66160 
fax to 913-588-5863; e-mail: JOBSBKUMCE! 


Medical 


Center 
EEO 


Registered Nurses 
Saint Luke’s South Hospital in Oyerland Park, 
KS has an immediate need for FT, PT and 
PRN, KS licensed RN's in the following areas: 

* Level II Nursery : 

« ICU/Step Down 

+ PACU 

*ER 
*OR 


Call our job line. at (816) 932-9099 for details. 
We offer an excellent benefits package and a 
competitive salary. Apply in person, or send a 
resume to: 


Saint Luke’s South 
Hospital 


12800 Metcalf Avenue 
Overland Park, KS 66213 
Fax: (913) 317-7672 


rity 
Gale 


NEWMAN 


REGISTERED NURSES 


Currently interviewing quetified Staff Nurses to fill full 
time and part-time registered nurse positions in our 
Telemetry, {CU, OB, Cath Lab, and Med/Surg and 
Peds Departments. 


Registered Nurse, Obsteteics 
Sign On Bonus for exporienced Obstetrical Nurse 
willing to work night shift, 

Director-MaternaVChitd Nursing 

Vie are currently Interviewing qualified, experienced 
registered nurses to assume the management duties 
and responsibilities for Ail Women's Life Center 
sarving OB/GYN and neonate patients. 


This is a department head position and offers an 
excellent starting salary, experience fating bonus, 
and an outstanding fringe benefits program. 
Relocation assistance. Negotiable, Bi-Lingual 
candidates encouraged fo apply. Send resume or 
application to; 


Newman Memorial County Hospital 
Attn: Human Resources Department 
1204 W. 121h Ave, + Emporla, KS 66801 
EQERVFIDV 
(316) 343-6800 ext. 597 
Committed to a Smoke Free Environment 


RN OPPORTUNITIES 


Saint Francis Medical Center 

Saint froncls Medica! Center, a 264-bed ocute care 
fociity. Is currently seeking experienced ful-time. pac- 
time ond pin Registered Nurses to become members of 
cut hea'tn core teom. Quelified opp! icants wit possess O 
minimum ot one (1) year experience in the area for 
which they ore appiying. Graduate of an accredited 
School cf Nursing ond current ficensute oF 6g: ‘biity for 
Ecensure fn the State ct Missourl. 


* ICU and/or CCU - fut-time, 12-hout rotating shitts 

+ Orthopaedics - ful-time/part-time, right shift 

+ General Surgery - futime, rotating shits 

+ Reuto - part-time, eveninginight and night/even'ng 

+ Progressive - port-time, evening/night ond night 
evening 


Highty respected by the physicion community, Saint 
Froncis is a Missourl Nurses’ Association (MONA) Mognet 
Hospital ond wos recently granted accreditation by 
JCAHO, 


We offer on excettent salary and benefit program. 
Quaiilled appiicants should stop by and pick up Gn 
oppiicotion or send a resume to: 


Saint Froncls Medical Center 
Human Resources Department 
211 Si. Francis rive 
Cape Girardeau, MO 83703 
573-331-5152; Fax 573-331-5010 
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NEW MEXICO / ARIZONA 


Visit ox Soxsialization 

o ea ‘The Nasajo Area Indian Health Service has all JCAHO zecredited hospitals and health ceoters 
‘ SEN Nursing bas beea a heystave in bridging traditional and modem medicine. Norsing services feclade 
_RS tea ~ intensive care, OR, emergency, OB, general medicine/surgical, ambulatory care, orthopedic, and 


£ . pediatrics. Community health nurses, nurse mnidwives, narse anesthetists (CRNAs), and other 
advanced practice nurses make significant contributions to the care we provide 


eedansleoid idolized Continuing Education 

foal pagan ih Be Edany Various specialty training is offered in-house, in the Navafo Area, and out of the Navajo Atea 
Ween de yosswiderorgedt 

Lets & help whore yor Salary and Berafiss 


We offer enceltect special Federal nurse salaries and benefits, including 13 paid vacation days to stat 


Hadepeinasaiteg, as well as 10 paid holidays. 
+ Hh Soleces an ee 
Nearly $00 nurses enjey the challenge of rural nursing in a unique, fun, fascinating trunscultura) 
+ Mecth, Dertel 8 ile esronce setting. Our nurses are the foundation of our health care system and provide active Jeadership in many 
ve ahninbneret directions. 
dvantages 


scene eeinkunarert on 
Jadian Health Service offers an educetiona! loan repayment program for registered nurses. Relocation 


sehen 
sited expenses are paid for most RN positions. Governmeat housiog is available at most locations 
+ Certheotion reimbursement Gree 
The Indian Health Service offers ose of the most wonderfully unique cursing 
+ Cosh bonuses avoilable ‘opportunities ia North America, All our facilities are located in the Southwest on the 
on every assignment beautiful Navajo Indian Reservation. The Navajo peopte have a sich cultural heritage 
that combines healthy living with the natural world and incorporates the concept of 
+ mind-body relationship to health, The Navajo people invite you to share in thelr 
$500 referral bors rich cultura} heritage, and welcome your nursing shills. Much of this wonderful 
land is covered with sagebrush, desert flora, beautiful red-rock cliffs, and 
Trae reimbucseracd marvelous deep canyons, There are lakes, rivers, forests, and mountains. 
Skiiog is only a few hours away, a8 are the Grand Canyoa, Lake Powell, 
fied aes er heaieg Santa Fe, Tucson, and the high Rockies. Hiking, acountaia biking, camping, 
sey lining, relacing, ceading, sunset watching, and family tife are popular 
pursuits 
* Tax deferred payrol plon We are an equal opportunity employer. Preference ia filling positions is 
offered to Native Awerican candidates in accordance with the 
+ Direa deport todian-Preference Act 
Indian Health Service-Navajo 
+ Weekly 
: \ aly pope P.O. Box 9020 
: Window Rock, Arizona 86515 
* 2b hose occesstilty Phone: (520) 871-5842 
Fax: (520) 871-1365 
Setting the industry standord for nearly two decades... Neecteaeds BN 


Olsten Flying Nurses - Anywhere your heart desires. Norse Consultant/Receulter 


800+925+9254 


* Call for an application packet! * 


Hodgson 
Woodruff 
ie: School of ; 
ee Nursing : 
aploye the opportunities available at the Nell Hodgson Woodnilf Schésl of 


‘Nursing at Emory University. Renowned for its stxong tradition of acad mic and | 
clinical excellence, the Woodruff School of Nursing prepates its graduates ca be nurse. 


ims leading to the Bachelor of Science in 

ce in Nursing (MSN), with an accelerated track 
al Master's degree'in Nursing and Public. 

in selected specialty areas;andaPhD. 


is: THE LTTE 
THING § 


THE LITTLE THINGS ADD UP: OUR PHILOSOPHY AND YOURS MAKE A DIFFERENCE. 
You're invited to make 2 difference at Teset Salnt Louls Hospitals. Our renowned, community-based 
facilities are proud to employ talented nurses ke you. You'll quickly fearn that it's the itle things 
that make a difference. Like our progressive, supportive working environment. Where cinptoyees are 
more than coworkers, they're teammates, partners and friends. 


‘We have opportunities throughout our Saint Louis facilities, including: 


tis necéssary for today's 


* Saint Louis University Hospital * SouthPointe Hospital 
Des Peres Hospital ert aeee HEteN Cette 
. ‘s a n 

ene + Compton Heights Hospital 
Enna ead Fae ening arte 


+ Forest Park Hospital 
formerly Deacosess Central Hospital 

Get ready to start a carcer with the nation’s second largest healthcare corporation, whece we've 

earned that the Lute things mean a lot. All fulltime positions offer a competitive salary and a benefits 

package that includes medicaydental/life insurance, matching 401(&) program, discounted employee 

stock purchase program, tuition assistance, disability program and a paid time off progracn. 

TENET SAINT LOUIS CAREER CENTER 

6150 Oakland Ave. 


Louts, MO 63139 
Main: 314-768-3937 


Fax: 314-768-5682 
wwnw.teamtenet.com 


